.  iD' 


THE  NEW  RETIREMENT  PLAN 


'  '  *■  i.  .  iA  • 


SALARY  AND  ECONOMIC 
STATUS 

of  the  New  Jersey  Teaeher 

• '  - 

STATE  AID  IN  NEW  JERSEY 
for  L95443 


NJEA  REPORT  OF  AUDIT 
1954 


In  New  Jersey  Schools 
Everybody  Eats  Better 


Thanks  to  IrWtr 

School  cafeteria  feeding  calls  for  more  than  mere  nutri¬ 
tion.  That's  one  reason  why  so  many  schools  do  all 
their  cooking  with  Gas.  It  brings  out  the  goodness  and 
appetizing  appearance  of  food.  It’s  the  most  economical. 
It’s  fast . .  .  clean!  Yes,  good  cooks  everywhere  agree — 
Gas  is  Best  for  Cooking! 


r 


The  Morning  Post  .  .  . 

Ur.  Lewis  Applegate, 

On  behalf  of  the  Tenafly  Teachers 
L^lation  I  wish  to  thank  you  for  your 
[iiformative  and  interesting  talk  on  the 

Iiension  plan.  Several  teachers  have  re- 
rirted  to  me  that  their  questions  had 
i»fn  answered. 

Dorothy  J.  More 

The  New 


for  more  answers  see, 
Retirement  Plan,  p.  111. 


The  conductor  in  charge  of  a  crack  streamliner  . . .  the  engineer  who 
“drives”  the  railroads’  powerful  locomotives  .  .  .  and  the  men  in  freight 
yards  who  control  the  movements  tif  giant  freight  cars  with  tiny  levers 
and  switches  have  fascinating  jobs.  But  backstage,  in  railway  offices  and 
stations,  are  other  men — an<l  women.  Uk> — who  handle  jobs  just  as 
challenging  and  just  as  vital  to  tup  railroad  perfonuauce. 


,  On  the  N.  J.  Legislative  Review, 
WATV,  Siuday,  Sept.  19.  covering  A-9 
ou  were  Everything  Plus  .  .  .  Some  of 


The  NJEA  “Commercials”  are  good. 
If  this  business  keeps  up  Ill  have 
0  get  a  TV  set. 

Carolyn  Pohl 

Those  statistics  were  from  the 
SJEA  Research  Division.  Most  of 
firm  appeared  in  the 

Dr.  Frederick  L.  Hipp. 

Ify  congratulations  to  you  on  the  final 
*ries  of  Jr.  Town  Meeting  on  WATV 
WhUe  I’m 


year. 


Tho  womon  who  oporato  these  machines 
keep  track  of  the  thousands  of  freight 
cars  that  roll  from  railroad  to  railroad 
hauling  the  mountains  of  foo<l,  clotlies  and 
other  manufactured  products  we  use 
every  day.  A.s  reports  come  in  from  rail 
junctions,  they  compile  records  on  the 
freight  cars  of  their  own  railroad,  and 
those  of  other  railroads  temporarily  on 
the  line. 


There's  the  ticket  teller  in  a  busy  railway 
station.  At  his  finger  tips,  he  has  detailed 
information  on  all  the  lines  that  run 
across  the  broad  face  of  our  nation,  and 
the  crack  trains  that  travel  them.  And,  in 
a  matter  of  minutes,  he  can  write  you  a 
ticket  that’s  good  for  a  ride  on  a  train 
thousands  of  miles  away ...  or  reserve  a 
place  for  you  on  one  that  may  be  made 
up  several  months  later. 


the  other  Sunday  night, 
sorry  the  boy  from  our  school  didn’t 
tin,  nonethele.ss  I  think  they  all  did 
a  swell  Job. 

Schools  need  to  get  behind  this  project 
more  than  we  have  in  the  past.  Let  me 
tnow  what  I  can  do  and  ITl  help  in  any 
ny  I  can. 

Lester  B.  Ball 

Superintendent,  Millbum  Twp. 
Any  school  desiring  to  cooperate 
nth  the  Jr.  Town  Meeting  program, 

I  Wit  write  Robert  B.  McDougall, 
^ATV,  Newark. 

Dr.  Frederick  L.  Hlpp, 

I  Just  received  my  copy  of  the  Septem¬ 
ber  issue  of  the  NJEA  Review;  ...  I 
un  more  than  flattered  not  only  by  the 
nver  but  by  the  article  inside.  I  feel 
that  after  all  I  merely  acted  as  a 
medium  by  which  this  important  and 
''«ce8sary  legislation,  which  was  drafted 
by  many  other  people  to  whom  credit 
'hould  go,  was  passed. 

I  am  most  happy  to  have  been  of 
wice  to  the  cause  of  education  in  New 
'iersey;  and  I  hope  that  this  will  msA 
the  beginning  of  a  long  and  pro¬ 
ductive  relationship  for  education. 

Wayne  Dumont,  Jr. 

I  Senator,  Warren  County 

^e're  sure  it  will. 


Handling  $1,000,000  worth  of  jowols  And  thoM  aro  only  a  fow  of  the  thou- 

or  tons  of  perishable  flowers  is  all  part  of  sands  of  skilled  backstage  workers  who 

a  day's  work  for  this  Railway  Express  help  make  possible  the  railroads’  smooth 

employee.  He  and  his  fellow  workers  daily  performance.  Through  their  efforts, 

make  it  possible  for  the  railroads  to  offer  the  railroads  serve  your  transiwrtation 

many  special  and  unusual  services.  In  needs  speedily,  efliciently  and  at  a  lower 

cars  attached  to  fast  passenger  or  express  average  cost  than  any  other  general  form 

trains.  Railway  Express  ships  money,  of  transportation.  What’s  more  they  do  it 

flowers,  luggage,  pets —  anything  that  re-  over  lines  built  and  maintained  at  no  ex- 

quires  speed  or  close  attention.  pense  to  any  taxpayer. 


Association  of  American  Railroads 

WASHINGTON  6,  D.  C. 


Reprints  of  this  advertisement  about  America’s  railroads  and  the  country  th^  serve  will  Iw 
maiM  to  you  for  use  in  your  classroom  work  upon  your  request  for  advertisement  No.  IS. 
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^MJadliinaton  Rational 


iin^i 

INSURANCE  COMPANY 


Special  office  for  New  Jersey  teachers 
30  West  Lafayette  Street,  Trenton,  N.  J. 
Telephone  LYric  9>3006 
Home  Office  —  Evanston,  IHiaois 


Charles  Gieske  wins 
Essex  county  Election 


Charles  Gieske.  Jr.  of  Irvington, 
was  named  to  the  NJEA  Executive 
Committee  in  the  recent  election 
held  in  Essex  county.  He  defeated 
William  R.  Smith  of  Newark,  who 
has  served  on  the  Executive  Com¬ 
mittee  for  5  years. 


Salary  Guides  Increase 


Monroe  Twp.,  in  Middlesex  County, 
has  adopted  a  higher  guide  for  1954- 
55  as  a  direct  result  of  the  new  state 
aid.  The  new  minimiims  and  maxi- 
mums  are:  Non-Degree,  $5200  to 
$4600;  B.  S.,  $5400  to  $5400;  M.  A.. 
$5600  to  $6000;  M.A.  52  crs.,  $5800 
to  $6-400.  Teachers  will  receive  a  $150 
increment  plus  $200  maximum  adjust¬ 
ment  to  the  new  guide. 

Winfield,  in  Union  County,  wel¬ 
comed  its  teachers  hack  to.  school  in 
September  by  presenting  them  with  a 
new  salary  guide  with  full  adjust¬ 
ments  to  it.  The  new  contracts  re¬ 
sulted  in  increases  of  from  $100  to 
$150.  The  new  minimums  and  maxi- 
mums  are:  Less  than  -4  yr.  level,  $5000 
to  $4500  ;  4*yr.  level.  $5100  to  $4900; 
5  vr.  level,  $5200  to  $5150. 


Berkeley  Heights,  also  in  Union 
County,  reports  the  following  salar)’ 
guide  minimums  and  maximums  for 
the  year  1954-55:  4  yr.  level,  $5000  to 
$50^;  5  yr.  level,  $5200  to  $5250. 
Additional  adjustments  were  made  for 
merit  so  that  increases  ranged  up  to 
a  maximum  of  $500. 


MiMMNOM  CONS  TaWNMCr  MOTMT  VlUnul 

(M  MS.  MS  IT  WAS  MIT  SMIT  TO  NOlO  <_ 
iwTr  now  wNOi  rtsSi  wiu  orr.wwirMTN  wtu 
mnurco  ANO  Roonr  bmns.. . 


Be  SuREToV0TE*M*r4«  «MfN 


These  stickers  put  the  bond  issue  fw 
ten  new  classrooms  across  by  S  to  L 
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Isre.  Chairman  of  this  Committee  is  Ethel 
M.  Sheldon.  Center  School.  Bloomfield. 


OflBcial  Publication.  NEW  JERSEY  EDUCATION  ASSOCIATION 
Volume  28  November,  1954  Number  13 


IN  THIS  ISSUE 


ARTICLES 

The  New  Retirement  Plan  .  Ill 

Salary  and  Economic  Status  of  the  New  Jersey  Teacher  ....  126 
1954  Edition 

State  School  Aid — 1954-1955  .  128 

NJEA  Report  of  Audit — 1954  .  132 

Thank  You,  New  Jersey,  Duker .  1.35 

FEATURES 

The  Morning  Post .  107 

From  the  President’s  Desk,  Smith  .  110 

Association  Activities  .  123 

State  Dept.  Reports:  Results  Are  Beginning  to  Show,  ff'inans  124 

Radio-TV  Activities,  Hayward .  137 

Sussex  to  Cape  May .  140 

Yours  for  the  Asking  .  144 

Look — Hear — Now,  Reitze  .  145 

Editorials  . 146 


NEWS 

Ceiske  wins  Essex  election  .  108 

Salary  guides  increast*  .  108 

NSTC  and  Newark  Museum  plan  “Living  Africa”  project  . .  138 
State  Department  to  reorganize  .  139 


NEW  JERSEY  EDUCATION  ASSOCIATION 
HEADQUARTERS 

180  Went  State  Street,  Trenton  8,  New  Jersey 
Telephone  EXport  6-S558 

NJEA  STAFF 

Elxecutivc  Secretary . DR.  FREDERICK  L.  HIPP 

Communications  Director . LAURENCE  R  JOHNSON 

Research  Director  . S.  HERBERT  STARKEY,  JR. 

Field  Service  Director . FREDERICK  W.  BRANCA 

Public  Relations  Director . LEWIS  R.  APPLEGATE 

Field  Representative . HOWARD  S.  APGAR 

.Assistant.  Research . ELIZABETH  A.  WRIGHT 

.Assistant,  Radio  and  TV . WILLIAM  D.  HAYWARD 

Assistant  Editor . MARVIN  R.  REED 

Office  Manager. . ..ANNA  W.  MOORE 


NOVEMBER,  1954 


Pag*  109 


From  the  desk  of... 
PRESIDENT  MAY  C.  SMITH 


Dke  %u,  Retirement  PLn 

A  program  to  explain  the  new  retirement  proposal  to  every  teacher  in 
^ Jersey  is  already  under  way.  Leaders  have  been  trained,  a  film¬ 
strip  outline  has  been  produced,  and  a  detailed  explanation  of  the  plan  appears  in 
this  issue  of  the  Review  and  has  been  printed  separately  for  distribution  at  the  meet¬ 
ings.  More  than  600  meetings  are  being  held,  so  that  the  proposal  can  be  explained 
to  groups  of  not  more  than  50  teachers.  In  this  way  each  teacher  will  be  able  to 
ask  the  questions  that  most  concern  him  personally. 

Meanwhile  hundreds  of  absurd  rumors  are  floating  around.  Some  have  grown 
out  of  lack  of  understanding;  others  have  been  started  deliberately  by  a  few  people 
who  are  always  against  any  attempt  to  liberalize  the  retirement  system.  Some  of 
the  people  opposing  the  new  plan  are  not  personally  affected  by  it. 

The  NJEA  information  program  on  this  proposal  is  not  designed  to  “sell’’  it 
to  the  teachers.  The  teachers  will  have  an  opportunity  to  vote  individually  upon  it 
before  it  can  take  effect.  But  it  would  be  tragid  if  the  teachers,  on  the  basis  of 
incomplete  or  wrong  facts,  rejected  an  advantageous  proposal  to  liberalize  their 
retirement. 

As  President  of  NJEIA,  therefore,  1  am  asking  teachers  to  suspend  judgment 
until  they  have  sat  through  the  information  sessions  on  it  that  are  being  held  or  at 
least  have  read  and  feel  sure  they  understand  the  explanation  which  appears  in  this 
issue  of  the  REVIEW.  It  is  significant  that  our  elected  representatives  in  the  Dele¬ 
gate  Assembly — faced  with  full  facts — voted  unanimously  to  favor  this  proposal  in 
principle. 

Y'our  Association  is  making  every  effort  to  be  sure  that  the  proposal  is  sound 
and  desirable.  It  is  spending  several  thousand  dollars  for  an  independent  actuarial 
review  of  the  plan  and  on  the  drafting  of  legislation  that  will  carry  out,  precisely, 
our  understandings  of  it.  .We  hope,  therefore,  that  teachers  who  have  been  asking 
for  more  liberal  retirement  will  not  pass  judgment  without  full  understanding. 

Sincerely  yours. 


y  NJEA  President 


RETIREMENT 


INFORMATION 


The  IVew  Retirement  Plan 


Proposals  for  major  changes  in  teacher  retirement  in 
New  Jersey  have  been  developed  over  the  past  year 


by  the  New  Jersey  Education  Association  in  conference 
with  the  Bureau  of  Pensions  of  the  State  Treasurer’s 
office.  In  general,  these  follow  the  pattern  of  changes  al¬ 
ready  adopted  for  State,  county,  and  many  municipal 
employees.  They  involve  integration  of  teacher  retire¬ 
ment  with  Social  Security  and  a  consolidation  of  the 
two  big  State  retirement  systems.* 

On  May  15  the  NJEA  Delegate  Assembly  approved 
these  changes  in  principle,  directed  that  bills  based  on 
them  be  drawn,  and  instructed  the  NJEA  officers  and 
staff  to  conduct  a  statewide  information  program  about 
them.  The  following  material  has  been  prepared  arf  part 
of  that  information  program.  It  is  appearing  in  the 
NJEA  REVIEW  and  is  being  distributed  at  a  series  of 
more  than  600  meetings  with  teachers  to  discuss  these 
proposals  in  detail. 

Eventually,  under  the  new  Federal  Social  Security  Law, 
there  would  be  a  teacher  vote  on  the  proposal;  to  be  put 
into  operation,  it  must  receive  a  favorable  vote  of  a  ma¬ 
jority  of  those  affected  by  it.  Each  teacher,  therefore, 
is  urged  to  read  this  material  carefully  and  to  prepare 
to  vote  intelligently  when  the  time  comes. 


I  —  RETIREMENT  AGE 


The  new  proposal  would  permit  all  teachers  to  retire 
*t  age  60  on  a  full  retirement  allowance,  regardless  of 
service  credit.  Teachers  would  also  have  the  right  to 
retire  at  a  reduced  allowance  after  25  years  service  credit. 

The  present  law  is  based  on  the  retirement 
of  teachers  at  age  62.  This  is  the  basis  on 
which  contribution  rates  are  set.  Thus  the 
new  proposal  reduces  hy  two  years  the 
basic  retirement  age. 


Teachers  now  have  the  privilege  of  retiring 
after  35  years  of  service  credit  in  the  retire¬ 
ment  system.  If  they  do  not  have  35  years  of 


*The  Teachers  Pension  and  Annuity  Fund  and  the  State  Em¬ 
ployees  Retirement  System.  The  latter  on  Jan.  1,  1955  becomes  the 
INiblic  Employees  Retirement  System. 


Some  Terms  You  Need  To  Know 


N  —  the  number  of  years  of  service  credit  (see 
below)  of  the  individual  teacher  in  the  retire¬ 
ment  system. 

FAS  —  Final  Average  Salary — the  average  salary 
of  a  teacher  for  the  last  five  years  before  re¬ 
tirement  (present  plan);  or  the  averagi:  of 
the  five  highest  consecutive  years  ot  service 
after  age  55  (proposed  plan),  (see  Section 
XIII). 

Service  Credit  —  the  number  of  years  of  member¬ 
ship  in  the  retirement  system  (including  prior 
service)  for  which  the  teacher  has  credit.  Re¬ 
tirement  is  based  on  this,  as  distinct  from 
actual  teaching  service,  which  in  some  cases 
is  greater. 

Retirement  Allowance  —  the  total  annual  amount 
paid  a  teacher  after  he  retires.  The  Pension 
is  that  part  of  the  total  retirement  allowance 
paid  as  a  result  of  State  contributions;  the 
Annuity  is  the  part  paid  as  a  result  of  the 
teacher’s  own  contributions. 

Normal  Contributions  —  the  amounts,  with  interest, 
paid  into  the  retirement  system  by  a  member 
as  a  result  of  the  contribution  rate  assigned 
when  the  teacher  became  a  member,  plus  any 
additional  contributions  for  the  purchase  of 
prior  service. 

Extra  Contributions  —  the  amounts,  with  interest, 
paid  into  the  retirement  system  by  any  mem¬ 
ber  to  increase  his  annuity,  whether  these  were 
paid  as  a  lump  sum  or  by  an  increased  con¬ 
tribution  rate. 


service  credit  before  age  62,  they  cannot  re¬ 
tire  below  62  except  for  disability.  Thus  the 
new  proposal  makes  retirement  poMible 
10  years  earlier  than  at  present. 

Teachers*  are  now  required  to  retire  at  age 
70;  this  is  usually  interpreted  as  the  day 
before  the  71st  birthday.  Boards  of  Elduca- 
tion  can,  however,  require  teachers  to  retire 
at  any  time  between  62  and  70.  The  proposed 
law  would  not  change  these  provisions. 


*  Members  of  the  Teachers’  Pension  and  Annuity  Fund. 
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II  —  full  retirement  allowance 

Under  the  proposed  law  the  full  retirement  allowance 
would  be  a  fixed  fraction  of  final  average  salary  — 
either  N/70  (Class  A)  or  N/60  (Class  B).  For  teachers 
retiring  between  60  and  65,  this  would  normally 
be  substantially  more  than  their  pension«plu8>an- 
nuity  under  the  present  plan. 

This  amounts  to  the  State's  making  up  all  the 
so-called  “deficiencies”  in  the  annuity  accounts — 
not  only  to  date,  but  up  to  the  time  of  retirement. 

Under  the  present  law  the  retirement  allow¬ 
ance  is  made  up  of  a  pension  and  an  annuity. 

The  pension  (after  age  62  or  after  35  years 
service  credit)  is  N/140  X  FAS.  The  annuity 
is  whatever  allowance  the  teacher’s  own  con¬ 
tributions  will  buy. 

For  most  teachers  retiring  before  age  65 — 
unless  they  have  made  substantial  extra  an¬ 
nuity  contributions — the  annuity  is  consider¬ 
ably  less  than  the  pension,  and  their  total 
retirement  allowance  is  far  short  of  N/70 
X  FAS. 

For  teachers  who  continue  in  service  past 
age  65,  however,  the  annuity  part  of  their 
allowance  is  built  up  by  continued  contribu¬ 
tions,  by  the  compounding  of  interest,  and 
by  their  shorter  life  expectancy  after  they  re¬ 
tire.  On  the  other  hand,  many  teachers,  as  a 
result  of  board  policy  in  forcing  retirement, 
have  no  opportunity  to  teach  past  age  65. 

Teachers  who  continue  in  service  past  age  65  will 
normally  find  that  their  retirement  allowance  under  the 
fixed  benefit  provisions  of  the  proposed  plan  may  be  no 
more  than  the  pension-plus-annuity  allowance  under  the 
present  plan — and  as  a  teacher  approaches  70  without 
retiring,  it  may  be  less.  In  other  words,  the  proposed 
plan  normally  offers  an  improved  retirement  al¬ 
lowance  to  those  retiring  before  age  65,  but  the 
higher  the  retirement  age,  the  less  the  advantage. 

II  A  —  CLASS  A  (N/70  X  FAS) 

Teachers  who  choose  Class  A  membership  will  get  a 
retirement  allowance,  at  age  60,  based  on  N/70  X  FAS 
— i.e.,  in  proportion  to  half-pay  after  35  years.  Any 
Extra  Contributions  will  be  returned  to  them. 

Members  enrolled  before  July  1,  1946  will  contribute 
at  their  “normal”  rate,  i.e.  the  rate  assigned  to  them 
when  they  enrolled  in  the  retirement  system.  Those  en¬ 
rolled  on  or  after  July  1,  1946  will  pay  the  basic  rates 
in  force  immediately  prior  to  that  date.  (See  Table  1C). 

These  new  rates  for  the  younger  teachers  are  from 
1-1.5%  below  their  present  normal  rates. 

II  B  —  CLASS  B  (N/60  X  FAS) 

To  secure  retirement  at  age  60  based  on  60ths  rather 
than  70ths  (in  proportion  to  half-pay  after  30  years, 
rather  than  after  35  years),  a  member  can  increase  his 
aormal  contributions  to  date  by  one-sixth,  and  agree  to 
contribute  in  the  future  at  a  new  rate  higher  than  the 
rate  for  Class  A.  The  new  rate  (see  Table  2)  is  based 
on  the  age  at  which  he  became  a  member  of  the  Fund. 
All  future  members  will  be  enrolled  in  Class  B. 

EXAMPLE:  Sally  Seaman  is  40  years  old  and  has 

had  20  years  of  teaching  service.  Her  normal  con¬ 


tributions  to  date  are  $2400,  her  present  contribu¬ 
tion  rate  (normal)  is  3.91.  Assume  her  final  aver¬ 
age  salary  will  be  $5250. 

In  Class  A  her  contribution  rate  will  be  3.91. 
Her  retirement  allowance  at  60  will  be  40/70  X 
$5250,  or  $3000. 

In  Class  B  her  new  contribution  rate  will  be 
5.27  (the  rate  for  a  woman  at  age  20) ;  she  must 
add  $400  (1/6  of  $2400)  to  her  normal  contribu¬ 
tion.  Her  retirement  allowance  at  60  will  be  40/60 
X  $5250,  or  $3500. 
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1.  How 

can  I  estimate 

the  size  of 

the  annuity  de- 

un 

ficiency 

which  the  State  will  make 

up  for 

me? 

Within  the  last  five  years  ,you  have  probably  received 
a  letter  from  the  Teachers  Pension  and  Annuity  Fui^ 
telling  you  how  much  you  would  have  to  increaie 
your  contributions  if  you  wish  your  annuity  to  match 
your  pension  at  62.  That  amount — if  you  had  never 
made  an  extra  contribution — is  a  conservative  estimate 
of  the  deficiency  to  be  made  up  by  the  State  under  thu 
proposal.  -It  is  conservative  because  (a)  salaries  con¬ 
tinue  to  rise;  (b)  retirement  would  be  based  on  age 
60  rather  than  62;  and  (c)  Class  B  teachers  would  have 
their  future  allowances  based  on  60ths  rather  than 
70ths. 

2.  What  about  teachers  already  over  60,  whose 
annuities  are  already  larger  than  their  pensions? 

A  special  provision  in  the  proposed  law  will  protect 
any  individual  over  60  against  any  reduction  in  retir^ 
ment  allowance  as  a  result  of  the  shift  to  a  fixed  benefit 
plan. 

3.  Wliat  about  present  entrants  who  already  have 
the  right  to  retire  after  35  years  before  age  62  on  a 
fixed  benefit  of  N/70  X  FAS? 

They  will  be  protected  against  loss  by  a  provision 
assuring  them,  if  they  continue  in  Class  A,  of  a  fuD 
N/70  X  FAS  after  35  years,  regardless  of  age.  Under 
the  proposed  plan  they  are  then  able  to  continue  teach¬ 
ing  past  age  62,  if  they  wish  to  do  so,  without  a  reduc¬ 
tion  in  their  retirement  allowance.  Under  the  present 
law  many  have  to  take  a  reduced  retirement  allowance 
if  they  do  not  retire  before  age  62. 

4.  Which  is  better.  Class  A  or  Class  B? 

Neither  is  “better”  except  in  terms  of  the  kind  oi 
retirement  you  want.  If  you  want  a  larger  retirement 
allowance  and  are  willing  to  contribute  more  heavily 
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toward  it,  you  will  probably  choose  Class  B.  If  you 
prefer  a  smaller  retirement  allowance  in  order  to  hare 
a  larger  income  now,  you  may  select  Class  A. 

5.  Caa  I  leave  my  extra  contributions  in  the  Fund? 
Yes.  If  you  do  they  will  be  used  to  provide  an  extra 

annuity  over  and  above  your  regular  retirement  allow¬ 
ance.  However,  the  State  in  no  way  matches  this  extra 
annuity. 

6.  I  would  like  the  larger  retirement  allowance  of 
Class  B  membership,  but  cannot  afford  the  one- 
sixth  increase  in  my  normal  contributions. 

You  may,  if  you  wish,  elect  the  Class  B  rate  for  the 
future,  but  continue  your  credit  for  past  years  on  an 
“A”  (N/70)  basis.  In  the  future  you  may,  if  you  are 
able  to  do  so,  make  added  contributions  to  purchase 
“B”  credit  for  some  or  all  of  those  past  years.  Or  you 
may  ask  to  have  your  Class  B  contribution  rate  increased 
so  as  to  make  up,  by  a  series  of  payments,  the  amount 
needed  to  buy  full  Class  B  membership. 

7.  My  extra  contributions  thus  far  are  more  than 
enough  to  cover  the  extra  payment  for  Class  B 
credit.  What  happens  to  the  balance? 

It  is  returned  to  you,  unless  you  elect  to  leave  it  with 
the  Fund  to  provide  an  “extra”  annuity  (see  #5  above). 

8.  How  do  I  choose  Qass  A  or  Class  B? 

If  and  when  this  program  takes  effect,  each  member 
will  be  given  an  opportunity  to  select  the  class  of  mem¬ 
bership  he  wishes. 

Ill  —  EARLY  RETIREMENT 

Under  the  proposed  plan  you  can  retire  below  age 
60,  after  25  years  of  service  credit.  In  that  case  your 
full  allowance  (N/70  or  N/60  X  FAS)  is  reduced  by 
54%  per  month  (6%  per  year)  for  each  month  under 
60  down  to  age  53,  and  1/6%  per  month  for  each  month 
under  53.  (See  Table  4). 

The  present  law  permits  teachers  to  retire 
after  35  years  service  credit.  Those  who  do 
so  get  their  full  unreduced  pension  of 
N/140  X  FAS  plus  whatever  annuity  their 
own  contributions  will  buy.  As  a  result  of 
deficiencies  in  annuity  accounts — even  by 
age  62 — the  retirement  allowances  of  teach¬ 
ers  who  wish  early  retirement  are  usually  far 
short  of  half-pay  after  35  years  unless  the 
teacher  has  made  very  considerable  extra 
contributions. 

The  early  retirement  reduction  factor  applies  to  the 
full  fixed  allowance.  There  are  no  annuity  shortages  to 
consider.  Hence  in  most  cases,  those  who  retire 
under  the  proposed  plan  at  57  or  over  will  get  a 
larg  er  allowance  than  if  they  take  early  retire¬ 
ment  under  the  present  law.  For  those  who  retire 
below  age  57,  the  present  law,  which  makes  no  reduction 
in  the  pension  part  of  the  retirement  allowance,  may 
wmetimes  be  more  advantageous. 

EXAMPLE;  Mary  Monroe  will  have  36  years 
of  service  credit  when  she  is  58  years  old.  Her 
final  average  salary  is  $5250.  She  can  retire  then, 
if  she  wishes  to  do  so,  on  a  retirement  allowance 
of  88%  of  36/70  X  $5250  (Class  A)  or  88%  of 
36/60  X  $52^  (Class  B).  (Also  see  Case  Study 
II.) 

Tiie  proposed  plan  permits  teachers  to  retire  10  years 
earlier  than  the  present  law — after  25  years  rather  than 
though  at  age  49,  the  reduction  factor  cuts  the  full 
allowance  in  half  for  those  who  do  retire  that  young. 
The  vesting  privilege  in  the  proposed  law  (see  Section 
IV  below)  is  also  an  important  consideration  for  many 
teachers  interested  in  early  retirement. 
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TABLE  4 

Reduction  Factor  for  Retirement  Before  Age  60 
(Read  as  follows:  “A  teacher  who  retires  at  age  59 
under  the  proposed  law  would  get  94%  of  his  fuB 
retirement  allowance,  i.e.  N/70  or  N/60  X  FAS.”) 

Age  Reduction  Factor  Age  Reduction  Factor 
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9.  For  years  I  have  been  planning  on  early  retire¬ 
ment,  and  have  made  extra  contributions  so  that 
my  annuity  would  equal  my  pension  when  I  do 
retire.  What  happens  to  me? 

Instead  of  the  half  pay  you  now  anticipate  at  age  58, 
let  us  say,  you  would  receive,  under  the  proposed  plan, 
if  you  choose  Class  A,  your  half-pay  less  12%  (i.e.  6% 
for  each  year  under  60).  BUT,  in  addition,  you  would 
get  all  your  extra  contributions  to  date  returned  to  you, 
and  your  contribution  rate  would  return  to  normal  if 
you  are  now  making  your  extra  contributions  by  an 
increased  contribution  rate.  The  money  you  gain  in 
this  way  would  normally  buy  an  independent  annuity 
larger  than  the  12%  reduction  in  your  full  allowance. 

Or  you  could,  if  you  wish,  choose  Class  B  member¬ 
ship.  In  that  case  you  would  not  get  all  your  extra 
contributions  back  and  you  would  have  to  pay  a  new 
rate  (see  Table  2)  that  would  be  higher  than  your 
normal  rate.  HOWEVEIR.  your  new  Class  B  rate  would 
probably  be  lower  than  the  rate  you  are  now  paying 
to  cover  your  extra  contributions,  and  the  Class  B 
(N/60)  allowance,  even  with  the  12%  reduction,  would 
still  be  larger  than  the  full  N/70  allowance  to  which  you 
are  now  looking  forward.* 

rv  —  VESTING 

Should  you  decide  to  resign,  after  20  years  or  more 
of  service  credit,  you  may  leave  your  contributions  in 
the  Fund  and  when  you  reach  retirement  age  (60),  you 
can  receive  a  deferred  retirement  allowance  based  on 
your  years  of  service. 

The  present  law  has  no  provision  compar¬ 
able  to  the  proposed  vesting  privilege. 

The  vesting  privilege  has  a  special  appeal  to  married 
women  teachers  and  to  those  who,  after  20  years  or  more 
of  teaching,  may  wish  to  enter  other  employment  or 
accept  a  position  in  another  State.  It  permits  them  to 
leave  their  money  in  the  Fund  and  to  get  a  retirement 
allowance  based  on  their  service  when  they  do  reach 
age  60. 

EXAMPLE:  Sue  Shell  began  teaching  at  22.  At 
42  she  can,  if  she  wishes,  resign  and  “vest”  her 
retirement  contributions.  If  her  final  average  sal¬ 
ary  was  $5250,  she  would  be  entitled  at  60  to  a 
retirement  income  of  $1500  (  20/70  X  $5250, 
Class  A)  or  of  $1750  (  20/60  X  $5250,  Class  B). 


*  In  general  it  seema  reasonable  to  compare  the  situation  oi 
teachers  who  have  never  made  any  extra  contributions,  with  Class 
A  membership  under  the  proposed  plan.  Thus  far  they  have 
chosen  a  lower-contribution,  lower-retirement  allowance  pattern. 
It  is  also  logical  to  compare  those  who  have  made  extra  contri¬ 
butions  to  adjust  their  annuity  accounts,  with  Class  B  member¬ 
ship  under  the  proposed  plan.  They  have  indicated  their  will¬ 
ingness  to  pay  higher  contributions  for  a  higher  retirement  al¬ 
lowance. 
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10.  Can  a  teacher  “vest,”  then  shift  to  early  retire¬ 
ment? 

Yes,  if  the  teacher  meets  the  25-year  service  require¬ 
ment  at  the  time  of  leaving  employment. 

11.  What  happens  if  a  teaeher  dies  after  vesting? 
His  contributions  are  returned  with  interest,  but  if 

he  has  had  25  years  service  credit,  he  can,  before  death, 
take  his  early  retirement,  with  options. 

V  —  SOCIAL  SECURITY 

All  members  of  the  Teachers  Pension  and  Annuity 
Fund  would  be  enrolled  under  Social  Security  after  a 
vote  of  the  entire  membership  on  the  whole  proposed 
plan;  an  affirmative  vote  by  a  majority  of  all  active 
members  is  required  to  make  this  effective. 

Up  to  January  1,  1960,  your  (employee)  contributions 
to  Social  Security  will  be  paid  out  of  your  normal  con¬ 
tributions  to  the  retirement  system.  Thereafter,  increases 
in  your  Social  Security  contributions  will  be  paid  by 
you  through  increases  in  your  own  contribution  rate. 
The  State  will  pay  all  employer  contributions  to  Social 
Security. 

You  will  benefit  by  the  Social  Security  survivor  and 
some  of  the  Social  Security  retirement  benefits.  Your 
own  individual  Social  Security  retirement  benefits  will 
be  deducted  from  your  total  retirement  allowance  when 
you  reach  age  65,  with  tbe  understanding  that  (a)  de¬ 
ductions  will  be  based  only  on  the  Social  Security  credit 
you  earn  in  public  employment;  (b)  the  State  will  not 
pay  you  less  than  the  annuity  purchaseable  with  your 
contributions;  and  (c)  any  increase  in  Social  Security 
benefits  after  Dec.  31,  1959,  will  be  disregarded  in 
determining  such  reductions. 

Members  wbo  retire  before  becoming  eligible  as  public 
employees  to  receive  Social  Security  retirement  bene¬ 
fits  at  65  will  receive  their  full  retirement  allowance  from 
the  State  retirement  system  both  before  and  after  age  65. 

Tbe  present  retirement  system  has  no  con¬ 
nection  with  Social  Security  in  any  form. 

The  proposed  plan  involves  integration  with  Social 
Security.  The  essential  features  of  that  integration  are 
those  listed  above.  Up  to  1960  member  contributions 
(2%  on  tbe  first  $4200  of  salary) — would  be  paid  out 
of  the  teacher’s  normal  contribution  rates. 

After  1960  tbe  Social  Security  law  now  orovides  for 
gradual  increases  in  contribution  rates.  {y2%  increases 
in  1960,  1965.  1970  and  1975),  a  total  increase  of  2% 
on  the  first  $4200  of  salary  or  a  maximum  of  $84  eventu¬ 
ally.  The  increases,  however,  would  be  added  to  the 
teacher  contributions,  and  would  involve  slight  rate 
increases  for  the  teacher  members. 

Since  the  increases  are  only  on  the  first  $42(X)  of 
salary,  each  increase  for  teachers  receiving  more  than 
$4200  would  be  less  than  ^2%?  snd  the  total  increase 
(by  1975)  would  be  less  than  2%  in  the  contributoa 
rate.  The  amount  of  the  percentage  increase  for  each 
teacher  would  depend  on  the  amount  by  which  his  salary 
would  exceed  $42(X). 

EXAMPLE;  Jarvis  Jolly,  a  teacher,  under  the 
proposed  plan,  has  a  contribution  rate  of  5%  on 
a  salary  of  $50(X).  This  is  $250  a  year.  The  State 
would  forward  $84  of  this  (2%  of  $4200)  to  Social 
Security.  After  1960,  however,  the  Social  Security 
contribution  for  this  teacher  would  be  $105,  and 
Jolly’s  rate  would  be  increased  .42%  to  provide 
the  additional  $21. 


By  1975  the  total  Social  Security  contribution 
on  account  of  Jolly  would  be  $168,  of  which  the 
State  would  continue  to  forward  $84  out  of  hh 
normal  contributions,  while  his  normal  contribu¬ 
tion  rate  would  have  been  increased  1.68%  to 
provide  the  additional  $84. 

Benefits* 

SURVIVOR  BENEFITS  —  Social  Security  provides  sur¬ 
vivor  benefits  for  the  families  of  workers  who  die  prior 
to  retirement.  These  consist  of  a  lump  sum  payment 
(maximum  $255)  and  of  monthly  payments  to  children 
under  18,  to  a  widow  while  there  are  children  under  18, 
and  to  a  widow,  dependent  widower  or  dependent  par¬ 
ents  over  65.  For  any  one  aged  dependent  the  maximum 
is  $81.40  a  month.  For  a  widow  with  one  child  it  is 
$162.80;  for  a  widow  with  two  children  or  more  it  is 
$2(X).  Under  the  proposed  plan  teachers  would  ae 
quire  these  survivor  benefits. 

EXAMPLE:  If  a  teacher  with  maximum  cov-  | 
erage  dies,  leaving  a  wife  and  two  children  under 
18,  they  would  get  a  lump  sum  of  $255  and  wouk 
draw  $200  a  month  until  the  oldest  child  reached 
18;  then  $162.80  until  the  younger  one  did  so. 
When  the  widow  became  65,  she  would  be  entitled 
to  $81.40  a  month. 

RETIREMENT  BENEFITS  TO  YOUR  FAMILY;  Social 
Security  provides  additional  retirement  benefits  for  the 
wife  or  dependent  husband  over  65,  or  child  under  18, 
of  an  individual  himself  receiving  a  retirement  allow¬ 
ance.  This  benefit  accrues  to  teachers  under  the 
proposed  plan. 

EXAMPLE;  Nathan- Johnson  is  over  65  and  re 
tired,  and  is  entitled  to  Social  Security  retirement 
payments.  His  wife,  who  is  not  covered  by  Social 
Security  independently,  is  also  65.  She  then  is  en¬ 
titled  to  a  Social  Security  payment  of  one-half  the 
amount  he  is  receiving  from  Social  Security. 

YOUR  RETIREMENT  BENEFIT  —  Social  Security 
provides  its  primary  retirement  benefit — up  to  $10850 
per  month — to  individuals  retired  after  age  65.  Under  the 
proposed  plan  the  State  would  use  this  benefit  to  main¬ 
tain  a  level  retirement  allowance  for  retired  teacher*. 
Wl.en  a  retired  teacher  reaches  age  65,  his  payment* 
from  the  State  fund  would  be  reduced  by  the  amount 
of  this  individual  retirement  benefit,  subject  to  the  con¬ 
ditions  noted  below: 

EXAMPLE:  Mary  Smith  retires  at  60  on  an 
allowance  of  $250  per  month.  Until  she  reache* 
65,  she  gets  all  of  this  as  a  single  check  from  the 
State.  At  65,  however,  she  is  entitled  to  payment* 
of  $1(X)  a  month  as  a  primary  Social  Security  T^ 


•NOTE:  For  complete  material  on  Social  Security  benefits,  h«* 
they  are  figured,  and  some  of  the  minute  exceptions  and  exemp¬ 
tions,  obtain  the  special  booklets  issued  by  the  Social  Secuiitt 
Agency.  These  are  usually  available  at  Social  Security  6eld  *f- 
fices.  In  the  following  material,  tbe  emphasis  is  on  the  way  them 
benefits  would  be  integrated  with  teacher  retirement  under  tb( 
proposed  plan.  Benefit  figures  quoted  below  usually  show  maxi¬ 
mum  benefits;  the  actual  benefit  depends  upon  the  monthly 
salary  of  the  individual.  With  this  plan  in  full  operation,  tat* 
teachers  will  be  entitled  to  maximum  benefits. 
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shift  to  Social  Security  when  this  can  be  done  with  the 
advantageous  liberalization  of  the  whole  retirement 
program. 

While  Social  Security  is  not  a  fully  funded  reserve 
system  in  the  usual  sense,  actuaries  tell  us  that  the  rate 
structure  in  the  1954  law  appears  adequate  to  support 
the  proposed  benefits.  It  is  subject  to  continuing  actu¬ 
arial  studies. 

13.  How  will  the  State  Retirement  System  know 
how  much  Social  Security  credit  I  have  acquired? 

The  State  will  not  know  anything  about  your  total 
Social  Security  credit.  It  will  merely  know — from  its 
own  record  of  payments — as  any  private  employer  can 
know  about  his  own  employees — how  much  Social  Secur¬ 
ity  credit  you  have  earned  as  a  New  Jersey  public  em¬ 
ployee.  You  yourself  have  a  record  of  these  payments 
on  your  own  W-2  (income  tax)  forms.  You  can  write 
to  Washington  at  any  time  to  check  your  own  Social 
Security  status. 

14.  Must  a  married  woman  choose  between  her  own 
Social  Security  allotment  and  that  which  she  would 
receive  on  account  of  her  husband’s  Social  Security 
Status? 

It  is  not  a  question  of  choice.  As  with  all  married 
women  who  are  in  a  similar  position,  the  teacher  would 
get  the  larger  benefit,  but  not  both.  The  allotment  to 
the  wife  (age  65)  of  a  retired  worker  (also  65)  is  only 
one-half  the  amount  of  his  monthly  allotment,  and  many 
such  workers  will  not  be  entitled  to  maximum  payments. 
Any  apparent  disadvantage  is  more  than  counterbalanced 
for  most  married  women  teachers  by  the  making-up  of 
annuity  deficiencies,  the  death  benefit,  the  privilege  of 
vesting,  and  the  early  retirement  provisions.  The  num¬ 
ber  adversely  affected  will  decrease  as  salaries  rise. 

15.  If  I  retire  at  60,  ran  I  work  at  some  other  em¬ 
ployment  from  60  to  65?  Will  this  increase  my 
i;ocial  Security  allotment? 

You  can  work  at  some  other  employment  from  60  to 
65,  subject  to  the  New  Jersey  law  which  limits  your 
public  employment  while  receiving  a  State  pension. 
Your  outside  work  between  60  and  65 — if  covered  by 
Social  Security — will  increase  your  Social  Security 
allotment. 


tirement  benefit  as  a  result  of  her  public  employ¬ 
ment.  After  65,  therefore,  she  gets  a  monthly 
check  of  $100  from  Social  Security  and  $150  from 
the  State’s  retirement  system. 

I  CONDITION  1 — The  teacher’s  retirement  allowance 
would  be  reduced  only  by  the  amount  of  Social  Security 
benefit  earned  in  public  employment. 

EXAMPLE:  As  a  result  of  his  teaching  service, 
John  Jones  is  entitled  to  Social  Security  retirement 
payments  of  $98  a  month.  As  a  result  of  outside, 
non-teaching  work  covered  by  Social  Security, 
however,  his  total  Social  Security  allotment  is  tbe 
maximum  $108.50  per  month.  When  John  Jones 
reaches  65  and  becomes  eligible  for  Social  Secur¬ 
ity,  his  State  retirement  allowance  check  is  reduced 
only  $98 — NOT  $108.50 — per  month. 

CONDITION  2 — The  retirement  allowance  to  be  paid 
by  the  State  will  not  be  less  than  the  annuity  purchas¬ 
able  with  the  teacher’s  own  contributions. 

1  EXAMPLE:  Mary  Smith  is  entitled  to  a  total 

retirement  allowance  of  $1500,  of  which  $500  is 
the  annuity  purchasable  with  the  money  she  has 
contributed  to  the  retirement  system.  Even  though 
I  her  Social  Security  credit  entitles  her  to  $1300  a 

year,  she  will  continue  to  get  at  least  $500  from 
the  State,  even  though  this  results  in  increasing 
her  allowance  at  65  to  $1800  a  year. 

CONDITION  3 — Any  increased  Social  Security  bene¬ 
fits  made  available  after  Dec.  31.  1959  will  be  disre¬ 
garded  in  determining  reductions.  If  Congress  finds  it 
possible  to  further  liberalize  Social  Security  benefits,  the 
teacher,  rather  than  the  State,  will  get  the  advantage 
of  the  added  benefits. 

Social  Security  Coverage 
There  are  two  types  of  insured  status  under  Social 
Security;  these  are  “current”  and  “full”.  If  you  are 
currently  insured,  your  widow  with  children  under  18 
are  eligible  for  the  survivor  benefits,  and  your  survivors 
in  any  case  get  the  lump  sum  payments.  Teachers  would 
have  this  current  insurance  after  18  months  (6  quarters) 
of  Social  Security  coverage. 

All  other  benefits  are  available  only  to  those  who 
are  “fully”  insured.  A  teacher  is  fully  insured  only  after 
10  years  (40  quarters)  of  Social  Security  coverage 
unless  he  is  65  before  that.  In  that  case  he  must  have 
nwde  payments  for  half  as  many  quarters  as  there  are 
between  1951  and  the  date  on  which  he  is  65. 

For  New  Jersey  teachers — if  this  proposal  were  to 
take  effect  July  1,  1955,  for  example — it  would  be  a 
decade  before  all  had  full  Social  Security  insured  status, 
especially  those  planning  to  retire  at  age  60.  The  teach¬ 
ers  who  are  65  in  1957  would  have  fully  insured  status 
by  that  time. 

I  Teachers  who  retire  before  being  fully  insured  as 
public  employees  would  get  their  entire  retirement  allow¬ 
ance  from  the  State  Retirement  System,  with  no  Social 
Security  reduction  when  they  reach  65. 

,  12.  Is  Social  Security  safe  and  sound? 

.  Social  Security  is,  in  the  judgment  of  most  people, 
f  so  deeply  woven  into  the  fabric  of  the  American  way  of 
i*  life  that  if  it  should  be  abandoned,  no  retirement  system 
•  is  secure.  Both  political  parties — witness  the  1954  laws 
'  —favor  extending  its  coverage.  To  many  observers  it 

^  seems  probable  that  the  pressure  to  bring  new  groups 

,,  of  workers — including  public  employees — into  it  will 
ileadily  increase.  They  think  it  desirable  to  make  the 


16.  After  65,  if  I  accept  employment,  can  I  continue 
to  draw  my  Social  Security  checks?  If  not,  will  the 
State  pay  my  full  allowance? 

Under  the  new  Federal  law,  people  over  65  and  re¬ 
ceiving  Social  Security,  are  permitted  to  earn  up  to 
$1200  a  year  with  no  reduction  in  their  Social  Security 
payments.  Above  that  figure  there  is  a  graduated  reduc¬ 
tion  in  Social  Security  payments.  After  age  72  there 
is  no  reduction  in  Social  Security  payments  as  a  result 
of  outside  employment. 

If  you  choose  to  work  rather  than  receive  Social  Se¬ 
curity,  the  State  will  continue  to  make  the  same  reduc¬ 
tion  in  your  retirement  allowance  as  though  you  were 
getting  your  Social  Security  payments.  In  fact,  the  State 
will  have  no  way  of  knowing  that  you  are  not  receiving 
Social  Security,  since  it  will  be  operating  solely  from 
its  records. 

17.  How  doe*  the  five-year  “drop-out”  proviaion  in 
the  new  law  affect  teacher*? 

The  new  law  provides  for  a  “drop-out”  of  up  to  five 
years  of  lowest  or  no  income  in  computing  the  average 
monthly  wage  on  which  benefits  are  based.  For  purposes 
of  this  proposal,  however,  the  “drop-out”  will  simply 
cover  the  1951-55  or  -56  period  in  which  teachers  have 
not  been  paying  into  Social  Security.  Therefore,  if  a 
teacher  on  retiring  at  60,  takes  outside  employment  with 
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Social  Security  coverage,  thb  increases  his  Social  Secur¬ 
ity  allowance. 

18.  I  already  have  Social  Security  coverage  aa  a 
result  of  work  outside  of  teaching.  Do  I  lose  under 
this  plan? 

If  your  outside  Social  Security  coverage  entitles  you 
to  receive  a  larger  Social  Security  allotment  than  you 
get  credit  for  as  a  public  employee,  the  difference  is  to 
your  profit  Your  retirement  check  at  65  would  be  re¬ 
duced  only  by  the  amount  of  Social  Security  credit  you 
earned  as  a  public  employee. 

Many  of  the  older  men  most  concerned  with  this  prob¬ 
lem  will  not  as  teachers  build  up  enough  Social  Security 
insured  status  before  they  retire  to  justify  any  reduc¬ 
tions  in  their  State  retirement  allowances  when  they 
reach  65.  Many  others  fail  to  recognize  that  their  “out¬ 
side”  Social  Security  status  is  on  a  minimum  basis,  so 
that  their  “loss”  by  double  coverage  is  nearer  $30  a 
month  than  the  maximum  of  $108.50.  This  group 
should  also  weigh  the  other  advantages  of  this  plan  for 
them;  the  making-up  of  annuity  deficiencies  by  the 
State;  the  fact  that  they  need  no  longer  do  outside  work 
to  maintain  their  Social  Security  status;  and  above  all 
the  gains  in  survivor  benefits  under  this  program. 

19.  Do  not  widow*  with  children  lose  their  claim  to 
the  widow’s  allotment  if  they  continue  to  teach? 

They  do,  just  as  any  other  working  widow  with  chil¬ 
dren  earning  more  than  $1,200  a  year  loses  her  claim  to 
that  widow's  allotment.  In  the  past  teachers  have  been 
in  a  peculiar  preferred  position.  The  new  Federal  Social 
Security  Law,  however,  deprives  them  of  that  advantage 
whether  or  not  this  proposed  plan  is  adopted.  The  Social 
Security  benefits  of  this  type  are  designed  only  for 
widows  who  must  stay  home  and  care  for  their  chil¬ 
dren.  Note,  however,  that  while  the  widow  who  teaches 
may  lose  her  own  allotment,  the  allotment  for  children 
under  18  continues  to  be  paid. 

20.  Does  Social  Security  affect  the  return  of  con¬ 
tributions  in  case  of  resignations? 

Yes.  If  this  plan  is  adopted,  return  of  contributions 
— for  any  cause — will  not  mean  the  return  of  money 
paid  into  Social  Security  on  account  of  that  teacher. 
The  teacher  who  resigns,  however,  has  acquired  certain 
Social  Security  status  which  he  retains  for  use  in  any 
future  employment  covered  by  Social  Security,  or  against 
the  day  he  is  65. 

21.  What  happens  to  teachers  who  are  not  now 
members  of  the  Teachers  Pension  and  Annuity  Fund? 

They  will  not  vote  on  the  acceptance  or  rejection  of 
this  program.  Once  it  is  put  into  operation,  however, 
they  may  be  brought  under  Social  Security  by  their 
boards. 

VI  —  DEATH  BENEFIT 

Under  the  proposed  law,  the  teacher’s  survivors 
would  get  back  his  accumulated  contributions  with  inter¬ 
est.  They  would  also  receive  a  sum  equal  to  one  and 
one-half  times  his  salary  for  his  last  year  of  credited 
service.  The  teacher  can  name  a  beneficiary,  or  the 
payment  will  be  made  to  his  estate.  The  money  can  be 
paid  as  a  lump  sum  or  in  equal  installments,  over  a 
period  of  years,  or  as  a  life  annuity.  The  beneficiary 
can  choose  the  method  of  payment,  EXCEPT  that  if 


the  teacher  has  specified  payment  by  installment  or  as  aa 
annuity,  it  will  not  be  paid  as  a  lump  sum. 

This  is  a  liberal  death  benefit  provision,  tbs 
equivalent  of  a  substantial  amount  of  insurance 
with  an  actual  cash  value  to  teachers. 

Under  the  present  law,  if  a  teacher  dies 
before  retiring,  his  survivors  get  only  the 
return  of  his  contributions  with  interest. 

EXAMPLE:  Joe  Jeffrey  dies  before  he  retires. 
His  salary  is  $4,000.  Under  the  proposed  law  bis 
survivors  get  $6000  in  addition  to  the  return  of 
his  contributions  with  interests. 

22.  Are  there  any  limitations  on  who  may  be  the 
beneficiary  under  this  death  benefit? 

No.  As  at  present,  the  teacher  should  file  a  form  nam¬ 
ing  a  beneficiary  (and  should  keep  it  up  to  date),  but 
if  no  form  has  been  filed,  payment  would  be  made  to 
the  teacher’s  estate. 

VII  —  DEATH  BENEFIT  AFTER 
RETIREMENT 

As  an  extension  of  the  proposed  death  benefit  while 
teaching,  the  teacher  would  have,  after  retirement,  a 
paid-up  death  benefit  of  3/16  of  his  salary  for  his  last 
year  of  credited  service. 

There  is  no  corresponding  provision  in 
the  present  law. 

EXAMPLE:  When  Marjory  Allen  retired,  her 
salary  for  her  final  teaching  year  was  $4,800. 
When  she  dies,  the  Retirement  System  would  pay 
$900  to  any  named  beneficiary  or  to  her  estate. 
This  is  in  addition  to  any  Social  Security  survivor 
payments. 

VIH  —  OPTIONAL  DEATH  BENEFITS 

Members  would  be  able  to  double  the  above  death 
benefits  by  authorizing  a  percentage  increase  in  their 
contribution  rates. 

No  similar  or  comparable  provision  exists 
in  the  Teachers  Pension  and  Annuity  Fund  at 
present. 

This  proposal  is  a  group  insurance  feature  under 
which  a  teacher  could — within  one  year  from  the  time 
it  takes  effect — take  an  additional  optional  death  bene¬ 
fit  equal  to  the  death  l>enefits  provided  by  the  State — 
i.e.  1.5  times  salary  while  teaching  and  3/l6  times  salary 
alter  retirement. 

The  teacher  would  pay  for  these  by  authorizing  an 
increase  in  contribution  rate.  The  size  of  the  increase 
in  the  contribution  rate  would  be  determined  by  the 
actuary,  according  to  the  number  of  teachers  who  select 
this  benefit.  If  a  large  majority  of  the  teachers  take  it, 
the  cost  is  expected  to  average  slightly  less  than  one 
per  cent  of  salary.  If  fewer  choose  it,  the  rate  would  be 
higher;  and  if  too  small  a  percentage  of  the  teachen 
are  interested,  the  Trustees  have  the  right  not  to  put 
this  benefit  into  effect  at  all.  It  has  been  estimated  that 
the  operation  of  this  benefit  at  economical  group  rates — 
since  it  is  a  form  of  group  insurance — would  require 
the  participation  of  a  majority  of  the  teachers. 

EXAMPLE:  If  Margaret  Smith,  whose  salary  ia 
$4,800,  chose  to  increase  her  percentage  contri- 
hution  in  order  to  take  advantage  of  this  optional 
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benefit,  her  beneficiaries  would  receive,  if  she  died 
in  service,  a  total  of  $14,400  ($7,2()0  from  the 
State  death  benefit  and  $7,200  from  the  optional 
benefit)  plus  the  return  of  her  contributions  and 
any  Social  Security  survivor  benefit.  If  she  died 
after  retiring,  the  death  benefit  would  be  $1,800 
($900  plus  $900),  and  the  Social  Security  lump 


IX  —  SERVICEXIONNECTED  DEATH 
BENEFIT 

If  a  teacher  dies  as  a  direct  result  of  his  employment 
— this  is  for  the  Trustees  to  determine — a  dependent 
widow  or  child  is  entitled  to  an  annual  allowance  of 
half  his  salary,  plus  the  return  of  his  contributions.  If 
the  teacher  has  neither  a  dependent  widow  or  child,  his 
beneficiaries,  of  course,  receive  the  normal  death  bene¬ 
fit  (1.5  X  Salary),  plus  return  of  contributions. 

X  —  DISABIUTY 

The  proposed  law  will  provide  for  the  same  disability 
allowance  for  Class  A  members  as  the  present  law  pro¬ 
vides  for  all  teachers  (see  below).  For  Class  B  mem¬ 
bers,  the  disability  provision  will  be  909b  of  N/60  X 
FAS,  but  at  least  30%  of  the  Final  Average  Salary.  This 
provision  for  Class  B  members  corresponds  closely  with 
the  disability  provisions  for  all  State  employees. 

The  present  law  provides  for  disability 
retirement — after  10  years  service  credit — 
under  which  a  teacher  receives  N/70  X  FAS, 
but  not  less  than  30%  of  the  Final  Average 
Salary,  nor  more  than  90%  of  the  retire¬ 
ment  allowance  he  would  have  received  had 
he  continued  to  age  62. 

EXAMPLE:  Terry  Allen,  a  Class  A  member,  is 
disabled  after  15  years;  her  final  average  salary 
is  $5,250.  Her  normal  disability  allowance  (N/70 
X  FAS)  would  be  $1,125,  but  the  30%  limitation 
would  result  in  an  actual  allowance  of  $1,575. 

If  Terry  were  a  Class  B  member,  her  normal 
disability  allowance  would  be  $1,181,  but  again 
she  would  benefit  by  the  30%  limitation  and 
would  receive  $1,575. 

XI  —  SERVICE^ONNECTED  DISABILITY 

If  a  teacher  is  disabled  in  the  performance  of  duty, 
he  would  be  entitled  under  the  proposed  law  to  a  dis¬ 
ability  allowance  of  two-thirds  of  his  final  salary,  in 
addition  to  any  annuity  based  on  his  contributions. 
This  corresponds  to  provisions  already  in  existence  for 
State  employees. 

There  is  no  corresponding  provision  now 
in  the  Teachers  Pension  and  Annuity  Fund. 

EXAMPLE:  Jane  Brown  is  seriously  injured 
and  permanently  disabled  by  defective  wiring  in 
the  school.  Her  contributions  are  returned,  and 
she  is  paid  a  disability  allowance  of  $3,200  a  year, 
(two-thirds  of  her  $4,800  salary)  plus  an  annuity 
purchasable  with  her  contributions. 


XII  —  TEACHER-VETERANS 

Under  the  proposed  plan  all  teacher-veterans  would 
be  granted  free  retirement  credit  from  the  original  date 
of  employment  to  the  date  when  the  new  plan  becomes 
effective.  They  would  get  back  all  their  accumulated  con¬ 
tributions  to  date,  with  interest.  As  of  the  effective  date 
of  the  act,  such  veterans  would  become  Class  B  members 
(N/60),  and  would  contribute  thereafter  at  the  Class  B 
rates  (see  Table  2)  for  the  age  at  which  they  originally 
joined  the  retirement  system.  They  are  guaranteed  re¬ 
tirement  on  at  least  half  of  their  last  year’s  salary  after 
20  years  continuous  service  in  New  Jersey  at  age  60;  this 
protects  the  right  they  now  have.  The  present  law  provid¬ 
ing  for  local  half-pay  retirement,  however,  would  no 
longer  cover  them. 

Teacher-veterans  now  have  the  same  status 
as  all  other  teachers  under  the  present  teach¬ 
er-retirement  act.  However,  under  the  special 
laws  applying  to  veterans,  they  are  entitled 
to  apply  for  retirement  by  their  local  boards 
at  half-pay  after  20  years  of  continuous  serv¬ 
ice  at  age  62.  When  they  choose  such  retire¬ 
ment,  they  may  withdraw  all  their  accumu¬ 
lated  contributions  from  the  teacher  retire¬ 
ment  system. 

EXAMPLE:  Jeffrey  Lynn  is  a  40-year  old 
teacher-veteran,  with  15  years  service  credit.  His 
contributions  to  date  total  $1,800  in  the  retirement 
system.  He  would  get  this  $1,800  back  and  would 
get  free  credit  for  15  years  in  the  new  retirement 
system.  In  the  future  he  would  contribute  at 
4.91%,  the  Class  B  rate  for  a  man  aged  25,  his 
age  when  he  started  to  teach.  At  '60  he  will  retire 
on  35/60  of  his  final  average  salary.  If  he  were 
just  starting  to  teach  at  40,  he  would  still  be  en¬ 
titled  to  half  pay  at  60  after  20  years  service. 

23.  Why  this  special  consideration  for  veterans? 

Veterans  are  already  entitled  to  special  consideration 

under  the  existing  laws.  This  proposal  puts  their  re¬ 
tirement  on  a  funded,  actuarial  basis,  with  the  State 
taking  over  and  funding  the  large  obligations  being 
built  up  now  against  local  boards  with  no  provisions 
being  made  for  payment.  To  solve  this  Mihole  problem 
of  veterans  retirement  is  one  major  reason  for  the  im¬ 
mediate  concern  of  the  State  with  retirement  problems. 

24.  What  are  the  advantages  to  veterans? 

The  main  advantages  are  the  increased  security  for 
their  retirement,  with  the  State  funding  the  obligations 
for  that  retirement,  and  the  liberal  provisions  in  this 
new  plan  for  survivor  benefits  (through  both  Social 
Security  and  death  benefits)  which  the  present  law  does 
not  provide  at  all.  Under  the  proposed  law,  too,  their 
retirement  allowances  may  be  consideraly  more  than 
half-pay,  which  is  the  maximum  under  the  present  law. 

25.  Is  this  plan  approved  hy  the  Veterans? 

It  has  been  discussed  and  approved  by  the  New  Jer¬ 
sey  Teacher- Veterans  Association. 

XIII  —  MISCELLANEOUS  CHANGES 

LOANS — Under  the  proposed  law,  teachers  could  bor¬ 
row  from  their  retirement  systems  amounts  up  to  half 
of  their  contributions;  they  would  pay  four  per  cent 
interest  on  such  loans. 

The  present  Jaw  has  no  provision  for  loans 
to  members;  the  State  Elmployees  Fund  has 
long  had  sych  provision. 
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INTEREST — The  proposed  law  would  not  provide  for 
interest  on  normal  contributions  during  the  first  three 
years  of  membership,  for  purposes  of  withdrawal;  there¬ 
after,  however,  interest  would  be  credited  retroactive 
to  the  date  of  original  membership.  This  change  is 
designed  to  reduce  bookkeeping  in  the  administration 
of  the  retirement  system.  As  of  the  effective  date  of 
this  plan,  of  course,  all  interest  credited  remains  cred¬ 
ited  to  individual  teacher  accounts. 

The  present  law  provides  for  the  regular 
accumulation  of  interest  on  teacher  contribu¬ 
tions. 

FINAL  AVERAGE  SALARY — Under  the  proposed  law 
the  ‘"final  average  salary”  is  the  average  of  the  five 
highest  consecutive  years  after  age  55.  Under  the  pres¬ 
ent  law  it  is  the  average  salary  of  the  last  five  years 
before  retirement.  This  change  would  enable  teachers 
over  60  to  continue  to  work,  if  they  wished  to  do  so, 
part-time  or  at  a  reduced  salary,  or  to  accept  a  less 
difficult  but  lower-paying  position,  without  affecting 
their  retirement  income! 

MINIMUM  ALLOW ANCEl — Once  all  teachers  are  cov¬ 
ered  by  Social  Security,  Social  Security  allowances  plus 
the  teacher’s  own  annuity  will  assure  a  minimum  better 
than  the  present  law  provides.  In  the  meantime,  the  pro¬ 
visions  of  the  present  law  will  be  carried  forward  for  a 
period  of  10  or  more  years. 

The  present  law  provides  for  a  minimum 
retirement  allowance,  after  20  years  service 
credit,  of  a  pension  of  $800,  plus  whatever 
annuity  the  teacher’s  own  contribtuions  will 
produce. 

XIV  —  UNIFIED  ADMINISTRATION 

Unification  of  the  Teachers  Pension  and  Annuity 
Fund  with  the  Public  Employees  Retirement  System 
would  involve  provision  for  adequate  teacher  repre¬ 
sentation  on  the  Board  of  Trustees,  adequate  provision 
for  the  meeting  of  all  obligations  of  the  TP&AF  to  its 
retired  individuals,  and  for  the  future,  the  use  of  iden¬ 
tical  forms,  records,  and  a  single  operating  staff. 

The  Teachers  Pension  and  Annuity  Fund  act  would 
be  unified  with  the  Public  Employees  Retirement  System 
created  by  Chap.  84,  P.  L.  1954,  to  replace  the  former 
State  Employees  Retirement  System. 

In  the  past  the  TP&AF  and  the  State  Em¬ 
ployee  Retirement  System  have  been  com¬ 
pletely  separate  funds,  with  separate  boards 
of  trustees,  and  provisions  which,  while  not 
identical,  were  often  similar  or  parallel. 

XV  —  COST 

It  has  been  estimated  that  the  present  teacher  retire¬ 
ment  law,  including  obligations  for  the  retirement  of 
teacher  veterans,  creates  State  and  local  obligations  at 
the  rate  of  approximately  $12,750,000  a  year. 

It  is  estimated  that  these  proposals  can  be  financed 
within  about  the  same  cost  figures.  The  State  saves 
money  as  a  result  of  integration  with  Social  Security, 
but  would  face  increased  cost  as  a  result  of  the  lowered 
retirement  age,  the  making  up  of  deficiencies,  provision 
for  Class  B  (60ths)  retirement,  death  benefits,  and  the 
free  service  credit  to  veterans.  It  is  anticipated  that 
detailed  cost  studies  will  be  made  as  soon  as  legislation 
to  put  this  proposal  into  effect  is  ready. 


SOME  MORE  QUESTIONS 

26.  Has  this  proposal  been  rushed,  and  will  teachers  " 
have  an  opportunity  to  vote  individually  upon  it? 

This  proposal  has  been  over  a  year  in  development; 
it  has  been  carefully  and  exhaustively  studied  by  NJEA 
committees  and  staff.  Under  the  Federal  Law  it  can  only 
be  effective  after  a  vote  of  the  members  affected  and 
its  approval  by  a  majority  of  the  membership.  tl 

27.  When  will  we  have  copies  of  the  proposed  bill  ii 

and  detailed  cost  studies?  ^ 

A  bill  is  now  being  drafted,  checked  and  rechecked 
by  experts  to  make  sure  it  conforms  to  our  understand¬ 
ings  and  offers  every  possible  protection  to  teacher 
interests.  As  soon  as  it  is  ready,  copies  will  be  made 
available.  Detailed  cost  studies  can  hardly  be  prepared 
until  a  reasonably  complete  version  of  the  proposed  bill 
is  ready.  1 

28.  Will  the  return  of  contributions  on  account  of  ^ 
teacher  veterans  and  the  return  of  extra  contribu-  ii 
tions  substantially  reduce  the  assets  of  the  Fund? 

These  will  reduce  the  total  assets  somewhat,  but  tht 
contributions  to  be  returned  are  those  now  held  by  the 
Fund  on  the  account  of  the  individuals  to  whom  they 
will  be  returned.  The  Fund  would  continue  to  hold  and 
credit  to  individual  teachers  the  amounts  contributed 
by  them  and  not  returned. 

29.  Will  the  granting  of  free  credit  to  veterans  from  i 

entrance  to  the  effective  date  of  the  plan,  increase  t 

the  deficiencies  of  the  Fund.?  I 

It  will  increase  somewhat  the  “deficiencies”  of  the  | 

Fund,  but  it  will  not  increase  the  overall  obligations  oi  j 

New  Jersey  taxpayers  on  account  of  teacher  retirement  j 

It  would  reduce  these  somewhat.  The  State  would  be  j 

taking  over  from  local  boards  of  education  and  fund-  !  i 
ing  the  liabilities  on  account  of  the  retirement  of  teacher  | 

veterans.  The  State  would-  be  accepting  and  funding  j 

these  deficiencies  and  funding  them  just  as  it  accepted  | 

and  funded  the  deficiencies  for  present  entrant  memben  | 

in  the  past.  The  law  covering  State  Employees  calls  for  j 

specific  payments  by  the  State  to  cover  any  disburse  , 
ments  for  benefits  to  veterans  not  covered  by  reserves  :  | 

for  such  benefits.  I 

30.  Does  this  proposal  place  an  undue  financial  >  * 

burden  on  the  State?  I 

Bas?d  on  current  staff  and  salary,  it  is  estimated  that  ;  l 
the  cost  of  the  proposed  plan  would  be  relatively  con¬ 
stant  ($12.5-$13.5  million  a  year),  as  compared  with  i 
future  declining  cost  of  the  Teachers  Pension  and  An¬ 
nuity  Fund  alone  as  obligations  to  “present  entrant”  and  i 
“4%”  members  decline.  The  cost  of  the  proposed  plan 
appears  to  be  slightly  in  excess  of  the  current  cost  of  the 
TP&AF  plus  a  reasonable  funding  of  current  obliga¬ 
tions  to  teacher-veterans.  It  is  generally  assumed  that 
the  State  is  not  unwilling  to  see  its  retirement  cosh 
remain  approximately  level  if  it  can,  at  the  same  time, 
meet  the  requests  for  more  liberal  retirement  allow¬ 
ances  for  teachers  and  solve  the  problems  of  veterans 
retirement. 

31.  Would  this  proposal  wipe  out  the  separate  funds 
within  the  teachers  retirement  system? 

It  would  not.  Every  obligation  of  existing  funds 
within  the  Teachers  Pension  and  Annuity  Fund  system 
would  be  provided  for  by  some  corresponding  fund  in 
the  revised  system — though  not  necessarily  of  course, 
under  an  identical  name.  ' 

32.  Does  this  proposal  make  adequate  provision 
for  the  security  of  teachers  already  retired? 

The  proposed  law  will  make  specific  provision  fsr ' 
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the  assumption  of  all  existing  obligations  to  teachers 
now  retired. 

33.  Would  the  teacher*  retirement  system  lose  its 
identity  if  it  is  unified  with  the  public  employees 
retirement  system,  and  would  not  the  teachers  lose 
control  over  their  own  funds? 

In  many  respects  the  administration  and  control  of 
the  two  funds  has  already  been  unified,  and  the  gains 
in  strength  and  security  by  a  complete  unification  could 
well  outweigh  any  possible  loss  in  identity.  A  State 


Division  of  Investment  already  is  largely  responsible 
for  the  retirement  system’s  funds. 

34.  What  happens  to  options  under  the  new  pr<H 
posal? 

No  changes  are  contemplated  in  the  options  as  they 
exist  in  the  law.  Under  the  new  proposal,  however, 
no  option  will  take  effect  for  30  days  after  retirement. 
Teachers  are  protected,  however,  by  the  fact  that,  in 
case  of  death  before  the  30  day  period  expires,  they 
are  covered  by  the  proposed  death  benefit  (1.5  X  salary) 
and  of  course,  get  their  contributions  back. 


PRO  and  CON 


Advantaces 

■  1.  Basic  retirement  age  reduced  from  62  to  60. 

2.  More  liberal  provisions  for  retirement  or  resign- 
I  ing  prior  to  age  60: 

(a)  vesting  privilege  after  20  years  service  per¬ 
mits  early  resignation  with  retirement  allowance 
at  age  60. 

(b)  Early  retirement  on  service  permitted  after  25 
years  service.  In  general  retirement  above  age  56 

I  will  provide  benefits  as  great  as,  or  greater  than, 

those  under  the  present  35-year  retirement  law. 

3.  Generally,  much  larger  retirement  allowances  be¬ 
tween  age  60  and  65  (greatest  gain  at  age  60)  for  com¬ 
parable  contribution  rates.  Class  A  retirement  allow¬ 
ances  generally  exceed  those  of  present  law  where  no 
adjustment  has  occurred.  Likewise  Class  B  retirement 
allowances  generally  exceed  those  of  present  law  where 
full  adjustment  has  been  made. 

4.  For  teachers  with  many  years  experience,  elimina¬ 
tion  of  all  annuity  deficiencies  and  return  of  past  ad¬ 
justments;  for  teachers  enrolled  in  the  last  decade,  who 
have  no  deficiencies  or  relatively  small  ones,  appreciable 
rate  reductions. 

5.  New  State-paid  death  benefit  before  retirement  of 
1.5  times  annual  salary  and  3/16  of  annual  salary  after 
retirement.  These  may  be  doubled  by  optional  em¬ 
ployee-purchased  death  benefits. 

6.  Social  Security  survivor  benefits,  and  retirement 
benefits  for  dependents  of  teacher.  The  individual’s  re¬ 
tirement  allowances  from  Social  Security,  however,  are 
within  the  framework  of  basic  retirement  allowances 
after  teachers  reach  age  65. 

7.  Teachers  gain  substantial  additional  benefits  for 
service-connected  death  or  disability  (not  in  present  law 
at  all.) 

8.  Miscellaneous  benefits  include  a  more  liberal  inter¬ 
pretation  of  final  average  salary,  and  the  right  to  borrow 
from  the  Fund. 

9.  It  offers  veterans  good  survivor  benefits,  increased 
retirement  allowances,  earlier  retirement,  and  provision 
(or  their  dependents  not  now  available. 


10.  This  proposal  eliminates  the  pressure  on  present 
entrants  to  retire  before  age  62  to  secure  full  N/TOths. 

11.  In  substance  it  secures  for  new  entrants,  the  bene¬ 
fits  hitherto  available  to  present  entrants  and  the  basic 
objective  of  the  35-year  retirement  proposals  hitherto 
sought  by  NJEA. 

12.  This  plan  permits  the  State  to  increase  general  re¬ 
tirement  benefits  of  teachers  within  the  general  frame¬ 
work  of  present  costs  by  using  the  potential  savings 
through  Social  Security  integration. 

13.  This  plan  removes  from  local  taxpayers  the  liabil¬ 
ity  for  the  present  free  pension  to  veterans,  by  providing 
for  a  contributory  system  (Class  B)  for  veterans  with 
free  credit  to  date.  This  strengthens  the  financial  posi¬ 
tion  of  local  boards. 

14.  Unification  with  the  Public  Employees  Retirement 
System  would  strengthen  our  retirement  system  by  uni¬ 
fying  the  major  groups  of  public  employees  in  New  Jer¬ 
sey  in  one  retirement  system. 

Some  Dlsadventages 

1.  As  teachers  approach  70,  retirement  benefits  tend 
to  be  lower  under  the  proposed  plan  than  under  the 
present  law. 

2.  Contributions  withdrawn  on  resignation,  death,  etc., 
are  reduced  by  the  amount  of  the  Social  Security  con¬ 
tributions.  This  reduction  may  be  up  to  $84  a  year. 

3.  Teachers  who  resign  in  their  first  three  years  lose 
very  small  amounts  of  interest. 

4.  Married  women  covered  hy  Social  Security  cannot 
receive  extra  benefits  on  account  of  their  husbands’ 
Social  Security  status. 

5.  The  prospective  gains  under  this  plan  are  not  as 
great  for  some  teachers  who  now  have  outside  Social 
Security  coverage. 

6.  It  is  possible  that  the  optional  death  benefits  could 
not  actually  be  made  available,  or  that  rates  would  be 
higher  than  anticipated. 

7.  Greater  reduction  of  retirement  allowance  in  some 
‘  cases  where  a  teacher  retires  prior  to  age  57  after  35 

years  service. 


A  Group  of 

I  — 


Case 

Mary  Jones 


Studies 


MARY  JONEIS  started  teaching  in  1930  at  age  22, 
on  a  salary  of  $1,100.  She  is  now  46  and  earning  $3,8(K). 
Her  retirement  allowance  will  be  based  on  a  final  average 
salary  of  $5,1(X).  To  have  her  annuity  match  her  pen¬ 
sion  at  62,  she  had  to  adjust  her  rate  to  6.50  in  1946 
and  must  adjust  it  again  to  9.20  in  1955. 


Contribution  Rates 


Present  Plan 

No  Adjust.  Adjusted 

3.97(a)  9.21(b) 

(a)  Normal  contributions  to 
shortage  at  62,  $7,976 


Proposed  Plan 
Class  A  Class  B 
.3.97(c)  5.37(d)  (e) 

date  $2,956;  annuity 
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(b)  $873.85  in  adjustments  already  paid  will  be  re¬ 
turned  if  she  chooses  Class  A 

(c)  4.38%,  1960;  4.79%,  1965;  5.21%,  1970;  5.62%, 
1975  as  Social  Security  rates  rise 

(d)  5.78%  (1960);  6.19%  (1965);  6.61%  (1970); 
7.02%  (1975)  as  Social  Security  rates  rise 

(e)  If  she  has  never  adjusted,  she  would  have  to  pay 
the  Fund  $492.74  to  get  Class  B  credit  for  past 
service;  if  she  has  adjusted,  she  would  get  back 
$381.11  ($873.85  -  $492.74). 

Retirement  Allowance  Comparisons 
Retirement  at  Present  Plan  Proposed  Plan 

Age  Year  No  Adjustment  Adjusted  Class  A  Class  B 


60 

1968 

$2062 

$2595 

$2769 

$3230 

65 

1973 

2608 

3404 

3133 

3655 

70 

1978 

3353 

4490 

3497 

4080 

If  Mary  Jones  has  adjusted  her  annuity  account  under 
the  present  plan  her  contributions  from  1955  until  age 
60  would  amount  to  $6,366.40.  During  the  same  period, 
the  proposed  Class  B  contributions  for  her  would  be 
$3,608,  after  deducting  the  adjustment  money  to  be 
returned  and  the  cost  of  past  service  on  a  60ths  basis. 


Her  retirement  allowance  at  age  60  under  the  present 
plan  would  be  $2,595,  but  would  increase  to  $3,230 
under  the  proposed  Class  B  plan. 

Death  Benefits 

If  Mary  Jones  were  to  die  this  year,  her  beneficiary 
would  receive  her  contributions  with  interest,  amount¬ 
ing  to  about  $2,900.  The  additional  death  benefit  under 
the  proposed  plan  would  produce  an  additional  $5,700 
(1.5  X  Salary).  If  Mary  Jones  dies  after  she  retires, 
there  would  be  a  death  benefit  of  $956.  Both  death 
benefits  would  be  doubled  under  the  optional  plan,  and 
she  would  also  be  eligible  to  Social  Security  survivor 
benefits. 

Vesting — Early  Retirement 

Under  the  proposed  vesting  privilege,  Mary  Jones  with 
more  than  20  years  service,  could  resign  in  1955,  leave 
her  money  in  the  Fund,  and  be  eligible  at  age  60  for  a 
retirement  allowance  of  $1,364  (Class  A)  or  $1,592 
(Class  B).  These  are  based  on  a  final  average  salary 
of  $3,820.  In  1955,  at  47,  Miss  Jones  will  have  25 
years’  service  and  could  retire  at  a  reduced  allowance  at 
any  time  thereafter. 


U  —  Jane  Brown 


JANE  BROWN  started  teaching  in  1936  at  age  20 
with  a  salary  of  $1,300.  She  is  now  38  and  earning 
$5,300.  Her  retirement  allowance  will  be  based  on  a 
final  average  salary  of  $6,000.  To  have  her  annuity 
match  her  pension  at  age  62,  she  would  have  had  to 
increase  her  rate  to  5.85  in  1950. 

Contribution  Rates 

Present  Plan  Proposed  Plan 

No  Adjust.  Adjusted  Class  A  Class  B 

4.13(a)  5.85(b)  4.13(c)  5.27(d)  (e) 

(a)  Normal  contributions  to  date,  $3,228.  Annuity 
“shortage”  at  62,  $4^205 

(b)  $462  in  adjustments  already  paid  would  be  returned 
if  she  elects  Class  A 

(c)  4.49%  (1960;  4.85%  (1%5);  5.20%  (1970); 
5.53%  (1975)  as  Social  Security  rate  rises 

(d)  5.63%  (1960);  5.99%  (1965);  6.34%  (1970); 
6.67%  (1975)  as  Social  Security  rate  rises 

(e)  If  she  has  never  adjusted,  she  would  have  to  pay 
the  Fund  $538  to  get  N/60  credit  for  past  service; 
if  she  has  adjusted,  the  $462  already  paid  would 
almost  cover  this  cost. 

Retirement  Allowance  Comparisons 
Retirement  at  Present  Plan  Proposed  Plan 


Age 

Year 

No  Adjustment 

Adjusted 

Class  A 

Class  B 

60 

1976 

$2957 

$3247 

$3429 

$4000 

65 

1981 

3776 

4199 

3857 

4500 

70 

1986 

4923 

5527 

4286 

5000 

If  Jane  Brown  has  adjusted  her  annuity  account,  her 
contributions  under  the  present  plan  from  1955  until 
age  60  would  amount  to  $7068.  During  the  same  period, 
the  proposed  Class  B  contributions  for  her  would  be 
$7646,  after  allowing  for  return  of  adjustment  money 
and  cost  of  past  service  on  an  N/60  basis.  Her  retire¬ 
ment  allowance  at  age  60  under  the  present  plan  would 
be  $3247  but  would  increase  to  $4000  under  the  pro¬ 
posed  Class  B  plan. 


Death  Benefits 

If  Jane  Brown  were  to  die  this  year,  her  beneficiary 
would  receive  her  contributions  with  interest,  amounting 
to  about  $3200.  The  death  benefit  under  the  proposed 
plan  would  produce  an  additional  $7950  (1.5  X  Salary). 
If  she  dies  after  she  retires,  there  would  be  a  death  bene¬ 
fit  of  $1125.  Both  benefits  could  be  doubled  under  the 
optional  plan,  and  she  would' be  eligible  for  Social  Se¬ 
curity  survivor  benefits. 

EARLY  RETIREMENT  —  Comparison  of 
Retirement  Benefits  and  Costs  If  Retirement 


Occurs  Between  Age  55  and  60. 

Present  Law  (No  Adjustment) 

vs.  Class  A 

Retire 

Retire. 

Allowance 

Future  Contributions 

at 

Present 

Class 

Present 

Clasi 

age 

Law* 

A 

Law 

A 

55 

$2315 

$2072 

$4068 

$4509 

56 

2432 

2321 

4315 

4820 

57 

2554 

2583 

4564 

5131 

58 

2683 

2856 

4811 

5441 

59 

2818 

3142 

5059 

5773 

60 

2957 

3429 

5307 

6105 

m 

No  adjustment 

Present  Law  (adjusted  to  62) 

vs.  Class  B 

Retire.  Allowance 

Future  Contribus. 

Present 

Class 

Present 

Class 

Law# 

B 

Law 

B 

55 

$2505 

$2417 

$5418 

$5708 

56 

2639 

2709 

5478 

6087 

57 

2780 

3014 

6078 

6466 

58 

2929 

3333 

6408 

6846 

59 

3086 

3666 

6738 

7246 

60 

3247 

4000 

7068 

7646 

#  Adjusted  to  age  62 
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Ill  —  Betty  Johnson 


BETTY  JOHNSON  started  teaching  in  1947  at  age  22 
on  a  salary  of  $1800.  She  is  now  29  and  earning  $2700. 
We  assume  her  retirement  allowance  will  be  based  on 
a  final  average  salary  of  $5100.  There  is  no  deficiency 
in  her  annuity  account. 

Contribution  Rate* 

Present  Plan  Projjosed  Plan 

Class  A  Class  B 

6.17  (a)  (b)  4.55  (c)  5.37  (d)  (e) 


Notes: 

(a)  Normal  contributions  to  date  $1272. 
fb)  No  extra  contributions  made  thus  far. 

(c)  5.02%  (1960);  5.37%  (1965);  5.79%  (1970); 
6.20%  (1975);  as  Social  Security  rates  rise. 

(d)  5.84%  (1960);  6.19%  (1965);  6.61%  (1970); 
7.02%  (1975)  as  Social  Security  rates  rise. 

(e)  She  would  have  to  pay  the  Fund  $212  to  get  dOths 
credit  for  past  service. 

Retirement  Allowance* 

Proposed  Plan 


Retirement  at 

Present  Plan 

Class  A 

Class  B 

Age 

Year 

(N/70) 

(N/60) 

60 

1985 

$2773 

$2769 

$3230 

65 

1990 

3557 

3133 

3655 

70 

1995 

4633 

3497 

4080 

Betty  Johnson’s  contributions  to  the  pension  fund  un¬ 
der  the  present  plan  from  1955  until  age  60  would 


amount  to  $9,236.  During  the  same  period,  the  proposed 
Class  B  contributions  for  her  would  be  $9805,  including 
the  cost  .of  past  service  on  a  60ths  basis.  Her  retirement 
allowance  at  age  60  under  the  present  plan  would  be 
$2773  but  would  increase  to  $3230  under  the  proposed 
Class  B  plan. 

Death  Benefits 

If  Betty  Johnson  were  to  die  this  year  her  beneficiary 
would  receive  her  contributions,  with  interest,  amount¬ 
ing  to  over  $1200.  The  additional  death  benefit  under 
the  proposed  plan  would  produce  an  additional  $4050 
(1.5  X  salary).  If  she  dies  after  retirement  there  would 
1^  a  death  benefit  of  $506.25.  Both  benefits  can  be 
doubled  under  the  optional  plan  and  she  would  be 
eligible  for  Social  Security  death  benefits. 

Ve*tinc — E)arly  Retirement 

If  Betty  Johnson  chose  to  resign  under  the  vesting 
privilege  at  47  after  25  years  service,  she  would  be 
eligible  at  60  to  receive  a  retirement  allowance  of  $1821 
(Class  A)  or  $2125  (Class  B).  These  are  based  on  a 
final  average  salary  of  $5100.  If  she  chose  to  retire  at 
age  47  after  25  years  service  her  immediate  allowance 
would  be  $838  (Class  A)  or  $978  (Class  B). 

If  A  Veteran 

If  she  is  a  veteran,  she  would  receive  free  credit 
from  1947  to  the  effective  date  of  the  proposed  plan. 
All  contributions  would  be  returned  to  her.  The  amount 
of  these  contributions  to  be  returned  would  be  approxi¬ 
mately  $1200.  She  would  become  a  Class  B  member 
paying  at  a  rate  of  5.37  percent. 


IV  —  John  Lee 


JOHN  LEE  started  teaching  in  1947  at  age  22  on  a 
salary  of  $2000.  He  is  now  29  and  earning  $4200. 
His  retirement  allowance  will  be  based  on  a  final  aver¬ 
age  salary  of  $6000.  There  is  no  deficiency  in  his  an- 
anity  account. 

Contribution  Rate* 

Present  Plan  Proposed  Plan 

Class  A  Class  B 

5.96  (a)  (b)  4.11  (c)  4.84  (d)  (e) 

(a)  Normal  contributions  to  date  $1629 

(b)  No  extra  contributions  thus  far 

(c)  4.50%  (1960);  4.86%  (1965);  5.22%  (1970); 
5.51%  (1975)  as  Social  Security  rates  rise 

(d)  5.24%  (1960);  5.59%  (1965)  ;  5.95%  (1970); 
6.24%  (1975)  as  Social  Security  rates  rise 

(e)  He  would  have  to  pay  the  Fund  $271.48  to  get 
60ths  credit  for  past  service 

Retirement  Allowance* 

Retirement  at  Present  Plan  Proposed  Plan 

Age  Year  Class  A  Class  B 

60  1985  $3267  $3257  $3800 

65  1990  4266  3685  '  4300 

70  1995  5692  4114  '  4800 


His  retirement  allowance  at  age  60  under  the  present 
plan  would  be  $3267  but  would  increase  to  $3800  under 
the  proposed  Class  B  plan. 


Death  Benefits 

If  John  Lee  were  to  die  this  year  his  beneficiary  would 
receive  his  contributions,  with  interest,  amounting  to 
$1629.  The  death  benefit  under  the  proposed  plan  would 
produce  an  additional  $6300  (1.5  X  Salary).  If  he  dies 
after  retirement,  there  would  be  a  death  benefit  of 
$787.50.  Both  benefits  can  be  doubled  under  the  op¬ 
tional  plan  and  he  would  also  be  eligible  for  Social 
Security  death  benefits. 


John  Lee’s  contributions  to  the  pension  fund  under 
the  present  plan  from  1955  until  he  reaches  age  60  would 
•mount  to  $10,400.  During  the  same  period,  the  pro¬ 
posed  Class  B  contributions  for  him  would  be  $10,274, 
including  the  cost  of  past  service  on  an  N/60  basis. 


Ve*tinc — Elarljr  Retirement 

If  John  Lee  chose  to  resign  under  the  vesting  privilege 
at  52  after  30  years  service,  he  would  be  eligible  at  60 
to  receive  a  retirement  allowance  of  $2571  (Class  A) 
or  $3000  (Class  B).  These  are  based  on  a  final  aver¬ 
age  salary  of  $6000.  If  he  chose  to  retire  at  age  52 
after  30  years  service,  his  immediate  allowance  would 
be  $1440  (A)  or  $1680  (B). 

If  A  Veteran 

If  he  is  a  veteran,  he  would  receive  free  credit  from 
1947  to  the  effective  date  of  the  proposed  plan.*  All 
contributions  would  be  returned  to  him  and  would 
amount  to  approximately  $1600.  He  would  become  a 
Class  B  member,  paying  at  the  rate  of  ,4.84  percent. 
At  60  he  could  retire  on  38/60  X.  $6000  or  $38(M), 
considerably  more  than  half-pay.  "  "  ' 
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V  —  Robert  Scott 


-ROBERT  SCOTT  started  teaching  in  1920  at  age  25 
on  a  salary  of  $1000.  He  is  now  59  and  earning  $6000. 
His  retirement  allowance  at  age  60  will  be  based  on  a 
final  average  salary  of  $5760,  and  at  ages  65  and  70  on 
an  average  of  $6000.  To  have  his  annuity  match  his 
pension,  he  would  have  had  to  adjust  his  contribution 
rate  to  13.53%  in  1947  and  again  in  1954  to  22%. 

Contribution  Rates 

Present  Plan  Proposed  Plan 

No  Class  A  Class  B 

Adjustment  Adjusted  (N/70)  (N/60) 

3.62%  (a)  22%  (b)  3.62%  (c)  4.91%  (d)  (e) 

Notes: 

(a)  Normal  contributions  to  date,  $6166.  Annuity 
“shortage”  at  62,  $9603 

(b)  $5431  in  adjustments  already  paid  will  be  returned 
if  he  elects  Class  A 

(c)  This  rate  would  go  to  3.97%  in  1960  as  Social  Se¬ 
curity  rates  rise 

(d)  This  rate  would  go  to  5.26%  in  1960  as  Social  Se¬ 
curity  rates  rise 

(e)  If  he  has  never  adjusted,  he  would  have  to  pay  the 
Fund  $1028  to  get  60ths  credit  for  past  service; 
if  he  has  adjusted,  as  outlined,  he  would  get  back 
$4403  ($5431— $1028) 

Robert  Scott  will  be  age  60  in  one  year.  His  adjusted 
contributions  for  one  year  under  the  present  plan 
amount  to  $1320.  During  the  same  period,  the  proposed 


Retirement  Allowances 


Retirement  at 

Present  Plan 

No 

Proposed  Plan 
Class  A  Class  B 

Age 

Year 

Adjustment 

Adjusted 

(N/70) 

(N/60) 

60 

1955 

$2012 

$25% 

$2880 

$3360 

65 

1960 

2647 

3734 

3429 

4000 

70 

1%5 

3436 

5125 

3857 

4500 

Class  B  contributions  would  be  $294.60,  but  this  would 
be  more  than  offset  by  a  new  return  of  adjustment  money 
in  the  sum  of  $4403  even  after  purchasing  past  service 
on  a  Class  B  basis.  His  retirement  allowance  at  age  60 
under  the  present  plan  would  be  $2596  but  would  in¬ 
crease  to  $3360  under  the  proposed  Class  B  plan. 

Death  Benefits 

If  Robert  Scott  were  to  die  this  year  his  beneficiary 
would  receive  his  contributions,  with  interest,  amount¬ 
ing  to  approximately  $6100,  no  adjustments.  The  death 
benefit  under  the  proposed  plan  would  produce  an  addi¬ 
tional  $9000  (1.5  X  salary).  If  he  dies  after  retirement 
there  would  be  a  death  benefit  of  $1125.  Both  benefits 
can  be  doubled  under  the  optional  plan. 

If  A  Veteran 

If  he  is  a  veteran,  he  would  receive  free  credit  from 
1920  to  the  effective  date  of  the  proposed  plan.  The  con¬ 
tributions  returnable  to  him  would  amount  to  approxi¬ 
mately  $6100  (no  adjustments)  or  $11,500  (full  adjust¬ 
ment).  He  would  become  a  Class  B  member  paying  at 
a  rate  of  4.91  percent. 


VI  —  James  White 


JAMES  WHITE,  a  janitor,  joined  the  retirement  sys¬ 
tem  in  1945  at  age  40  on  a  salary  of  $1800.  His  present 
age  is  49  and  present  salary  is  $3600.  We  shall  assume 
a  final  average  salary  of  $4000  and  no  adjustment  in 
the  annuity  account. 

Contribution  Rates 

Present  Plan  Proposed  Plan 

Class  A  (N/70)  Class  B  (N/60) 
4.87%  4.87%  (a)  6.04%  (b)  (c) 

Notes: 

(a)  5.37%  in  1960,  5.87%  in  1965,  6.37%  in  1970, 
and  6.87%  in  1975  as  Social  Security  rates  rise 

(b)  6.54%  in  1960.  6.54%  in  1965,  7.04%  in  1970, 
and  7.54%  in  1975  as  Social  Security  rates  rise 

(c)  He  would  have  to  pay  the  fund  $256.51  to  get  60ths 
credit  for  past  service 

Retirement  Allowance 


Present  Plan  Proposed  Plan 


Retirement  at 

No 

Class  A 

Class  B 

Age 

Year 

Adjustment 

(70ths) 

(60ths) 

65 

1970 

$1432 

$1803* 

$1954* 

68 

1973 

1768 

1980* 

2185* 

70 

1975 

2037 

2130* 

2382* 

His  contributions  from  1955  until  age  65  would 
amount  to  $3083  under  the  present  law.  During  the 
same  period.  Class  A  contributions  would  be  $3443  and 
full  Class  B  credit  would  require  total  contributions  of 
$4440. 

Death  Benefits 

If  James  White  were  to  die  this  year,  his  beneficiary 
would  receive  his  contributions  with  interest  amounting 
to  about  $1500.  The  death  benefit  under  the  proposed 
plan  would  produce  an  additional  $5400.  If  he  diet 
after  retirement,  there  would  be  a  death  benefit  of  $675. 
Both  death  benefits  could  be  doubled  under  the  optional 
plan,  and  he  would  also  be  eligible  to  Social  Security 
death  benefits. 

Veteran  Benefits 

If  James  White  is  a  veteran,  he  would  get  free  credit 
from  1945  to  the  effective  date  of  the  proposed  plan. 
All  contributions  would  be  returned  to  him  (approxi¬ 
mately  $1500).  He  would  become  a  Class  B  member, 
paying  at  a  rate  of  6.04  percent.  As  a  veteran  with  20 
years  service,  he  would  be  eligible  for  half-pay  at  60. 
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*  The  State  retirement  allowance  is  never  reduced  at  65  (Social  Security  offset)  below  the 
amount  of  the  aimuity  portion.  While  N/70  at  65  is  only  $1429,  James  White  is  entitled  to 
the  Social  Security  b^fit  of  $1260  plus  an  annuity  of  $543.  This  minimum  increases  the 
allowance  at  all  ages  and  for  both  classes. 
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NJEA  REVIEW 


[udustrialists  and  Educators 
Named  To  Administrative 
Salary  Commission 

Appointment  of  an  Administrative 
Salary  Commission  by  President  Smith 
marks  the  first  step  by  the  NJCA  to¬ 
ward  the  establishment  of  a  salary 
policy  program  for  administrators. 
Industrialists  serving  on  the  Commis¬ 
sion  include  W.  M.  Bristol,  III,  vice- 
president  of  Bristol-Myers  Products 
Division,  Hillside;  Bayard  L.  England, 
president,  Atlantic  City  Electric  Com¬ 
pany;  Samuel  F.  Larchard,  vice-presi¬ 
dent,  Thomas  A.  Exlison  Corp.,  West 
Orange;  Sidney  E.  Longmaid,  presi¬ 
dent,  Elsterbrook  Pen  Co.,  Camden; 
Ross  Nichols,  executive  vice-president, 
Weston  Electrical  Instrument  Co., 
Newark;  Lawrence  W.  M.  Muth,  di¬ 
rector  of  wage-salary  administration, 
Johnson  &  Johnson,  New  Brunswick; 
and  Thomas  W.  Bums,  work-analysis 
manager,  Johns-Manville  Corp., 
Somerville. 

Developed  in  accordance  with  a 
resolution  from  the  Delegate  Assem¬ 
bly,  the  Commission  has  been  asked 
to  “study  administrative  personnel 
practices  with  special  attention  to  sal¬ 
ary  policies”  and  to  submit  a  written 
report  containing  findings  and  recom¬ 
mendations  to  the  NJEA  governing 
body.  Under  the  chairmanship  of  Dr. 
Eugene  C.  Wilkens,  president  of 
Newark  State  Teachers  College,  the 
Commission  held  its  first  meeting  on 
Tuesday,  October  26  at  NJEA  head¬ 
quarters. 

In  addition  to  the  industrial  leaders 
two  representatives  from  each  of  the 
three  major  administrative  associa¬ 
tions  affiliated  with  NJ^\  are  serving 
on  the  Commission.  Representing  their 
associations  are:  Arthur  E.  Judd, 
North  Brunswick,  and  John  B.  Geis- 
singer,  Somerville,  for  the  Department 
of  Superintendents;  Anne  E.  Yarring- 
ton,  Moorestown,  and  Burton  Remich, 
East  Orange,  of  the  Elementary  Princi¬ 
pals;  and  Dr.  Harold  A.  Odell,  Mont¬ 
clair,  and  Henry  B.  Cooper,  Pitman, 
from  the  Secondary  Principals. 

The  New  Jersey  Teachers  Vet¬ 
erans  Association  reports  an  all- 
time  membership  record  of  1,068 
members  for  the  1953-54  year.  It  is 
making  a  strenuous  effort  to  surpass 
that  for  1954-55.  Ruth  Hagen  of  Jersey 
City  has  been  the  membership  chair¬ 
man. 


BUSIEST  PLACE  IN  TOWN 
Applauded  At  Premiere 


NJEA’s  new  slide-motion  film  about 
salaries  was  shown  for  the  first  time 
anywhere  at  the  Bergen  County  Drive- 
In  on  October  7.  There  were  no  Klieg 
lights;  nobody  left  his  footprint  in 
wet  cement;  not  a  single  star  was  pres¬ 
ent  to  take  a  bow.  But  there  was  a 
rush  by  local  association  presidents  to 
book  the  film  for  showing  in  their 
communities.  That  is  the  highest  form 
of  praise. 

Since  the  Bergen  premiere,  the 
color  film  has  been  shown  at  all  the 
other  Drive-In  meetings,  and  has  met 
with  a  similar  reception.  There  is  gen¬ 
eral  agreement  that  it  presents  the  case 
for  adequate  teacher  salaries  effec¬ 
tively,  yet  with  a  “soft  touch”.  It  is 
especially  designed,  of  course,  for  in¬ 
dividuals  and  groups  which  are  neu¬ 
tral  or  are  opposed  to  salary  increases, 
rather  than  for  those  who  are  already 
on  the  side  of  the  teachers. 

Lewis  R.  Applegate  of  the  NJEA 
staff,  is  in  charge  of  distributing  the 
available  copies  of  the  film  so  that  it 
will  do  the  most  good.  Of  the  30 
original  prints  one  has  been  placed 
in  each  county.  Where  there  is  a 
county  film  center,  the  film  has  been 
offered  without  charge,  and  should  be 
available  there.  In  other  counties  the 
president  of  the  county  association  has 
been  asked  to  arrange  for  the  custody, 
care,  and  distribution  of  the  print. 

It  is  suggested  that  some  counties 
and  some  local  organizations  may  wish 
to  purchase  extra  copies  of  this  film. 
Orders  for  these  should  be  sent  to  Mr. 
Applegate  at  NJEA  headquarters. 
Extra  color  prints  will  be  available 
at  S135  each. 

As  shown  here  in  a  few  stills  from 
the  film,  it  makes  the  following  points: 
(From  top  to  bottom)  (1)  The  school 
is  the  busiest  place  in  town;  (2)  In 
that  school  is  your  future  son-in-law; 
(3)  The  pupils  in  the  school  now  are 
just  the  shock-troops  of  thousands 
more  to  come;  (4)  The  good  teacher 
these  days  faces  hard  economic 
choices;  (5)  and  sometimes,  as  in  the 
case  of  Ed  Hough  of  Trenton,  the 
choice  is  against  teaching.  (6)  New 
Jersey  schools  compete  for  teachers, 
not  only  with  each  other,  but  with 
near-by  areas  in  neighboring  states. 


(7)  When  you  finally  get  a  good 
teacher,  make  your  school  attractive 
enough,  both  in  salary  and  working 
conditions,  to  keep  her. 
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Results  Are  Beginning  to  Show 


i^N  Monday,  September  13,  1954,  some  250  boys  and  girls  living  in  Glass- 
boro  trooped  happily  into  a  brand  new  school  building.  It  was  an  import¬ 
ant  date  in  their  lives  because  it  brought  with  it  the  momentary  thrill  attendant 
to  being  the  first  group  to  occupy  a  new  school.  It  was  a  more  important  date 
to  educators  in  general  because  the  new  school  incorporated  many  firsts  in 
construction  and  design.  It  was  an  especially  important  date  to  those  interested 
in  New  Jersey  teacher  education;  for  the  building  the  children  entered  was 
the  new  demonstration  school  for  the  State  Teachers  College  at  Glassboro. 

On  that  same  date,  students  enrolled  ^as  not  important  that  some  painting 
in  the  New  Jersey  State  Teachers  Col-  in  the  Jersey  City  library  might  have 
lege  at  Jersey  City  returned  for  the  to  be  finished  during  weekends, 
fall  semester  to  find  that  the  size  of  Neither  was  it  serious  that  some 
the  college  library  had  approximately  kitchen  equipment  at  Paterson  had  to 
doubled.  Similarly,  students  returning  be  installed  after  classes  began.  What 
to  Paterson  State  Teachers  College  vias  important  was  the  fact  that  the 
found  their  new  food  service  building  first  buildings  completed  under  the 
so  nearly  complete  that  they  were  able  New  Jersey  State  Teachers  College 
to  use  the  main  dining  room  as  a  Construction  Program  were  ready  for 
lunchroom  with  assurance  that  hot  occupancy,  and  that  the  completion 
lunches  would  be  served  no  later  than  f*f  others  was  not  far  off. 
mid-October. 

,  j  1.  1  1  1  r  •  *Data  conceminff  progress  of  the  cott- 

It  mattered  little  that  the  (»feteria  struction  program  are  condensed  from 
wing  of  the  demonstration  school  at  o  report  prepared  by  Dr.  Cleve  0. 
Glassboro  and  some  of  the  outside  Westby,  Coordinator,  State  Teachers 
grading  were  not  quite  complete.  It  Colleges  Construction  Program. 


-  r-  ‘  ^ 


The  new  demoiutraiioa  school  at  Glassboro  State  Teachers  CoUogc. 


THE  CONSTRUCTION  PROGRAM* 
During  the  autumn  of  1951,  the 
voters  of  New  Jersey  agreed,  by  a 
large  majority,  that  it  was  necessary 
to  expand  and  rebuild  the  six  New 
Jersey  State  Teachers  colleges,  if  those 
institutions  were  to  train  qualified 
teachers  in  numbers  great  enough  to 
supply  a  large  part  of  the  needs  of  the 
public  schools  of  the  State.  By  the 
end  of  1952,  the  Legislature  acted  to 
appropriate  $15,000,000  to  be  used 
for  that  purpose. 

The  plan  for  expansion  called  for 
construction  of  the  following: 

At  Glassboro  State  Teachers  Collefe:  s 
demonstration  school,  a  dormitory  for 
50  men,  a  dormitory  for  100  women, 
a  college  library,  and  a  new  food  serv¬ 
ice  building. 

The  demonstration  school  is  already 
occupied;  the  dormitories  will  be  ready 
for  occupancy  by  early  1955;  bids  are 
being  accepted  for  the  library;  and 
plans  for  the  food  service  building  are 
ready  for  approval  by  the  State  Board 
of  Education. 

At  Jersey  City  State  Teachers  College: 
reconstruction  and  expansion  of  the 
college  library,  a  new  physical  educa¬ 
tion  building,  and  conversion  of  the 
old  gyrmnasiiun  to  classrooms. 

College  personnel  began  using  the 
library  imit  in  September;  work  on 
the  new  gymnasium  is  proceeding  sat* 

■  isfactorily  and  is  exi>ected  to  be  com¬ 
pleted  by  January  1955;  and  plans  for 
conversion  of  the  old  gymnasium  wlD 
probably  be  complete  1^  the  end  of 
this  year. 

At  Montclair  State  Teachers  College:  a 
dormitory  to  house  100  men;  a  class¬ 
room  building  for  classes  in  fine  arts, 
industrial  arts,  home  economics, 
mathematics,  smd  sc'ence;  a  dormitory 
for  50  women;  a  gynmasium;  and  so 
auditorium-food  service  building. 

Construction  on  the  men’s  dormi¬ 
tory  is  well  under  way  and  the  build¬ 
ing  should  be  entirely  enclosed  before 
the  onset  of  cold  weather;  bids  for  the 
classroom  building  have  been  re¬ 
ceived;  smd  plsms  for  the  remaining 
projects  are  nesuring  cmnpletlon. 
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At  Patenon  State  Teacben  CoUefe:  ex* 
pension  and  modernization  of  the 
temporary  food  service  building,  a  new 
college  library,  and  a  idiyslcal  educa¬ 
tion  building. 

As  mentioned  earlier  in  this  article, 
the  food  service  building  has  been  used 
since  the  beginning  of  the  current 
school  year;  the  new  library  will  be 
ready  for  occuptmcy  during  the  sum¬ 
mer  of  1955;  and  construction  of  the 
new  gymnasium  started  in  August. 

At  Trenton  State  Teachers  College:  a 
new  dormitory  for  200  women;  and  a 
food  service  building. 

It  is  expected  that  the  women's 
dormitory  will  be  ready  for  occupancy 
during  the  current  college  yesu:.  It  is 
probable  that  the  food  service  build¬ 
ing  will  be  ready  for  use  during  the 
1955  sununer  session. 

At  Newark  State  Teachers  College: 
Plans  have  been  made  to  relocate  the 
college  on  a  new  120  acre  campus  sit¬ 
uated  between  the  cities  of  Union  and 
Elizabeth.  A  completely  new  college 
will  be  constructed  at  the  new  site. 
Architects  have  already  made  sche¬ 
matic  drawings  that  will  be  used  by 
the  State  Board  of  Education  as  a 
basis  for  further  planning. 

RESULTS  or  THE  PROGRAM 
Additional  classrooms,  large  li¬ 
braries,  expanded  dormitory  and  food 
service  buildings  are  expected  to  in¬ 
crease  the  capacity  for  full-time  stu¬ 
dents  from  slightly  fewer  than  4,000 
to  approximately  5,500.  This  should 
mean  an  increase  in  graduating  class 
size  of  some  350  teachers  annually. 

There  is  also  reason  to  believe  that 
the  architectural  facelifting  now  tak¬ 
ing  place  on  the  State  teachers  college 
campuses  will  attract  greater  numbers 
of  well  qualified  students.  Modern 
science  laboratories  will  replace  in¬ 
adequate  rooms  stocked  with  anti¬ 
quated  equipment.  Carefully  planned 
libraries  will  enable  college  librarians 
to  unpack  valuable  collections  that 
have  been  stored  unused  in  boxes  and 
packing  cases  for  years  because  suit¬ 
able  display  facilities  were  not  avail¬ 
able.  Graduates  will  be  well  trained 
to  teach  skills  in  physical  education 
that  earlier  graduates  could  not  pos¬ 
sibly  have  taught  simply  because  mod¬ 
em  gymnasium  facilities  did  not  exist. 
Many  college  officials  believe  firmly 
that  colleges  are  best  equipped  to  re¬ 
cruit  outstanding  students  when  their 
campuses  are  provided  with  modem 
classrooms,  efficient  library  and  study 
facilities,  and  attractive  dormitories, 
dining  halls  and  student  centers. 

Finally,  a  campus  building  program 
seems  to  impart  a  psychological  uplift 
to  college  students,  alumni,  and  fac¬ 
ulty  members.  It  is  quite  evident  that 
the  new  look  on  the  campus  is  about 
to  be  matched  by  a  new  enthusiasm  in 
the  classroom. 


From  Top  to  Bottom: 

Food  Service  Building  at  Trenton  State  Teachers  College 
Men’s  Dormitory  at  Montclair  State  Teachers  College 
Gymnasium  at  Jersey  City  State  Teachers  College 
Women’s  Dormitory  at  Trenton  State  Teachers  College 
Library  at  Paterson  State  Teachers  College 
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One  year  ago,  the  Review  publithed  in  its  entirety  a  report 
assembled  by  the  NJEA  Research  Division  entitled  Salary  and 
Economic  Status  of  the  New  Jersey  Teacher,  Comparing  teach¬ 
ers  with  other  groups,  it  vividly  pointed  up  the  plain  economics 
of  the  teaching  problem  in  New  Jersey.  With  the  release  of 
figures  for  1953  for  these  various  wage  groups,  the  Research 
Division  has  now  made  its  first  revision  of  this  award-winning 
report. 

The  year  1953  seemed  to  be  a  great  one  for  progress  in 
New  Jersey  education;  but  here  in  a  summary  of  the  report 
are  the  economic  realities  .... 


Salary  And  Economic  Status 
Of  The  New  Jersey  Teacher 


1954  Edition 


Despite  sizeable  salary  increases,  the  relative  economic  position 
of  the  New  Jersey  teacher  did  not  improve  in  1953. 

With  the  cost-of-living  for  that  period  only  slightly  above  the  previous 
year,  all  groups  experienced  increased  purchasing  power.  Other  wage  groups, 
however,  also  received  similar  increases  that  year;  so  their  relative  positions 
remain  unchanged. 


For  the  first  time  since  the  inflation¬ 
ary  spiral  began,  the  average  salary  of 
the  New  Jersey  teacher  had  a  purchas¬ 
ing  power  equal  to  the  base  year  1939 
— in  fact,  it  was  1  per  cent  higher.  In 
even  worse  plight  is  the  New  Jersey 
school  administrator,  principal  or  su¬ 
pervisor  whose  average  salary  in¬ 
crease  in  the  last  fifteen  years  barely 
takes  care  of  one-half  of  the  rise  in 
living  costs.  But,  during  the  same  in¬ 
terval  of  time,  the  pmrchasing  power  ■ 
for  all  persons  working  for  salaries 
and  wages  in  the  United  States  had 
increased  48  per  cent.  Other  than  the 
New  Jersey  teacher,  it  is  difficult  to 
find  an  employee  group  whose  “real” 
wages  have  not  materially  increased  in 
the  last  decade  and  a  half. 

Can  we  make  any  prediction  on 
economic  status  for  1954?  The 
annual  Survey  of  Teachers*  Salaries 
1954-1955  reveals  that  the  average 
salary  of  the  New  Jersey  teacher  has 
increased  $220  for  the  school  year 
1954-1955.  With  the  cost-of-living  in¬ 
dex  exactly  where  it  was  twelve  months 
ago,  teachers  of  New  Jersey  should 
experience  a  definite  increase  in  “real” 
wages. 

This  anticipated  1954  gain  in  pur¬ 
chasing  power  has  been  long  overdue, 
ft  will  still  take  many  more  years  of 
salary  increases  to  place  the  New  Jer¬ 
sey  teacher  at  his  rightful  place  on  the 
economic  ladder. 


ECONOMIC  POSITION 
School  board  members,  school  ad¬ 
ministrators  and  teachers’  salary  com¬ 
mittees  who  have  devoted  so  much 
effort  and  time  in  the  last  ten  years 
to  improving  salaries  must  once  more 
face  the  facts  so  clearly  evident  in  the 
revised  study — the  economic  position 
of  the  average  New  Jersey  teacher  is 
no  better  than  it  was  a  year  ago.  Great¬ 
ly  improved  salary  guides  in  some 
districts  may  begin  to  produce  better 
results  in  a  few  years  as  adjustment 
programs  are  completed.  Many  other 
districts  expect  to  make  long  overdue 
salary  adjustments,  as  increased  state 
aid  money  becomes  available.  While 
these  steps  may  produce  results  in  a 
few  years,  they  do  not  as  yet  provide 
any  evidence  of  improvement. 

Recent  comparative  figures  for  other 
salary  groups  are  difficult  to  find.  The 
latest  official  figures  recently  released 
for  1953  by  the  U.  S.  Department  of 
Labor  include  few  professional  groups 

The  complete  text  of  this  report  it  avail- 
ahle  as  a  Research  Bulletin  from  the 
NJEIA  Research  Division.  Other  Research 
Bulletins  already  available  for  1954-1955 
include: 

New  Jersey  Teachers*  Salaries  and 
Ssdary  Guides 
Salary  Guide  Provisions 
Basie  Statistical  Data  of  New  Jersey 
School  Districts 

New  Jersey  Administrators'  and 
Supervisors'  Salaries 


and  workers  whose  educational  re¬ 
quirements  approximate  those  of 
teachers.  Information  concerning  law¬ 
yers,  dentists  and  physicians  is  not 
compiled  on  an  annual  basis  so  that 
comparison  with  those  groups  must 
still  be  based  on  their  earnings  re¬ 
ported  for  1951  by  the  U.  S.  Depart¬ 
ment  of  Commerce. 

The  only  information  available  an¬ 
nually  in  this  area  is  that  for  proprie¬ 
tors  of  unincorporated  enterprises, 
such  as  engineering,  medical  and 
health,  and  legal  services.  Represen¬ 
tative  groups  of  wage  earners  in  in¬ 
dustry  and  manufacturing  have  also 
been  included  in  the  revised  study. 
These  groups  not  only  have  improved 
their  relative  position  but  despite  the 
differences  in  training  requirements 
have  frequently  achieved  salaries  far 
above  those  paid  to  teachers. 

With  the  1939  salary  average  con¬ 
sidered  100,  the  study  has  indexed  the 
salary  averages  in  much  the  same  way 
as  cost-of-living  data.  The  index  num- 
l)er  of  195  for  the  New  Jersey  teacher 
in  1953  means  that  the  average  salary 
in  that  year  was  95  percent  above  the 
base  year  1939.  However,  when  that 
average  salary  was  divided  by  the 
Bureau  of  Labor  Statistics  cost-of-liv¬ 
ing  index  number  for  1953,  the  re¬ 
sulting  quotient,  called  “real”  wages 
or  “real  salaries,”  showed  the  teach¬ 
er’s  “purchasing  power”  to  he  only  1 
per  cent  higher  than  in  1939. 

TEACHER  SUPPLY  AND  DEMAIW 

The  unfavorable  economic  position 
of  the  New  Jersey  teacher  is  one  of  the 
underlying  causes  of  the  current  grave 
teacher  shortage.  Inadequate  salaries 
directly  affect  the  number  of  teachers 
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and  indirectly  affect  the  number  of 
•tudents  in  our  teacher  training  insti¬ 
tutions.  This  critical  supply  of  quali¬ 
fied  teachers  is  causing  harm  to  New 
Jersey  children  that  can  never  be 
overcome. 

The  future  picture  of  teacher  supply 
and  demand  in  New  jersey  points  to 
a  continuing  trend  of  greater  demand 
for  teachers  and  a  diminishing  supply 
of  well  qualified  ones.  New  jersey  is 
DOW  expanding  its  teacher  college  fa¬ 
cilities  in  an  effort  to  meet  at  least 
part  of  the  teacher  shortage.  But,  ever 
since  1949  the  enrollment  trend  in 
these  schools  has  been  downward.  The 
year  1954  did  see  this  trend  reversed 
by  a  larger  freshman  class,  but  one 
whose  enrollment  is  still  300  less  than 
it  was  in  1948. 

Greater  efforts  must  be  made  to  at- 
tracl  our  best  young  people  to  the 
teaching  profession.  The  NJEA  is 
pledged  to  conduct  a  strong  program 
of  recruitment  in  the  year  ahead.  The 
success  of  such  a  program  would  be 
materially  aided  by  higher  teacher 
salaries.  Without  success,  the  only  al¬ 
ternative  appears  to  be  lower  stand¬ 
ards,  more  and  more  emergency  teach¬ 
ers,  and  grave  danger  of  a  major 
breakdown  in  the  quality  of  our 
schools. 


ers  are  raised  at  the  expense  of  teachers 
with  a  long  record  of  service  to  the 
school  and  community.  In  districts 
without  guides,  this  appears  in  the 
form  of  having  a  new  teacher  receive 
exactly  the  same  salary  as  a  teacher 
with  10,  20,  or  even  30  years  experi¬ 
ence.  Where  there  are  salary  guides 
this  takes  the  form  either  of  failure  to 
make  salary  adjustments  for  experi¬ 
enced  teachers  or  in  a  tendency  to 
hold  down  the  maximum  in  order  to 
increase  the  minimum. 


An  important  goal  of  the  National 
Education  Association  is  a  salary 
guide  maximum  at  least  twice  the  be¬ 


ginning  salary.  Typical  guides  in  the 
state  during  the  past  two  years  have 
increased  the  minimums  1400;  but, 
where  corresponding  m  a  x  i  m  u  m  s 
should  have  increased  $800,  the  gain 
actually  was  only  $600. 

NEW  JERSEY'S  ABIUTY 
AND  EFTORT 

Can  New  Jersey  improve  salaries, 
insure  an  adequate  supply  of  qualified 
teachers  for  its  children,  and  enable 
these  teachers  to  gain  their  deserved 
economic  position? 

New  Jersey  is  one  of  the  leading 
states  in  wealth  and  should  be  able  to 
pay  higher  salaries  to  its  teachers. 

{Continued  on  page  138) 


Facts  to  Remember 


NEED  FOR  IMPROVED 
SALARY  GUIDES 

Despite  the  surge  of  the  cost-of-liv¬ 
ing  in  the  last  fifteen  years,  major 
recognition,  in  the  form  of  increased 
salaries,  should  have  been  given  for 
tlie  additional  years  of  training  now 
possessed  by  New  Jersey’s  teachers. 
The  current  teaching  staff  is  the  best 
trained  group  that  the  taxpayers  of 
tlie  state  have  ever  employed.  Where 
only  one  teacher  in  six  held  a  college 
degree  in  1920,  today  almost  three  out 
of  four  have  a  bachelor’s  degree  and 
more  than  one  out  of  four  have  ad¬ 
vanced  degrees. 

The  proposed  state  minimum  salary 
bill  has  not  as  yet  been  enacted.  With- 
cut  such  a  law,  there  will  continue  to 
be  180  school  boards  in  this  state  with 
no  definite  salary  policy.  Teachers  in 
these  districts  cannot  look  ahead  to 
any  salary  recognition  for  increased 
experience  or  training.  The  recently 
published  NJEA  Research  Bulletin 
Sew  Jersey  Teachers'  Salaries  and 
Salary  Guides — 1954-1955  shows  that 
teachers  in  districts  without  salary 
guides  are  paid  less  and  have  a  larger 
proportion  of  substandard  certificates 
than  districts  in  the  same  counties  with 
formal  salary  guides. 

There  is  also  evidence  that  in  a 
competitive  effort  to  attract  new  teach¬ 
ers  minimum  salaries  for  new  teach- 


»  Salary  increases  paid  to 

New  Jersey  teachers  since 
1939  are  less  than  those 
granted  other  professions 
whether  figured  on  dollars 
of  Increase  or  percentage 
of  increase. 

Iv  *• 

I  Of  nine  major  income 

A  groups  and  sixteen  other 

trade  groups  studied,  the 
^  New  Jersey  teacher  had 

both  the  smallest  salary 
increase  in  dollars  and  the  smallest  per¬ 
centage  increase  between  1939  and  1953. 
3. 

Between  1939  and  1951,  the  average 
salary  increase  for  physicians  was  ap¬ 
proximately  six  times  that  of  the  New 
Jersey  teacher.  Lawyers,  dentists,  and 
other  groups  rendering  professional 
services  on  a  fee  basis  experienced  salary 
increases  of  approximately  three  times 

that  of  the  New  Jersey  teacher. 

4. 

The  average  salary  of  superintendents 
and  principals  has  only  increased  50  per¬ 
cent  between  1940  and  1953.  During  this 
same  period  the  cost-of-livlng  in  New 
Jersey  has  increased  100  percent. 

5. 

Since  1950,  the  supply  of  college  stu¬ 
dents  in  New  Jersey  completing  require¬ 
ments  for  teaching  has  decreased  20  per¬ 
cent.  In  tills  same  period  the  demand 
for  new  teachers  has  increased  50  per¬ 
cent.  This  trend  takes  an  added  signifi¬ 
cance  when  it  is  realized  that  school 
enrollments  will  increase  25  percent  be¬ 
tween  1954  and  1960.  Approximately  7000 
new  teaching  positions  will  be  created 
to  take  care  of  this  additional  enroll¬ 
ment. 

6. 

If  all  freshmen  enrolled  last  year  in 
New  Jersey’s  teachers  colleges  graduate 
in  1957  and  immediately  accept  teaching 
positions,  the  number  available  will  be 
less  than  one-third  the  estimated  de¬ 
mand  for  new  teachers  in  1957.  For  at 
least  the  next  three  years  we  cannot 
expect  our  own  teachers  colleges  to  sup¬ 
ply  any  greater  proportion  of  the  new 
teachers  needed  than  the  present  28 
percent  of  the  recruits. 


The  number  of  elementary  teachers 
holding  substandard  certificates  in  New 
Jersey  has  almost  tripled  in  the  last  six 
years  at  the  very  time  when  the  number 
in  the  United  States  has  been  reduced 
35  percent.  One  out  of  each  nine  elemen¬ 
tary  teachers  in  New  Jersey  has  a  sub¬ 
standard  certificate. 

8. 

More  than  50  percent  of  the  new  ele¬ 
mentary  and  kindergarten-primary  cer¬ 
tificates  issued  in  the  state  were  sub¬ 
standard  between  1947  and  1953. 

9. 

There  has  been  a  significant  increase 
in  the  training  level  of  teachers  in  the 
last  25  years  wnich  should  be  reflected 
in  higher  salaries.  In  1921,  only  one 
teacher  in  six  was  a  college  graduate; 
in  1941  one  teacher  in  two  held  a  college 
degree:  today,  almost  three  out  of  four 
are  college  graduates  and  one  in  four 
holds  an  advanced  degree. 

10. 

College  graduates  with  A£.  degrees 
employed  by  manufacturing  companies 
have  average  beginning  salaries  of  $3800 
in  1954.  ’This  starting  average  is  higher 
than  the  salary  received  by  35  percent 
of  the  teachers  in  New  Jersey.  Begin¬ 
ning  salaries  for  engineers  approximately 
equal  the  average  salary  paid  New  Jer¬ 
sey  teachers. 

11. 

The  “best”  salary  guides  in  New  York 
state  provide  a  top  salary  of  $8000  or 
above.  In  New  Jersey  only  three  districts 
have  a  maximum  salary  above  $7000  and 
none  exceed  $7300. 

12. 

Six  measures  have  been  used  in  this 
study  to  rank  the  states  on  ability  to 
support  education  and  six  measures  on 
effort  to  support  education.  New  Jersey 
ranks  fourth  in  ability  and  thirty-second 
in  effort  among  the  states  when  the 
median  of  the  various  rankings  is  used. 

IS. 

New  Jersey  ranks  second  among  the 
states  in  the  cost  of  education  per  pupil, 
but  it  ranks  thirty-seventh  in  the  per¬ 
cent  of  income  spent  for  schools.  It 
ranks  thirty-fifth  in  the  proportion  of 
income  spent  for  state  and  local  taxes. 
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Most  school  districts  show  gains,  (col,  1  •  col.  2), 
a  result  of  1964  NJEA-backed  legislation. 


NOTE;  County  Totals  may  not  equal  the  s\un  of  the  columns 
because  of  the  rounding  off  of  the  State  Aid  figures  to  the 
nearest  dollar. 


Total 

Lawfully 

SUte 

Antki- 

Aid 

pated 

(New  Law) 

ATLANTIC 

(Under  Old 
Laws) 

Absecon  . 

.  $  31,889 

$  31,889 

Atlantic  City . 

.  200339 

146,699 

Brigantine  . 

.  19,089 

18,408 

Buena  —  Buena  Vista 

.  100.550 

82337 

Corbin  City  . 

.  5,115 

4390 

Egg  Harbor  City  . 

.  31305 

26,814 

Egg  Harbor  Twp . 

.  69,796 

65,791 

Estell  Manor  . 

.  9,761 

9,593 

Folsom  . 

.  6,933 

6333 

Oalloway  . 

.  65397 

61,735 

Hamilton  . 

.  72.122 

72,122 

Hammonton  . 

.  80313 

72,042 

Linwood  . 

.  28,692 

25,478 

Longport  . 

.  5,671 

•  4371 

Margate  City  . 

.  38.791 

34.811 

Mullica  . 

.  32325 

27,443 

Northfield  . 

.  40384 

34,561 

Pleasantville  . 

.  142,746 

111,189 

Port  Republic  . 

.  7389 

7389 

Somers  Point  . 

.  31380 

31,380 

Ventnor  . 

.  33,568 

27,648 

Wevmouth  . 

.  20.832 

18.482 

Atl.  Co.  Voc . 

.  10.000 

10.000 

Connty  Total  . 

.  1,085,488 

931307 

BERGEN 


Allendale  . 

.  $  32,804 

8  31,049 

Alpine  . 

.  4,467 

3,678 

Bergenfield  . 

.  208.638 

183399 

Bogota  . 

.  50.319 

44.997 

Carlstadt  . 

.  34358 

29.155 

Cliffside  Park  . 

.  62.362 

46314 

Cloeter  . 

.  55309 

50313 

CresskiU  . 

.  56174 

55  988 

Demarest  . 

.  30.369 

27338 

Dumont  . 

.  143.158 

143.158 

East  Paterson  . 

.  158.641 

132.522 

East  Rutherford  . 

.  38.471 

32.680 

Edgewater  . 

.  29644 

26.157 

Emerson  . 

.  25.900 

22,063 

Englewood  . 

.  81.996 

55.519 

Englewood  Cliffs  . 

.  3.223 

2,076 

Fair  Lawn  . 

.  208.376 

193.155 

Falrvlew  . 

.  67.339 

51.573 

Fort  Lee  . 

.  40.006 

30.133 

Franklin  Lakes  . 

.  31.681 

26  677 

Garfield  . 

.  140317 

97329 

Glen  Rock  . 

.  69.178 

54.562 

Hackensack  . 

.  121529 

85.712 

Harrington  Park  . 

.  24.787 

23.106 

Hasbrouck  Heights  . 

.  55.108 

47,733 

Haworth  . 

.  27.682 

25,504 

Hillsdale  . 

.  64  658 

64  658 

Hohokus  . 

.  23385 

21.096 

Leon'a  . 

.  34.492 

27,179 

Little  Ferry  . 

.  70.408 

59.903 

Lodi  . 

.  198.791 

172,563 

Lvndhurst  . 

.  216.910 

169,185 

Mahwah  . 

.  42.5,54 

38.605 

Mavwood  . 

.  60.735 

57.521 

Midland  Park  . 

.  62374 

62374 

Montvale  . 

Moonachie  . 

New  Milford  . 

North  Arlington  . 

Northern  Valley  Regional 

Northvale  . 

Norwood  . 

Oakland  . 

Old  Tappan  . 

OradeU  . 

Palisades  Park  . 

Paramus  . 

Park  Ridge  . 

Pascack  Valley  Regional  . 

Ramsey  . 

Ridgefield  . 

Ridgefield  Park  . 

R'dgewood  . 

River  Edge  . 

River  Vale  . 

Rochelle  Park  . 

Rocklelgh  . 

Rutherford  . 

Saddle  River  Boro  . 

Saddle  River  Twp . 

South  Hackensack  . 

Tesmeck  . 

Tenafiy  . 

Teterboro  . 

Upper  Saddle  River  . 

Waldwlck  . 

Walllngton  . 

Westwood  Cons . 

WoodclifT  Lake  . 

Wood-Ridge  . 

Wyckofl  . 

Bergen  Co.  Voc.  Sch.  . . . 


Bass  River  . 

Beverly  . 

Bordentown  City 
Bordentown  Twp. 
Burlington  City  . 
Burlington  Twp. 

Chesterfield  . 

Cinnaminson  .... 

Delanco  . 

Delran  . . 

Eastampton  . 

Edgewater  Park  . 

Evesham  . 

Fieldsboro  . 

Florence  . 

Halnesport  . 

Lumberton  . 

Mansfield  . 

Manle  Shade  .... 

Medford  . 

Medford  Lakes  .. 


Total 

Lawful); 

SUte 

AnUcl- 

Aid 

pated 

(New  Law) 

(Under  OU 
Laws) 

24,875 

2437S 

30,172 

23,645 

94336 

89.983 

65384 

56354 

— 

22374 

20341 

34,104 

30,144 

26359 

23.194 

12,019 

11351 

30,532 

25j031 

90,099 

77,133 

64,391 

48.676 

40353 

38373 

■  !■ 

49,812 

48,846 

56,669 

49,181 

88.933 

73.164 

101.603 

68,143 

98,119 

93311 

17,603 

163SI 

31,171 

30311 

1,691 

1,675 

63.502 

44396 

9,012 

7.613 

104,663 

91.961 

14,120 

133U 

245,408 

223,613 

63,485 

48311 

40 

31 

11,774 

10.486 

53.841 

53341 

67383 

56.630 

58  001 

51.291 

14.116 

13.131 

28.039 

21,!«r 

91.251 

91.»1 

21391 

20000 

4,429,483 

.  3,793330 

TON 

$  7.887 

$  7,436 

42.260 

32.163 

39.507 

33.441 

36.854 

36.854 

108385 

1083^ 

43.680 

41300 

27,468 

23.491 

44.491 

4i.on 

41,793 

34,081 

28.140 

24,191 

7.718 

6.151 

17,112 
40.471 
8.557 
66.161 
24.315 
16.721 
27.883 
80  395 
40,3^0 
8.955 


16.691 

353S1 

6.6S 

61.647 

18316 

13361 

25.016 

68373 

40356 

8366 
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% 


Total 

Lawfully 

SUte 

Antlci- 

Aid 

pated 

(New  Law) 

(Under  Old 

Laws) 

Itoorestown  . 

98,103 

97360 

Mount  Holly  . 

48,673 

31,641 

Mt.  Laurel  . 

49329 

41,446 

New  Hanover  . 

17,111 

17,111 

North  Hanover  . 

30370 

24317 

Palmyra  . 

65357 

59,878 

Pemberton  Boro  . 

22,925 

21329 

Pemberton  Twp . 

146,520 

139,139 

Rancocas  Valley  Regional  ... 

76,834 

76334 

Riverside  . 

50,615 

35,002 

Riverton  . 

27,029 

22,987 

Shamong  . 

22327 

19301 

Southampton  . 

47,553 

41376 

Springfield  . 

22,025 

19306 

Tabernacle  . 

23380 

19,885 

Washington  . 

12,822 

12,187 

Westampton  . 

11316 

9335 

Willingboro  . 

13345 

11,980 

Woodland  . 

11350 

11,950 

County  Total  . 

1,556,665 

1397372 

CAMDEN 


Audubon  . 

. . .  $  74,792 

$  59,102 

Audubon  Park  . 

46369 

38,114 

Barrington  . 

49,091 

44,178 

Bellmawr  . 

95,549 

81,537 

Berlin  Boro  . 

37,805 

29348 

Berlin  Twp . 

29,942 

19376 

Brooklawn  . 

15,795 

13,860 

Camden  . 

611,413 

336.015 

Chesilhurst  . 

6,412 

5,187 

Clementon  . 

30369 

17344 

Collingswood  . 

73,097 

61,497 

Delaware  . 

111,619 

102.181 

Olbbsboro  . 

11,425 

7,459 

Gloucester  City  . 

113326 

73318 

Gloucester  Twp . 

139,293 

113384 

Haddon  Twp . 

103,067 

87,042 

Haddonfield  . 

54,047 

43312 

Haddon  Heights  . 

62,422 

59398 

m  Nella  . 

5306 

4,705 

Laurel  Springs  . 

17,564 

12,993 

Lawnside  . 

40326 

31,015 

Undenwold  . 

43,952 

28,119 

Lower  Camden  Co.  Reg . 

129,176 

119,427 

Magnolia  . 

38347 

32,171 

Merchantvllle  . 

26,639 

26343 

Mt.  Ephraim  . 

47.903 

34333 

Oaklyn  . 

42,827 

37,714 

Pemisauken  . . 

213,608 

160,134 

Pine  HiU  . 

32,474 

22348 

Pine  Valley  . . 

.  .  .  .  - 

— 

Runnemede  . 

71339 

56,750 

Somerdale  . 

25,987 

20347 

Stratford  . 

17361 

13,630 

Tavistock  . 

.  .  ,  .  - 

— 

Voorhees  . 

33325 

27,637 

Waterford  . 

36,811 

25,693 

Onslow  . 

67.101 

46383 

Woodlyne  . 

25,544 

17322 

(^den  Co.  Voc . 

22329 

20.000 

County  Total  . 

. . . .  2,603353 

1329319 

CAPE  MAT 


Avalon  . 

.  $  2307 

$  1.901 

Cape  May  City  . 

.  14,005 

12300 

Cape  Mav  Point  . 

.  1,905 

1.842 

D^is  Twp . 

.  50315 

42351 

Lower  Twp . 

.  38,118 

38.118 

Middle  Twp . 

.  91,500 

80.755 

North  W'ldwood  . 

.  13,113 

10357 

Ocean  City  . 

.  33341 

26363 

Sea  Isle  City  . 

.  8,617 

7.548 

Stone  Harbor  . 

.  7,814 

7314 

Upper  Twp . 

.  31,971 

31371 

West  Cape  May  . 

.  9,606 

8384 

West  WUdwood  . 

......  3384 

3332 

Wildwood  . 

.  19,861 

15,488 

Wildwood  Crest  . 

.  8372 

6.619 

Woodbine  . 

.  25381 

20,718 

Cape  Mav  Co.  Voc . 

.  6.625 

6.625 

Caanty  Total  . 

.  366335 

323,086 

Total 

Lawfully 

SUte 

Antkl- 

Aid 

pated 

(New  Law) 

CUMBERLAND 

(Under  Old 

Laws) 

Bridgeton  . 

$  174342 

Commercial  . 

.  64306 

47334 

Deerfield  . 

.  34,938 

26,789 

Downe  . 

.  32,046 

28,051 

Fairfield  . 

.  59,852 

45315 

Greenwich  . 

.  23,697 

19,937 

Hopewell  . 

.  46,045 

36388 

Lawrence  . 

.  53301 

42376 

Maurice  River  .... 

.  52,149 

38381 

Millville  . 

.  203268 

154,939 

ShUoh  . 

. .  6,008 

4367 

Stow  Creek  . 

. .  22308 

18,627 

Upper  Deerfield  . . 

.  144323 

115393 

Vineland  . 

.  238,872 

219368 

County  Total  _ 

.  1310397 

974,157 

ESSEX 

BelleviUe  .  $  229,718 

Bloomfield  .  236,300 

Caldwell  Boro  .  67,311 

Caldwell  Twp .  19,149 

Cedar  Grove  .  38,197 

East  Orange  .  197,474 

Essex  Pells  .  14,477 

Glen  Ridge  .  34,606 

Irvington  .  257,938 

Livingston  .  111,761 

Millbum  .  76,038 

Montclair  .  161,993 

Newark  .  1,795,713 

North  Caldwell  .  13308 

Nutley  .  156323 

Orange  .  169311 

Roseland  .  16,621 

South  Orange  —  Maplewood _  153344 

Verona  .  56306 

West  Orange  .  154,107 

Essex  Co.  Voc .  104.119 

County  Total  .  4.664313 


I  143360 
167,662 
55,906 
17,129 
30350 
131,145 
11376 
25357 
155,780 
83366 
55,055 
107.874 
1,050,702 
11,754 
117,566 
117,835 
13,741 
102,445 
41,126 
115376 
90,000 
2,645,665 


Clayton  . 

.  1  60,692 

1  40,482 

Deptford  . 

.  140,071 

117,699 

East  Greenwich  . 

.  45,427 

39,411 

Elk  . 

.  48,888 

40,424 

Franklin  . 

.  117,841 

94325 

Glassboro  . 

.  72,508 

67,690 

Greenwich  . 

.  24329 

18,667 

Harrison  . 

.  50,161 

41354 

Logan  . 

.  55307 

44,791 

Mantua  . 

.  71394 

61,123 

Monroe  . 

.  119361 

101,846 

Nat'onal  Park  . 

.  48349 

36336 

Newfield  . 

.  17.441 

15,107 

Paulsboro  . 

.  126349 

103398 

Pitman  . 

.  102362 

87.424 

South  Harrison  . 

.  28,116 

23,893 

Swedesboro  . 

. .  40,058 

38,415 

Washington  . . 

.  54.817 

46,466 

Wenonah  . 

.  24.621 

21.147 

West  Deptford  . 

.  67,722 

60,019 

WestvlUe  . . 

.  51,734 

42,933 

Woodbury  . . 

.  117,137 

96.720 

Woodbury  Heights  ... 

.  20.715 

16.621 

County  ToUl  . 

.  1,566360 

1365,491 

HUDSON 

Bayonne  . 

8  220,004 

East  Newark  . 

.  11,049 

8.457 

Guttenberg  . 

.  39.067 

32,619 

Harrison  . 

.  37,056 

27,619 

Hoboken  . 

.  212.177 

136341 

Jersey  City  . 

.  897.740 

568.715 

Kearny  . 

.  124,465 

83348 

North  Bergen  . 

.  237.464 

198.043 

Secaucus  . 

.  59319 

54,406 

Union  City  . 

.  294370 

239.410 

Weehawken  . 

.  40,723 

28350 

West  New  York  .... 

.  231.214 

155399 

County  Total  . 

.  2.468,462 

1.753372 

NOVEMBER,  1654 
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Total 

LawfnUy 

SUte 

Antici* 

Aid 

pated 

(New  Law) 

(Undn  Old 

Laws) 

HUNTERDON 

Alexandria  . 

.  $  33,716 

$  28337 

Bethlehem  . 

.  15,405 

14,586 

Bloomsbury  . 

.  10,776 

8336 

Califon  . 

.  6,099 

4,542 

Clinton  Town  . 

.  6,539 

6361 

Clinton  Twp . 

.  24,932 

23,893 

Delaware  . 

.  40,775 

35394 

East  Amwell  . 

.  27,442 

23,961 

Flemington  —  Raritan  _ 

.  62,277 

56,752 

Franklin  . 

.  13,547 

11325 

Prenchtown  . 

.  15,138 

13,960 

Glen  Gardner  . 

.  7,456 

4,795 

Hampton  . 

.  9,897 

6,751 

High  Bridge  . 

.  28,106 

24,641 

HoUand  . 

.  29,310 

29,139 

Kingwood  . 

.  27395 

24,156 

Lambenville  . 

.  38393 

28374 

Lebanon  Boro  . 

.  4,665 

3,706 

Lebanon  Twp . 

.  35,444 

31336 

Milford  . 

.  7,611 

6,578 

North  Hunterdon  Reg . 

.  88,048 

88,048 

Readlngton  . 

.  83,065 

76,930 

Stockton  . 

.  6349 

4,709 

Tewksbury . 

.  17,807 

16,470 

Union  . 

.  13322 

12347 

West  Amwell  . 

.  23300 

20,485 

County  Total  . 

.  676,613 

604355 

MERCER 

.  $  76,088  $  67,709 

.  114,880  93,814 

.  389^85  330,253 

.  22,918  19,984 

.  104,836  97,560 

.  66,437  56,696 

.  34,684  29,741 

.  45,224  38,086 

.  384,061  269,296 

.  25,679  24,567 

.  30,089  25,511 

.  1,294,179  1,053,217 


MIDDLESEX 


Carteret  . 

.  $  96,406 

$  72314 

Cranbury  . 

.  35,047 

29,730 

Dunellen  . 

.  47,167 

41,923 

East  Brunswick  . 

.  118,116 

118,116 

Helmetta  . 

.  3360 

2,747 

Highland  Park  . 

.  63358 

56,901 

Jamesburg  . 

.  40,609 

34305 

Madison  . 

.  153,069 

125,160 

Metuchen  . 

.  110,193 

106,097 

Middlesex  . 

.  77,901 

74,710 

MUltown  . 

.  32,825 

30,108 

Monroe  . 

.  85,446 

71,787 

New  Brunswick  . 

.  114,473 

82339 

North  Brunswick  . 

.  57,492 

51,659 

Perth  Amboy  . 

.  164329 

86,764 

Piscataway  . 

.  152,978 

140,522 

Plainsboro  . 

.  9384 

8,459 

Raritan  . 

.  303318 

303318 

Sayreville  . 

.  57,866 

49.340 

South  Amboy  . 

.  16361 

13,116 

South  Brunswick  . 

.  63,040 

58,680 

South  Plainfield  . 

.  160,624 

147,023 

South  River  . 

.  95361 

73,606 

Spotswood  . 

.  47,956 

42,488 

Woodbridge  . 

.  427,822 

427,822 

Middlesex  County  Voc. 

.  60,769 

59,152 

County  Total  . 

.  2,595368 

2307384 

MONMOUTH 

AUenhurst  . 

.  $  2,569 

$  1,899 

Asbury  Park  . 

.  76,476 

67314 

Atlantic  Twp . 

.  24,633 

24349 

Atlantic  Highlands  ... 

.  22,729 

22,729 

Avon  . 

.  6,709 

4,663 

Belmar  . 

.  22377 

18,177 

Bradley  Beach  . 

.  20387 

16317 

Brielle  . 

.  6,141 

4,400 

Deal  . 

.  10,195 

8360 

Eatontown  . 

.  44363 

40321 

East  Windsor  . 

Ewing  . 

Hamilton  . 

Hopewell  Boro 
Hopewell  Twp. 

Lawrence  . 

Princeton  Boro 
Princeton  Twp. 

Trenton  . 

Washington  . . . 
West  Windsor  . 
County  Total  . . 


ToUl 

LawfoQy 

SUte 

Antlci- 

Aid 

pated 

(New  Law) 

(Under  Old 

Laws) 

Fair  Haven  . 

36,996 

36304 

Farmingdale  . 

9,300 

9,04} 

Freehold  Boro  . 

46381 

41,491 

Freehold  Twp . 

56,180 

49371 

Freehold  Reg . 

115308 

106394 

Highlands  . 

40,658 

37,134 

Holmdel  . 

19,003 

17,691 

Howell  . 

134,144 

117,506 

Interlaken  . 

5,527 

4356 

Keansburg  . 

42,163 

37,011 

Keyport  . 

59,165 

49,60 

Little  Silver  . 

27,379 

26317 

Long  Branch  . 

174,698 

160,174 

Manalapan  . 

85,983 

70,873 

Manasquan  . 

30343 

30341 

Marlboro  . 

52,704 

44,457 

Matawan  . 

101,702 

93396 

Middletown  . 

239,191 

219,730 

Millstone  . 

58,432 

46,801 

Monmouth  Beach  . 

5318 

3,923 

Neptune  City  . 

37,787 

33340 

Neptune  Twp . 

107,740 

104,884 

Oceanport  . 

14,986 

12,11} 

Ocean  Twp . 

91,380 

91380 

Raritan  . 

48,833 

40301 

Red  Bank  . 

80,779 

78366 

Roosevelt  . 

16,088 

13,631 

Rumson  . 

20,952 

163U 

Sea  Bright  . 

6,447 

5.796 

Sea  Girt  . 

6,130 

4,606 

Shrewsbury  Boro  . 

12,122 

9333 

Shrewsbury  Twp . 

78,441 

71319 

South  Belmar  . 

7304 

6,626 

Spring  Lake  . 

7394 

5,434 

Spring  Lake  Heights  . 

16334 

16,433 

Union  Beach  . 

67,932 

50303 

Upper  Freehold  . 

69,801 

65.418 

WaU  . 

141,710 

127,740 

West  Long  Branch  . 

30,521 

30321 

County  Total  . 

2,441337 

2,197,466 

MORRIS 

Boonton  Town  . 

$  39,696 

$  36,429 

Boonton  Twp . 

11373 

11,406 

Butler  . 

34,131 

30336 

Chatham  Boro  . 

81,775 

77,656 

Chatham  Twp . 

65,889 

65,031 

Chester  . 

28,654 

27,073 

DenviUe  . 

88,542 

79,731 

Dover  . 

102,067 

88,479 

East  Hanover  . 

36358 

36,566 

Florham  Park  . 

38325 

36,744 

Hanover  . 

60,264 

59437 

Harding  . 

22,763 

19,450 

Jefferson  . 

62,112 

57,619 

Kinnelon  . 

25,708 

24379 

Lincoln  Park  . 

67,590 

59,039 

Madison  . 

50,438 

39300 

Mendham  Boro  . 

24,656 

24354 

Mendham  Twp . . 

18,218 

17387 

Mine  HUl  . . 

21,593 

18315 

Montville  . . 

70,178 

61,609 

Morris  Twp  . 

62,351 

54,960 

Morris  HlUs  Reg . 

89353 

87388 

Morris  Plains  . 

25,440 

24,671 

Morristown  . 

69,773 

56,685 

Mountain  Lakes  . 

51,590 

44387 

Mt.  Arlington  . 

5,958 

4,900 

Mt.  OUve  . 

48,113 

45,490 

Netcong  . 

28,192 

24,740 

Parsippany-Troy  Hills  . 

162,694 

150,139 

Passaic  . 

65,528 

61,069 

Pequannock  . 

117,426 

105398 

Randolph  . 

81,942 

78,730 

Riverdale  . 

18,216 

17,787 

Rockaway  Boro  . 

29,862 

20363 

Rockaway  Twp . 

49,759 

45,601 

Roxbury  . 

104350 

95,046 

Victory  Gardens  . 

34,947 

28,439 

Washington  . 

39396 

39396 

Wharton  . 

26324 

18,156 

County  Total  . 

2,062,M5 

1.974367 
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ToUl  Lawfully 

State  Antki- 

Ald  pated 

(New  Law)  (Under  Old 
Laws) 


Total  Lawfully 

State  AnUcl- 

Aid  pated 

(New  Law)  (Under  Old 

Laws) 


OCEAN 


Bay  Head  .  1 

3,513 

$  2,560 

Beach  Haven  . 

7,264 

5,552 

Berkeley  . 

17,415 

16,493 

Brick  . 

67,641 

67,641 

Eagleswood  . 

9,444 

6,963 

Islsmd  Beach  . 

85 

85 

island  Heights  . 

10,075 

9,140 

Jackson  . 

75,472 

62,846 

Lacey  . 

8,606 

8,043 

Lakehurst  . 

23,666 

19,990 

Lakewood  . 

93,358 

88,192 

Lavallette  . 

5,421 

4348 

Little  Egg  Harbor  . 

14,742 

14,742 

Long  Beach  . 

29,280 

28,035 

Manchester  . 

21,148 

18,630 

Mantoloking  . 

639 

561 

Ocean  . 

6,906 

6,906 

Ocean  Gate  . 

3,314 

2,645 

Plumsted  . 

27,628 

23,178 

Point  Pleasant  . 

57,540 

57,540 

Point  Pleasant  Beach  . 

18,671 

16,685 

Seaside  Heights  . 

4,268 

3,157 

Seaside  Park  . 

8,051 

7.799 

Stafford  . 

21,947 

21,947 

Toms  River  . 

133,779 

133,779 

Tuckerton  . 

21,016 

17,045 

Union  . 

18,910 

17,040 

County  Total  . 

709,798 

661,546 

PASSAIC 

Bloomingdale  .  $ 

47,498 

$  42,760 

Clifton  . 

336,418 

212,713 

Haledon  . 

37,900 

25,506 

Hawthorne  . 

60,873 

43317 

Little  Falls  . 

33,594 

22,443 

North  Haledon  . 

42,741 

37,022 

Passaic  . 

215,038 

132,659 

Passaic  County  Regional  . 

78,921 

77,801 

Paterson  . 

697,038 

333388 

Pompton  Lakes  . 

34,619 

28,036 

Prospect  Park  . 

26,262 

19369 

Ringwood  . 

28,094 

25384 

Totowa  . 

35,507 

20,595 

Wanaque  . 

72,767 

66346 

Wayne  . 

146,389 

129,476 

West  Milford  . 

55,470 

48.784 

West  Paterson  . 

22,932 

14,889 

County  Total  .  1,972,064 

1380,890 

SALEM 

AUoway  .  $ 

51,062 

8  44361 

Elmer  . 

27,409 

23,458 

Elsinboro  . 

19,174 

16348 

Lower  Alloway  Creek  . 

34,568 

28356 

Lower  Penns  Neck  . 

67,190 

51,271 

Mannington  . 

32,690 

30,682 

Oldmans  . 

32,782 

26,088 

Penns  Grove  -  Upper  Penns  Neck 

194,494 

156,465 

Pilesgrove  . 

81.820 

74,043 

Pitts^ove  . 

64,366 

55385 

Quinton  . 

40,843 

32,417 

Salem  . 

125,387 

103384 

Upper  Pittsgrove  . 

50,828 

45,582 

County  Total  . 

822,613 

688,741 

SOMERSET 

Bedminster  .  8 

14,051 

$  12,175 

Bernards  . 

91,982 

91,982 

Bemardsville  . 

31,803 

29,871 

Bound  Brook  . 

50,190 

47,180 

Branchburg  . 

39,072 

37,780 

Bridgewater  . 

167,056 

153,986 

Far  Hills  . 

4,777 

4389 

Franklin  . 

148,914 

136,759 

Oreen  Brook  . 

22,800 

22,780 

Hillsborough  . 

72,422 

72,422 

Manville  . . 

124,021 

105,014 

Millstone  . 

5,096 

4,537 

Montgomery  . 

34,357 

33,681 

North  Plainfield  . 

147,674 

117,086 

Feapack  —  Gladstone  . 

8.724 

7,491 

Rocky  HUl  . 

6,667 

5,625 

Somerville  .  107,072  90,871 

South  Bound  Brook  .  44,511  353W 

Warren  .  63,054  61,684 

Watchimg  .  30,517  30,517 

County  ToUl  .  1,214.759  1,196,210 

SUSSEX 

Andover  Cons .  $ 

Branchville  . 

Byram  . 

Frankford  . 

Franklin  . 

Fredon  . 

Green  . 

Hamburg  . 

Hampton  . 

Hardyston  . 

Hopatcong  . 

Lafayette  . 

Montague  . 

Newton  . 

Ogdensburg  . 

Sandyston  —  Walpack  . 

Sparta  . 

Stanhope  . 

Stillwater  . 

Sussex  . 

Vernon  . 

Wantage  . 

Sussex  Co.  Voc . 

County  Total  . 


UNION 


Berkeley  Heights  . 

.  $  30332 

$  25331 

Clark  . 

.  38302 

31,541 

Cranford  . 

.  130314 

86,867 

Elizabeth  . 

.  443,129 

274,675 

Garwood  . 

.  22,100 

16,655 

Hillside  . 

.  117361 

80,183 

Kenilworth  . 

.  32,721 

18,045 

Linden  . 

.  150,174 

103,484 

Mountainside  . 

.  17,793 

14,111 

New  Providence  . 

.  51,720 

51,720 

Plainfield  . 

.  184397 

109,161 

Rahway  . 

.  105,537 

70398 

Roselle  . 

.  87,701 

58,634 

Roselle  Park  . 

.  105,048 

76,011 

Scotch  Plains  . 

.  113,674 

103,134 

Springfield  . 

.  39,105 

28,915 

Summit  . 

.  78,654 

54,825 

Union  . 

.  193369 

136,897 

Union  County  Regional 

.  168,405 

168,405 

Westfield  . 

.  135,605 

76,527 

Winfield  . 

.  88380 

76,023 

County  Total  . 

.  2,334,820 

1,661,439 

WARREN 

Allamuchy  . 

.  $  17,725 

$  15,738 

Alpha  . 

.  20,581 

15,845 

Belvidere  . 

.  35,775 

30,393 

Blairstown  . 

.  23,349 

21,800 

Franklin  . 

.  28,681 

25,635 

Frelinghuysen  . 

.  15,801 

12,795 

Greenwich  . 

.  20,502 

18,606 

Hackettstown  . 

. .  31,098 

25395 

Hardwick  . 

.  6325 

6339 

Harmony  . 

.  50,165 

42,023 

Hope  . 

.  13,650 

13,650 

Independence  . . 

.  15,967 

15367 

Knowlton  . 

.  17,150 

17,150 

Liberty  . . 

.  12,104 

11,475 

Lopatcong  . 

.  25,783 

23,022 

Mansfield  . 

.  32387 

28,051 

Oxford  . 

.  33,013 

25303 

Pahaquarry  . 

.  4316 

4316 

Phinipsburg  . 

.  152,551 

110339 

Pohatcong  . 

.  49303 

42,080 

Washington  Boro  .... 

43348 

Washington  Twp . 

.  44,055 

39333 

White  . 

.  •  35,941 

31,089 

County  Total  . 

.  731377 

619398 

State  Total  .  . 

_  36,849,101 

29,712,949 

32325 

$  32,525 

7,536 

7313 

9320 

8,678 

40,446 

40,446 

66,445 

54374 

18,873 

17314 

15,490 

15,084 

29,076 

24,123 

16362 

16,562 

29,751 

27,019 

14,640 

11356 

29,614 

24,478 

9,959 

9395 

81318 

73,082 

11313 

10,427 

31,024 

31,024 

71,063 

71,063 

27,024 

22,039 

19,033 

19,033 

22,832 

22,832 

33,091 

30,624 

81,039 

70398 

1,800 

1,800 

791374 

642389 
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NEW  JERSEY  EDUCATION  ASSOCIATION 


Report  of  Audit  — 1954 


Gentlemen: 

In  accordance  with  your  instruc¬ 
tions,  we  have  made  a  comprehensive 
audit  of  the  accounts  of  the  New  Jer¬ 
sey  Elducation  Association  for  the 
year  ended  August  31,  1954.  This  re¬ 
port  of  audit  includes  the  following 
financial  statements: 

Elxhihit  A — Analysis  of  Cash  Funds 
and  of  Capital  for  the 
Year; 

Elxhihit  B — Statement  of  Financial 
Condition  as  at  August 
31.  1954; 

Eixhihit  C — Cash  Receipts  for  the 
Year; 

Exhibit  D — General  Fund  Elxpendi- 
tures  for  the  Year; 

Elxhihit  E — Analysis  of  General 

Budget  and  Capital  for 
the  Year. 

llie  items  with  their  amounts  set 
forth  on  these  financial  statements  are 
designed  to  indicate  the  scope  and 
volume  of  financial  operations  for  the 
year  under  audit  and  to  provide  the 
basis  for  the  operations  and  the  ac¬ 
counting  for  the  ensuing  years.  The 
sources  of  information  were  the  vari¬ 
ous  journals  of  cash  receipts  and  cash 
disbursements  as  supported  by  vouch¬ 
ers  and  other  financial  records. 


Exhibit  A 

On  Elxhihit  A  is  presented  an  analy¬ 
sis  and  summary  of  cash  funds  for  the 
year.  The  balance  of  cash  available 
for  all  purposes  is  seen  to  have  ad¬ 
vanced  from  $28,802.65  at  the  begin¬ 
ning  of  the  year  to  $78,685.72  at  the 
close  of  the  year.  The  composition  of 
the  three  cash  funds  is  shown  on  Ex¬ 
hibit  B.  To  the  extent  consistent  with 
operating  requirements,  cash  is  kept 
invested  or  deposited  in  interest  bear¬ 
ing  securities  and  accounts;  interest 
income  of  the  past  year  amounted  to 
$1,470.70.  All  cash  in  bank  was  rec¬ 
onciled  with  statements  received  from 
the  banks  in  our  continuous  audit  at 


EXHIBIT  A 

ANALYSIS  OF  CASH  FUNDS 

For  the  Year  Ended  August  31,  1954 
Balances  September  1,  1953  General  Reserve  C 

Cash  in  Bank  . $  9,146.51  $18,846.75  $ 

Petty  Cash  .  509.29  — 

Receipts,  Ekhlblt  C  . .  325,01228  •  175.70 

334.66808  19,022.45 

Transfer  to  Reserve  . — 23,42000  23,420.80 

31124728  42,44325 

Expenditures,  Exhibit  D  .  275,40401  — 

Balances  August  31,  1954  Exhibit  B  $  35,84207  $42,44325  $ 


EXHIBIT  B 
STATEMENT  OF 
FINANCIAL  CONDITION 

As  AT  August  31,  1954 
ASSETS 

General  Fund: 

Cash  in  Bank, 

Checking  . $18,19708 

Cash  in  Bank, 

Savings  . .  17,17920 

Petty  Cash  Fund  465.79  $  35,84207 

Reserve  Fund: 

Cash  in  Bank, 

Savings  . $42,443.25 

U.S.  Savings 

Bonds,  Series  F  2,000.00 
UJ3.  Savings 

Bonds,  Series  O  15,000.00 
City  of  Northfleld 

School  Bonds  ..  8,000.00  67,44308 

Headquarters  Gifts  Fund: 


ANALYSIS  OF  CAPITAL 


Balance  September  1,  1953 
Add  Income,  Exhibit  C: 


Reserve  Fund 
Gifts  Fund  . 


Depreciation  for  the  Year 


Balance  of  Capital  August  31,  1954,  Exhibit  B 


Gifta 

Total 

Cash  in  Bank, 

$300.10 

$  28293.36 

Checking  . 

50929 

Equipment: 

100.00 

325287.98 

Office  Equipment  $26,813.47 

400.10 

354,090.63 

Less  Rcser\e  for 
DepT  *  *tion  . . . 

6,261.83 

Headqoa.’ters: 

400.10 

354,090.63 

LarU  and 

$37,092.94 

275’404.91 

Improvements 

Buildings  . 

94,254.51 

$400.10 

$  78,685.72 

$323,01228 

$151299.83 

UABIUTIES 
Mortgage  Payable 

CAPITAL 

General  Capital  $  3564227 

175.70 

Reserve  Capital 

67,443.25 

100.00 

323287.98 

Gifts  Capital  ... 

400.10 

Real  Estate  and 

$243.91523 

474,687.81 

Equipment 

1,18767 

245,108.00 

Capital  . 

125,899.09 

$22928461 

20,55164 


131247.45 

$255,58461 


$  26.000.00 


229284J1 

$255,58461 
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ibe  close  of  November,  1953  and  at 
the  end  of  February  and  August,  1954. 

The  analysis  of  capital  presented  on 
Exhibit  A  indicates  that  the  capital, 
or  net  worth,  of  the  Association  has 
been  increased  during  the  year, 
through  the  excess  of  income  over 
costs,  from  $151,399.83  to  $229,- 
584.81. 

Exhibit  B 

All  assets,  classified  as  to  their  re¬ 
spective  funds,  investments  and  capi¬ 
tals,  are  shown  on  Exhibit  B.  The  re¬ 
serve  fund  has  been  built  up  by  inter¬ 
est  credited  on  the  reserve  savings 
accounts  of  $175.70  and  by  the  trans¬ 
fer  from  free  balance  authorized  in 
the  budget  of  $23,420.80.  The  office 


EXfflBIT  D 


GENERAL  FUND  EXPENDITURES 


For  the  Year  Ended  August  31,  1954 

Administration : 


Salaries  . 

Executive  Committee  . 

Delegate  Assembly  . 

Traveling  Expense  . 

Ebnployees  Pension  . 

Social  Security  Taxes  .... 
Office  Expense: 

Stationery  and  Supplies 
Telephone  and  Telegraph 
Postage  and  Express  . . . 
Dues  and  Subscriptions  . 

Auditing  . 

Miscellaneous  . 


$85,239.95 

5.243.11 

3.900.63 

6.918.28 

6.929.00 

1.546J1 


$7,919.58 

4,154.47 

4.945.55 

1,409.45 

316.80 

570.56  19,316.41 


Flowers  and  Oratultles  .  200.28 

Hospitality  .  142.57 


New  Jersey  Edocational  Review 

EXHIBIT  C  Committees: 


CASH  RECEIPTS 

For  the  Year  Ended  August  31, 1954 

General  Fond: 

Membership  Dues: 

Active  Members  $280,106.50 


Retired 

Teachers  .  2,803.00 

Assoc  RtC 

Members  .  4,011.00  $286,920.50 


New  Jersey 
Educational  Review: 

Advertising  ....$  16,761.67 

Subscriptions  and 

NEJV.  Advertis- 

105.90 

ing  Reimburse¬ 
ment  . 

660.00 

Miscellaneous 

Income  . 

116.10 

Admission  of  Affiliated  Groups  . 

Audit  . 

Budget  . 

Building  Fund  . 

Campaign  . 

Convention  Study  . 

Coordinating  . 

Editorial  . 

Elections  . 

Enrollment  . 

Headquarters  Fumlshings  . 

Leadership  Conference  . 

Legislative  . 

Necrology  . 

Pension  Fund  Study  . 

Pension  Policy  . 

Research  . 

Salary  . 

State  Aid  . 

Teacher  Education  and  Higher  Professional 

Standards  . 

Welfare  . 


$113.09 
23.28 
146.21 
25.30 
194  J9 
165.45 

713.44 
22730 
522.42 

1327.09 

220.85 

108.70 

1,636.71 

14.00 

92.40 

844.79 

60.42 

424.18 

226.45 

370.06 

19030 


$129,437.14 

37,10239 


7,645.63 


Meetings: 

Convention  ....$  11,374.50 

Leadership 

Conferences  ...  55730 

Legislative 

Conference  . . .  925.00 

Futiu'e  Teachers 

of  America  ...  489.00  13346.00 


NJiJt.  Field 


Service  .  3,125.00 

Interest  on 
Investments 

and  Savings  .  1395.00 

Campaign  .  33.00 

Refund  of 

Expenditures  .  649.11 


Total  Income, 

General  Fund  .  323,01238 

Capital  Receipts: 

Proceeds  of 

Matured  Bonds  .  2,000.00 


total  Receipts, 

General  Fund  .  325,01238 

•eserve  Fund: 

Interest  on 
Reserve  Savings 

Accounts  .  175.70 

Readqaarters  Gifts  Fund: 

Gift  Received .  100.00 


total  Receipts, 

All  Funds  .  $325387.98 


Meetings: 

Conventions  . 

Leadership  Conference  . 

Legislative  Conference  . 

Future  Teachers  of  America 

Special  Activities: 

Campaigns  . 

Teacher  Welfare  . 

Handbook  . 

N3J:.A.  History  . 

Exhibits  . 

Films  . 

NB.A.  Delegates  . 

Award  . 


Headquarters  Expenses: 

Repairs  to  Building  . 

Interest  on  Mortgage  . 

Operating  Costs: 

Electric  .  $470.18 

Fuel  .  606.43 

Insurance  .  248.62 

Repairs  to  Equipment  . .  241.53 

Salaries  .  2,07433 

Supplies  .  291.61 

Taxes  .  2,59338 

Water  .  17.01 


Total  Operating  Expenditures 
Capital  Expenditures: 

Alterations  to  Buildings  . 

Purchase  of  Equipment  . 

Mortgage  Reduction  . 

Total  Expenditures,  General  Fund 


$16,676.08 

672.05 

996.75 

677.15 


$32399.02 

2,617.00 

1349.70 

1,000.00 

570.08 

1,480.00 

2,132.00 

75.00 


$1,082.05 

1360.00 


6,543.09 


$14379.14 

3310.74 

13,000.00 


19,022.03 


41,52230 


9,185.14 

243315.03 


31,48938 

$275,40431 
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equipment  account  was  increased  dur¬ 
ing  the  year  by  purchases  of  equip¬ 
ment  to  the  amount  of  $3,910.74.  The 
increase  in  the  building  account  of 
$14,579.14  consists  principally  of 
renovation  and  improvements  to  the 
third  floor  of  the  headquarters  build¬ 
ing  and  to  the  second  floor  of  the 
garage  and  the  installation  of  an  air 
conditioning  system.  All  asset  addi¬ 
tions  and  balances  were  verified  dur¬ 
ing  the  year  and  at  the  close  of  the 
year  by  reference  to  bank  statements, 
purchase  invoices  and  vouchers  and 
by  inspection  of  the  bonds  at  the  safe 
deposit  vault  of  the  bank.  Adjustment 
was  made  of  old  bank  checks  still  out¬ 
standing  and  not  reported  on  in  the 
amount  of  $11.09.  (^neral  ledger  ac¬ 
counts  of  assets  and  liabilities  would 
be  valuable  for  reference. 

Exhibit  C 

Cash  receipts  of  the  funds  are  pre¬ 
sented  under  their  classifications  on 
Exhibit  C.  Verification  of  income  was 
made  through  the  year  by  reference  to 
available  vouchers  in  the  form  of  en¬ 
rollment  reports,  advertising  records, 
correspondence  and  bank  reports. 
Members  enrolled,  shown  by  the  en- 
•  rollment  records,  were :  active  28.019, 
retired  1,668  and  associate  2,005.  Cash 
receipt  vouchers,  stamp  dated,  would 

SOMETHIHQ.^ 
lO^fCTION  SCREENS 


aid  in  the  verification  of  receipts  of 
cash. 

Exhibit  D 

Expenditures  of  cash  were  made 
only  through  the  general  fund  and  its 
subsidiary  petty  cash  fund;  these  are 
shown  on  Elxhibit  D.  The  classifica¬ 
tions  of  expenditures  follow  those  set 
up  in  the  budget  with  the  further  pro¬ 
vision  that  capital  expeditures,  addi¬ 
tions  to  assets  or  reduction  of  liabili¬ 
ties,  are  shown  under  a  classification 
separate  from  operating,  or  cost,  ex¬ 
penditures.  Examination  of  cash  dis¬ 
bursements  was  made  to  ascertain 
that  all  bank  checks  were  written  on 
the  authority  of  vouchers  properly 
executed  as  to  signatures  and  date, 
that  the  account  classifications  were 
consistent  and  appropriate  to  the  func¬ 
tions  of  the  organization  and  correctly 
recorded  and  that  all  checks  were 
regularly  issued.  Within  the  scope  of 
this  examination,  all  expenditures 
were  found  to  be  in  order. 

Exhibit  E 

The  budget  shown  on  Exhibit  E  is 
the  one  adopted  by  the  Delegate  As¬ 
sembly  on  November  12,  1953  with 
authorized  additions  of  $13,000.00 


for  alterations  of  buildings  and 
$900.00  for  new  committees.  The  re> 
sultant  budgeted  deficit  of  $13,900.00 
is  absorbed  by  an  increase  in  receipts 
of  $19,387.28  and  a  decrease  in  ex¬ 
penditures  of  $30,355.09,  resulting  is 
a  free  cash  balance  at  August  31,  1954 
of  $35,842.37. 

Payroll  tax  reports  were  examined 
and  were  found  to  be  correctly  pre¬ 
pared.  Federal  form  990  is  being  pre 
pared  for  filing. 

The  operations  of  the  year,  both  in 
their  nature  and  in  their  volume,  re¬ 
flect  a  proficient  administration  of  the 
financial  affairs  of  your  organization 
and  within  the  provisions  of  the 
budget. 

Certificate 

I  hereby  certify  that  the  accom¬ 
panying  financial  statements,  together 
with  the  interpretative  comments,  cor¬ 
rectly  set  forth  the  financial  opera¬ 
tions  and  condition  of  your  Associi- 
tion  for  the  period  and  at  the  time 
stated. 

Respectfully  submitted, 

A.  James  Eby 

Certified  Public  Accountant 


EXHIBIT  E 

ANALYSIS  OF  GENERAL  BUDGET  AND  CAPITAL 

For  the  Year  Ended  August  31,  1954 


Total  Operating  Receipts  .  315,280.80 


Operating  Expenditures; 


■aainayl 


*B»oois  I  N 

II / 

Find  out  TODAY  ... 

about  remarkable  new  developments  in 
projection  screens:  new  reflection  surfaces 
that  noticeably  improve  clarity,  brilliance 
and  color  reproduction;  new  screens  for 
lighted  room  projection  where  room  dark¬ 
ening  is  impractical;  new  mechanical  fea¬ 
tures  for  greater  ease  of  setting  up. 

Write  today  for  FREE  brochure 

giving  full  details  on  complete  line  of 
modern  Radiant  Screens  for  school — also 
for  free  sample  of  amazing  new  "Vyna- 
Flect”  Screen  fabric  that  works  wonders 
with  all  projected  pictures. 

RADIiiMT  Mfg.  Cerperetioe 

*WofW't  Lor^ttf  of  Profocfton  $croon<* 

133t  S.  TAiMAN  AVI.  •  CHKAGO  lU. 


Total  Operating  Expenditures  .  275,760.00 


Capital  Expenditures: 


Total  Capital  Expenditures  .  30,000.00 


Total  Ehtpenditures  and  Transfer  .  329,180  80 


Budget  Balance  . ($13,900.00) 


Budget 

Actual 

Balance 

.$  9,655.80 

$  9,655.80 

— 

.  305,625.00 

325,01238 

$19,38738 

.  31538080 

334,668.08 

1938728 

.$129,700.00 

$129,437.14 

$  26238 

.  37350.00 

37,10239 

147.71 

.  11,950.00 

7,645.63 

4,30437 

.  17,700.00 

19,022.03 

(1322.03) 

.  50,000.00 

32399.02 

17,60038 

3,000.00 

2,617.00 

383.00 

750.00 

1349.70 

(499.70) 

1,000.00 

1,000.00 

— 

1,000.00 

570.08 

42933 

2,000.00 

1,082.05 

917.96 

7,850.00 

6,543.09 

130631 

2,000.00 

1,480.00 

520.00 

2,000.00 

2,132.00 

(132.00) 

3,000.00 

75.00 

2,92530 

1,560.00 

1,560.00 

— 

.  5,000.00 

— 

5.000.00 

.  275,760.00 

243,915.03 

3184437 

.  13,000.00 

14379.14 

(1,579.14) 

.  4,000.00 

3310.74 

8938 

. .  13,000.00 

13,000.00 

— 

. .  30,000.00 

31,489.88 

(1,48988) 

..  305,760.00 

275,404.91 

30355.08 

.  23,420.80 

23,420.80 

— 

..  329,180  80 

298.825.71 

30355.0$ 

. .  ($13,900.00) 

$49.74237 

General  Capital,  Free  Balance 


$35,84237 
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NJEA  REVIEW 


by  SAM  DUKER 
Department  of  Education 
Brooklyn  College 


THANK  YOU 
New  Jersey! 


Brooklyn  College  atudents  find  Sussex  and  Somerset  Counties  a 
vast  laboratory  for  studying  rural  life  and  rural  education. 

4.- 


Today  was  such  an  interesting 
day!” 

“The  children  have  a  real  interest 
in  what  they  are  doing.” 

“I  think  this  place  is  wonderful. 
An  overwhelming  spirit  of  cooperation 
prevails  in  all  of  the  classrooms  and 
among  all  the  teachers.  These  people 
really  know  how  to  live.” 

“Everything  has  been  perfect  this 
week.” 

“Can  you  imagine,  we  are  on  the 
receiving  end  all  the  time.  We  have 
done  very  little  for  them  but  they 
have  done  so  much  for  us.” 

The  foregoing  remarks  were  not,  as 
one  might  well  suppose,  made  by  a 
recent  visitor  to  Utopia.  They  are 
only  a  few  of  the  very  many  such 
comments  made  by  Brooklyn  College 
students  about  their  visits  to  rural 
areas  in  New  Jersey. 

These  visits  were  a  direct  conse¬ 
quence  of  the  professional  interest  of 
the  rural  school  people  of  Sussex  and 
Somerset  Counties  in  helping  to  pro¬ 
vide  enriching  experiences  for  stu¬ 
dent  teachers  from  Brooklyn  College. 
Since  1952  over  three  hundred  stu¬ 
dents  from  that  college  have  visited 


rural  schools  in  these  counties.  Forty 
of  these  visitors  have  spent  an  entire 
week  as  student  teachers  in  such 
schools. 

To  fully  appreciate  the  impact  of 
the  experiences  thus  provided  it  is 
necessary  to  know  a  little  about  the 
background  of  the  students  involved. 

Brooklyn  College  is  the  largest  sin¬ 
gle  source  of  supply  of  teachers  for 
the  gargantuan  school  system  of  New 
York  City.  Almost  the  entire  student 
body  is  urban  by  birth  and  upbring¬ 
ing  and  looks  forward  to  a  life  spent 
living  in  the  city.  Even  those  who 
have  travelled  widely,  as  many  of 
them  have,  tend  to  have  little  knowl¬ 
edge  of  non-urban  life.  Since  it  is  a 
credo  of  the  teacher  training  program 
at  Brooklyn  College  that  broad  out¬ 
looks  and  understandings  are  neces¬ 
sary  to  good  teachers,  the  writer  in¬ 
stituted  the  program  here  described. 

A  background  of  teaching  in  a  rural 
one  room  school  had  convinced  the 
writer  of  the  richness  of  the  warm 
human  relationships  available  in  such 
areas.  The  possibility  of  seeing  such 
situations  was  brought  home  on  a 
held  trip  to  Monmouth  County  con¬ 
ducted  by  Professor  Frank  W.  Cyr  of 
Teachers  College,  Columbia  Univer¬ 
sity  several  years  ago.  Dr.  Cyr  has 
conducted  such  excursions  over  a 
period  of  years  to  many  New  Jersey 
counties  and  is  still  doing  so. 

The  Brooklyn  College  plan  was  in 
two  parts.  The  hrst  of  these  involved 
a  one  day  excursion  by  chartered  bus 
to  the  rural  schools  of  either  Somerset 
(Continued  on  Page  136) 


a  BANNIR  YIAR  FOB 
■  B  nUUTRIPSI 

■k  Along  with  the  unparalleled  pro¬ 
duction  of  over  50  significant  new  Sil¬ 
ver  Jubilee  EBF  sound  films,  the  pro¬ 
duction  staff  of  the  %vorld’s  pioneer 
producer  of  audio-visual  materials  con¬ 
tinues  leadenhip  in  Filmstrips  with 
the  completion  or  imminent  release  of 
1 1  new  EB  Filmstrip  series  —  a  total 
of  65  separate  filmstrips  —  nearly  all 
in  glowing  color!  Designed  to  vitalize 
and  enrich  the  learning  experience  of 
pupils  in  such  curriculum  areas  as  So¬ 
cial  Studies,  Language  Arts,  Litera¬ 
ture,  Science  and  Fine  Arts,  the  fol¬ 
lowing  EB  Filmstrips  are  now  ready 
or  about  to  be  released: 

SOCIAL  STUDIES  —  Transporta¬ 
tion  and  Shelter:  each  a  series  of  6  in 
color,  for  primary  grades.  Man  and 
His  Fight  for  Freedom:  the  story  of 
man’s  untiring  struggle  for  freedom 
told  in  a  discussion-provoking  colorful 
series  of  8  filmstrips  with 

accompanying  essays  writ-- _ 

ten  by  the  collaborator, 

Ralph  E.  Turner,  Ph.D., 

Yale  University.  For  adult  groups,  col¬ 
lege  world  history  and  high  school  use. 
LANGUAGE  ARTS  &  LITERA¬ 
TURE  —  Stories  From  Shakespeare 
and  American  Poets  (high  school). 
Constructing  Reports  (middle 
grades),  and  Pet  Stories  (primary): 
each  a  series  of  6  in  color.  Christmas 
Through  the  Ages:  a  single  filmstrip 
in  beautiful  color  telling  the  story  of 
the  origins  of  our  Christmas  tradition. 
SCIENCE  -  Science  at  Work:  dy¬ 
namically  covers  6  basic  science  areas 
for  middle  grades  —  in  color. 

FINE  ARTS-y4rt  in  Our  Class¬ 
room  (primary  grades)  and  Great 
Composers  (junior  and  high  school), 
each  a  series  of  6  in  color,  each  unique 
and  stimulating  in  their  respective 
fields  of  art  and  music  appreciation.  I 
•  •  • 

A  new  1954-55  EBF  16  page  FILM- 
STRIP  CATALOG  describing  all  EB  U 
Filmstrips  is  now  available.  For  your  ' 
copy  and  to  preview  or  purchase  these 
important  new  Filmstrips  —  contact 
your  EBF  Representative: 

L.  UtnUe 

DM  Aw. 

EUtshth,  N.  /. 


ENCYCLOP/EDIA 
'^NICA  films 

li:>0  Wilmette  A»e  Wilmette  III 
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book-of-the-years  has  the 
most  of  the  most . . . 

. . .  most  pages,  most  logic,  most  pictures,  most 
readability,  and  most  utility,”  says  Educational 
Screen  Magazine.  For  years  the  standard  work 
in  its  field,  Edgar  Dale’s  Audio-Visual  Methods 
in  Teaching  has  now  been  issued  in  a  com¬ 
pletely  new  and  enlarged  edition,  representing 
not  just  a  revision  of  the  original  book,  but  “a 
thoroughgoing  rethinking  of  the  entire  audio¬ 
visual  field.” 

Among  the  distinctive  features  of  the  Re¬ 
vision  are  its  49  full-color  plates,  41  of  them 
part  of  a  pioneering  new  chapter  on  “Color  as 
an  Aid  in  Teaching”;  four  other  new  chapters; 
400  drawings  and  photographs;  and  extensive 
lists  of  sources  of  supply.  ($6.25) 

MAKING  and  USING 
CLASSROOM  SCIENCE  MATERIALS 
in  the  Elementary  School 

The  thorough  descriptions  and  easy-to-follow 
illustrations  in  this  new  book,  by  Glenn  Blough 
and  Marjorie  H.  Campbell,  enable  even  the 
teacher  with  little  or  no  training  in  science  to 
construct  equipment  and  apparatus  and  to  per¬ 
form  effective  experiments  and  demonstrations. 
(12.75) 

MEASUREMENT  and  EVALUATION 
for  the  Elementary-School  Teacher 

Because  they  regard  the  classroom  teacher  as 
the  most  important  person  in  the  evaluative 
process,  the  authors  of  this  new  book — T.  L. 
Torgerson  and  Georgia  S.  Adams — treat 
measurement  and  evaluation  as  integral  parts 
of  classroom  teaching — not  as  a  set  of  tech¬ 
niques  to  be  applied  to  critical  situations  by 
specialists.  A  wide  variety  of  techniques  is 
presented — informal  as  well  as  formal,  pre¬ 
ventive  as  well  as  corrective.  ($4.90) 

DISPLAY  for  LEARNING 

This  completely  practical  text,  by  Marjorie 
East,  shows  how  visual  teaching  materials  can 
be  prepared  simply  and  inexpensively  and  used 
effectively  in  the  classroom.  ($3.00) 

Write  for  Complete  Catalogue 

Zke  DrydcH  Press 

}|  W.  54th  St.  New  York  19 

ffafn  13* 


THANK  YOU  NEW  JERSEY 

(Continued  from  Page  135) 
or  Sussex  County.  On  these  trips  a 
broad  variety  of  types  of  schools  were 
visited.  The  small  one,  two,  and  three 
room  schools  as  well  as  New  Jersey’s 
magnificent  modern  consolidated 
schools  were  viewed.  To  enable  the 
students  to  see  a  variety  of  situations 
it  has  unfortunately  been  necessary  to 
pay  only  very  brief  visits  to  each 
school.  Under  such  a  plan  it  is  only 
possible  to  gain  an  overview  and  re¬ 
gretfully  it  is  not  possible  to  actually 
observe  much  of  the  very  fine  teach¬ 
ing  that  takes  place. 

Even  such  brief  glimpses  are,  how¬ 
ever,  sufficient  to  open  the  city  dwell¬ 
er’s  eyes  to  an  entirely  different 
philosophy  not  only  of  education  but 
of  life  as  a  whole.  Students  are  much 
impressed  by  the  beautiful  one  story 
consolidated  schools  with  their  huge 
playgrounds.  The  general  sense  of 
camaraderie  among  teachers,  super¬ 
visors,  and  principals  leaves  a  lasting 
mark  in  the  hearts  of  the  visitors.  The 
ability  of  teachers  to  supply  enriching 
experiences  even  when  facilities  and 
materials  are  sparse  as  in  some  of 
the  smaller  schools  are  a  constant 
source  not  so  much  of  amazement  as 
of  inspiration.  Students  come  back 
from  such  visits  with  a  determination 
to  make  a  much  greater  effort  to  over¬ 
come  obstacles  rather  than  to  bow  to 
them. 

The  second  portion  of  the  project 
involved  fewer  students  but  was  really 
the  more  exciting  part.  Under  this 
plan  a  group  of  students  has  during 
each  of  the  past  six  semesters  spent  a 
week  in  a  rural  community.  The  days 
are  spent  in  school,  where  the  student 
is  given  the  opportunity  to  observe 
and  participate  in  teaching.  Out  of 
school  hours  are  spent  in  observing 
various  facets  of  rural  life  and  in  at¬ 
tending  various  meetings  to  which  the 
students  have  been  generously  invited. 
Students  live  with  teachers  or  on  farms. 
For  most  this  is  a  completely  new 
experience. 

These  ventures  are  not  intended  in 
any  way  to  induce  the  drawing  of  any 
comparisons,  invidious  or  otherwise, 
between  city  schools  and  country 
schools.  To  draw  such  comparisons 
would  be  to  miss  the  point  entirely. 
Most  students  have  avoided  this  pit- 
fall  and  have  shown  their  apprecia¬ 
tion  of  the  true  values  inherent  in 
seeing  a  different  approach  to  teach¬ 


ing  and  supervision.  This  appn 
is  neither  better  nor  worse  than 
which  the  students  have  observed 
lived  with  in  New  York  City, 
approach  is  a  sincere  response  to 
particular  circumstances  involved 
each  case. 

Almost  without  exception,  stu 
have  declared  that  this  week  was 
one  single  most  worthwhile  expt-ri( 
in  their  training  period.  It  would  v. 
be  proper  to  close  this  brief  rei 
of  this  interstate  venture  with  the  ini 
pression  that  it  was  solely  a  cl 
loom  experience.  On  the  contnn 
nothing  could  be  farther  front 
truth.  The  experiences  of  seeing  a  c«| 
milked  for  the  first  time,  observinil 
chicks  breaking  their  shells  in  hatd 
ery,  and  the  contacts  made  with  run. 
civic  organizations  of  many  kinds  coc 
tributed  much  to  the  growth  of  tk 
students. 

In  the  spring  of  this  year  it  was  tk 
privilege  and  pleasure  of  the  No 
Yorkers  to  have  the  Sussex  Comh 
teachers  and  supervisors  spend  a  dr 
visiting  New  York  City  schools.  A 
previous  visit  of  this  nature  had  bat 
made  by  Somerset  County  persoonet 

The  recognition  of  a  professioml 
sense  of  responsibility  to  our  yoos; 
people  in  teacher  training,  wherent 
they  may  be  planning  to  teach,  b 
County  Superintendents  Dr.  Samsot 
G.  Smith  and  Clifford  E.  Dennis  lie 
at  the  root  of  the  success  of  the  entirt 
project.  Adeline  Hagaman,  Florem 
Farber,  Margaret  Hubley,  and  Mis. 
Dorothy  Jackson,  Helping  Teachen 
were  and  continue  to  be  completely 
tireless  in  their  efforts  to  make  thif 
experience  just  as  enriching  and  worth¬ 
while  as  possible. 

The  kind  of  feeling  generated  cu 
be  well  summarized  in  the  words  o( 
a  Brooklyn  College  student  who  wrote. 
“It  was  very  hard  leaving  Mrs.  Bord 
for  we  have  become  very  attached  to 
her  in  this  short  time.”  That  this  fed- 
ing  was  apparently  reciprocated  k 
evidenced  by  the  words  of  Floiew* 
Farber  who  wrote,  “Your  girls  wen 
a  joy  forever  to  work  with.  We  learned 
to  love  them  very  much.” 

From  every  observable  standpoiff 
this  project  has  been  enriching  ud 
broadening  to  all  who  have  been  in¬ 
volved.  To  New  Jersey  and  the  school 
personnel  involved  the  students  d 
Brooklyn  College  say,  “thank  yo«. 
This  sentiment  is  endorsed  withoff 
reservation  hy  their  supervisor. 
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What *8  the  Answer? 
Aired  State-Wide  Over 
Eight  N.  J.  Stations 
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NJEA’s  radio  series  “What's  the  An¬ 
swer?"  is  now  being  broadcast  on  a 
«Ute-wide  basis  by  eight  New  Jersey 
radio  stations.  The  series,  which 
originated  as  a  local  program  over 
WTTM.  Trenton,  is  being  presented 
by  the  NJEA  in  cooperation  with  the 
New  Jersey  Congress  of  Parents  and 
Teachers. 

“What's  the  Answer?"  concerns  it¬ 
self  each  week  with  one  of  the  top 
problems  facing  education  today,  par¬ 
ticularly  here  in  New  Jersey,  as  a 
panel  of  two  parents  and  two  teachers 
fire  questions  at  visiting  guest  experts 
in  the  field  of  education.  Fred  Walker, 
WTTM's  Director  of  Public  Affairs, 
will  continue  to  keep  the  participants 
“on  their  toes”  in  his  role  as  modera¬ 
tor. 

It  is  hoped  that  all  principals  and 
superintendents  will  cooperate  in  ex¬ 
cusing  teachers  for  the  trip  to  Tren¬ 
ton,  where  the  programs  will  be  taped 
in  the  recording  studio  at  NJEA  Head¬ 
quarters.  Duplicate  tapes,  enabling  all 
stations  to  use  the  same  program  dur¬ 
ing  any  given  week,  will  be  processed 
at  the  Audio-Visual  Aids  Center, 
Lalor  Street,  Trenton,  through  the  co¬ 
operation  of  the  New  Jersey  State  De¬ 
partment  of  Education. 

The  “What's  the  Answer?"  series 
will  run  for  twenty-six  weeks,  and  the 
programs  will  carry  educational  “com¬ 
mercials”  designed  to  encourage  qual¬ 
ified  persons  young  or  mature,  to  en¬ 
ter  the  teaching  profession.  The  new 
NJEA  handbook  “Teach  in  New  Jer- 
is  being  offered  free  to  listeners 
of  the  programs  by  the  local  radio 
stations  and  your  State  Association. 


STATION  SCHEDULES 
for 

“WHAT’S  the  ANSWER?” 

WJLK,  Asbury  Park: 

Thursday,  8:30  PJd. 
WFPG,  Atlantic  City: 

Monday,  10:00  PM. 
WSNJ,  Bridgeton: 

Wednesday,  4:30  PM. 
WKDN,  Camden: 

Sunday,  4:30  PM. 
WMTR,  Morristown: 

Thursday,  2:30  PM. 

WAAT,  Newark: 

Wednesday,  8:30  PM. 
WCTC,  New  Bnmswick: 

Simday,  9:00  PM. 

WTTM,  Trenton: 

Sunday,  6:00  PM. 


Director  Don  Luftig  gives  last  minute 
instructions  to  announcer  Jerry  Roberts, 
Dr.  Frederick  L.  Hipp,  moderator,  and 
the  high  school  panelists  on  Junior 
Town  Meeting.  NJEA  is  providing  two 
scholarships  and  a  series  of  education 
messages  for  the  program  which  is 
heard  every  Sunday  evening  from  8  to  9 
on  WATV,  Ch.  13. 


4000  View  Films  At 
NJEA’s  Fair  Exhibit 

Approximately  4000  people  at¬ 
tended  special  showings  of  “Skippj 
and  the  Three  Rs",  “Freedom  To 
Learn",  and  “School  Board  In  Action" 
at  the  New  Jersey  State  Fair,  Septem¬ 
ber  26  -  October  3.  The  NJEA  Film 
Theatre,  which  covered  an  entire  cor¬ 
ner  of  the  Center  of  Learning  Build¬ 
ing.  played  host  to  a  majority  of  the 
140,000  people  who  visited  the  fair. 

On  the  two  weekends  and  on  Chil¬ 
dren’s  Day,  the  films  played  to  capac¬ 
ity  audiences.  (Many  of  the  young- 
ters  sat  through  two  showings  of 
“Skippy”.)  Several  thousand  leaflets 
pointing  out  the  reasons  for  the  cur¬ 
rent  teacher  shortage  were  also  dis¬ 
tributed.  The  Oscar  H.  Hirt  Company 
cf  Philadelphia  very  graciously  loaned 
NJEA  an  additional  RCA  projector 
for  the  entire  week  of  the  Fair. 


Except  for  the  Busiest  Place  in  Town 
(see  p.  123),  all  requests  for  NEA  and 
NJEA  films  should  be  made  to  Sally 
Clark,  State  Museum,  State  House 
Annex,  Trenton,  not  to  the  NJEIA 
office. 


Recording  Whot'a  the  Answer  at  the  N.  J.  School  for  the  Deaf. 
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Salary  and  Economic 
Status  of  N.  J.  Teachers 

(Continued  from  page  127) 
Because  of  better  than  average  wealth, 
a  better  than  average  education  pro¬ 
gram  can  be  produced  with  less  than 
average  effort.  The  study  has  com¬ 
pared  New  Jersey  to  eight  other  lead¬ 
ing  states  in  the  nation  —  her  four 
neighbors,  Pennsylvania,  Maryland, 
Delaware,  and  New  York  plus  the 
states  of  California,  Michigan,  Illinois, 
and  Connecticut.  Even  among  these 
states  New  Jersey  has  a  composite 
tank  of  third  when  considering  all 


measures  of  wealth.  In  effort  in  the 
support  of  education,  all  nine  states 
rank  well  down  among  the  48  states. 
However,  even  among  the  nine  states. 
New  Jersey’s  effort  to  support  educa¬ 
tion  was  just  average. 

Whether  New  Jersey  will  make  the 
effort  to  increase  financial  suj^ort  of 
education  depends  on  how  the  groups 
for  whom  this  revised  edition  of  the 
study  was  prepared  make  use  of  it  and 
the  many  other  studies  being  prepared 
by  education  organizations,  citizens 
committees.  Chambers  of  Commerce, 
and  business  groups. 


when  you  travel  by  Greyhound 
Scenicruiser*  or  Highway  Traveler*! 


SCENlcaui$ER-A  sensational 
new  luxury  bus,  with  raised 
observation  deck,  washroom, 
Air  Suspension  Ride. 


HIOHWAY  TRAVEIER-A  mod¬ 
ern  Air  Suspension  coach 
with  panoramic  picture  win¬ 
dows  and  air  conditioning. 


Air  Suspension  Ride-is  the  secret 
shared  by  both  these  newest,  smartest 
Greyhound  coaches.  Rubber-nylon  air 
bellows  replace  conventional  metal 
springs ...  the  bus  actually  “floats”  on 
columns  of  compressed  air! 

By  Scenicrutacr  or  Highway  Traveler, 
you  also  enjoy  dramatic  sightseeing 
through  panoramic  picture  windows. 


Name. 


Addreis. 


Oty  &  State _  I 

i  Send  me  tperial  informatien  on  a  lour  to: _ ex.ii.e*  i 

I  GREYHOUND.  I 

I _ -» 


ran  I  luusTtATfo  map— with  rout  PAas 

MaE  to  Creylweed  Taer  Dept.,  71 W.  Lake,  CUcete  I,  I IL 
for  full-color  Greyhound  Tour  map  of  America. 


Newark  State  Teachers  College 
and  Newark  Museum  sponsor 
Living  Africa  project  in  Not. 

Newark  State  Teachers  College  and 
the  Newark  Museum  will  jointly  spon¬ 
sor  an  exhibit  and  program  devoted 
to  African  culture  under  the  theme 
“Living  Africa”  to  be  held  at  the 
Newark  Museum,  commencing  Novem¬ 
ber  3,  at  8  p.m.  and  continuing 
through  December. 

This  project  in  addition  to  the  ex¬ 
hibit  of  African  ethnography  set  up 
at  the  Newark  Museum  will  function 
in  three  areas.  The  first  part,  a  series 
of  lectures  on  African  culture,  begins 
at  the  Newark  Museum,  November  3, 
at  8  p.m.  when  Dr.  Paul  Wingert,  a 
professor  of  fine  arts  at  Columbia 
University,  will  speak  on  African  art. 
Pearl  Primus,  internationally  known 
exponent  of  the  African  dance,  will 
lecture,  with  demonstration  by  Percy 
Borde,  on  “The  Dance  and  Life”  at 
the  Museum,  November  10.  Ude 
Mineru,  a  representative  of  the  gov¬ 
ernment  of  Eastern  Nigeria  and  the 
author  of  African-American  Coopera¬ 
tion,  will  he  the  guest  speaker  on  No¬ 
vember  18.  For  the  final  lecture,  De¬ 
cember  2,  three  New  Jersey  classroom 
teachers  will  present  and  demonstrate 
the  use  of  materials  and  methods  in 
teaching  about  Africa  in  the  primary, 
intermediate,  and  junior  high  school 
grades. 

Dr.  David  Scanlon,  assistant  pro¬ 
fessor  of  education  and  director  of  the 
African  Institute  at  Newark  State 
Teachers  College,  announced  “The 
second  part  of  the  program  will  include 
the  use  of  the  exhibit  as  background 
for  demonstration  lessons.  During  the 
week  of  November  15,  a  member  of 
the  Newark  Museum  staff  will  instruct 
Newark  State  Teachers  College  junioi* 
who  are  preparing  to  practice  teach  in 
January  and  February. 

As  a  third  part  of  the  project,  the 
Newark  Museum  will  cooperate  with 
suburban  junior  high  schools,  study¬ 
ing  Africa  at  this  time,  in  planning 
tours  of  the  exhibit.  Students  on  these 
tours  will  have  an  opportunity  to  meet 
Africans  who  are  studying  at  colleges 
and  universities  in  the  United  States. 


Jersey  City  Welcomes 
Three  to  Staff 

Three  new  staff  members  joined  the 
faculty  of  Jersey  City  State  Teachers 
College  this  September  as  replace¬ 
ments  for  retired  professors.  Dr. 
Rachel  F.  Hinckley  is  assistant  pro¬ 
fessor  of  education;  Franklyn  M. 
Branley,  assistant  professor  of 
science;  and  Dr.  James  C.  Silvan,  in¬ 
structor  in  science. 
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State  Department 
To  Reorganize 

•  Effective  January  1,  the  State  De¬ 
partment  of  Education  will  undergo 
its  first  major  reorganization  in  40 
years.  Commissioner  Frederick  M. 
Raubinger  has  also  announced  the  re¬ 
tirement  on  that  same  date  of  Thomas 
J.  Durrell,  who  for  14  years  has  served 
as  assistant  commissioner  for  elemen¬ 
tary  education. 

rX)NSOLIDATED  DIVISION 
Of  major  interest  will  be  the  com¬ 
bination  of  the  divisions  of  elementary 
and  secondary  education  into  a  single 
division  of  curriculum  and  instruction. 
The  new  division  will  be  headed  by 
Dr.  Albett  H.  Flury  now  assistant  com¬ 
missioner  for  secondary  education. 
Two  directorships  will  be  established 
on  the  two  levels,  with  William  H. 
Warner  becoming  director  of  second¬ 
ary  education  and  Eric  Groezinger, 
director  of  elementary  education. 

DR.  STOVER  PROMOTED 
At  the  same  time  Dr.  Raubinger 
redesignated  the  position  of  executive 
assistant,  held  by  Dr.  Frank  B.  Stover, 
as  that  of  assistant  commissioner  in 
charge  of  general  administration.  To 
make  the  department  a  more  closely 
integrated  unit,  Dr.  Stover  will  take 
greater  responsibility  in  providing  a 
more  efficient  working  relationship 
among  the  various  divisions. 

OTHERS  APPOINTED 
Dr.  Cleve  0.  Westby,  coordinator 
of  the  state  teachers  college  building 
program,  will  replace  Mr.  Groezinger 
as  director  of  school  building  services. 
Dr.  Julia  Wdoer,  helping  teacher  in 
Essex  County,  who  has  worked  with 
child  study  groups  throughout  the 
state,  will  assume  the  new  position  of 
state  supervisor  of  child  study.  Anne 
Hoppock  will  continue  working  with 
county  helping  teachers,  city  super¬ 
intendents  and  principals  as  supervi¬ 
sor  in  elementary  education. 


Additions  to  Staff 
at  Mewark  STC. 

Six  new  teachers  have  been  ap¬ 
pointed  to  the  faculty  of  Newark  State 
Teachers  College  this  fall.  Dr.  Wil¬ 
liam  R.  McKenzie  will  be  an  instruc¬ 
tor  in  education;  Chester  E.  Colson  in 
art  education;  Leroy  Johnson  in 
mathematics;  Annie  Butler  in  kinder¬ 
garten-primary  education;  and  Harold 
Thompson,  Jr.  and  Mrs.  Annette  Riker 
in  English  and  library  science. 


FOLKWAYS  RECORDS 

World's  leading  producer  of  AUTHENTIC  folk  music  on  RECORDS  including 
THE  ETHNIC  FOLKWAYS  LIBRARY  which  contains  an  unusual  selection  of  the 
music  of  over  1)0  cultures;  recorded  on  location  by  native  orchestras  and  vocal 
groups;  each  Long  Play  Record  is  accompanied  by  extensive  notes  by  famous 
collectors  and  recognized  authorities  .  .  . 

And  the  famous  SONGS  TO  GROW  ON  series  for  children.  ANTHOLOGY 
OF  JAZZ  and  AMERICAN  FOLK  MUSIC,  INTERNATIONAL,  SCIENCE  AND 
LITERATURE  SERIES. 

Many  of  the  issues  are  original  recordings  on  HIGH  FIDELITY — 40-18,000 
cycles.  ALL  FOLKWAYS  RECORDS  are  guaranteed  for  quality  of  reproduction 
and  content. 

For  complete  catalogue  write  toi 

FOLKWAYS  RECORDS  &  SERVICE  CORP. 

117  W.  46tli  St.,  New  York  36,  N.  Y. 


BRIDGE  THE  GAP  BETWEEN  FICTION  and  FACT 
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liilllH 


with  the 

from  Childrens  Press 

for  young  readers  from  6  to  9 

• 

$000  48  pp.  IVa  X  8% 

Mch  clothbound  reinforced 


The  groping  mind  of  tho  growing  youngster  M 
pertuotivoly  moved  from  this  world  of  fiction  to 
a  sustained  interest  in  the  factual  world  about 
him.  Each  volume  in  the  series  is  olive  with  color 
illustrations,  has  a  brood  interest  level,  con¬ 
trolled  primary  vocabulary  and  oversized  type. 

NEW  TRUE  BOOK  TITLES  FOR  1954 


tTAlg.  hootz.* 

tsooti  c>* 


INDIANS  by  Martini 


tlxr  tfate.  hoolz  t*t 


TREES  by  Podsndorf 


tHs*  t-iss**  tsooti  «»t 


HEALTH  by  HaynM 


t  trtszg.  hsootz  t>t 

tls«»  tniAie  hootz  4*1 


SCIENCE  EXPERIMENTS  by  Podandorf 

• 

ESTABLISHED  TRUE  BOOK  FAVORITES 

the  true  booh  of  PIBUJS  eisd  SHILLS 
by  Pedenderf 

the  true  booh  of  MOON,  SUN  end  STARS 

by  leweHee 

the  true  book  of  PITS 

by  Pesleederf 

the  true  book  of  POLICIMIN  eiMl  PIRIMIN 
by  Miner 

the  true  book  of  FARM  ANIMALS 
by  leweHen 

the  true  book  of  RIRDS  Wl  KNOW 
by 

the  true  book  of  LITTU  ISKIMOS 
by  Cepslend 

tbo  truo  book  of  TOYS  AT  WORK 
by  lewellen 

the  true  book  of  HONIYUlS 
by  lewellen 

the  true  book  of  PLANTS  Wl  KNOW 
by  Miner 

thn  true  book  of  AIR  AROUND  US 
by  Frishey 

tbe  true  book  of  ANIMALS  OF  SMALL  FOND 
by  Irtctsen 

All  True  Booka  prepared  under  the  direction  of 
Ilia  Pedendort,  laboratory  School,  Univereity  of 
Chkooe. 

Teoebere*  ActKIjvJUnit  fer  Tnse  Soek  Seriee 

Childrens  Press 
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under  our  modern  plan  •  .  . 

TEACHERS  QUALIFY  FOR 
SAVINGS  up  to  30<^o 

on  Auto  Insurance 


(Capitol  Stock  Cemponjf  .  .  .  nai  offUiofoW  with  U.  S.  CovoriwnontJ 

OVERNMEIVT  Employees  9nM4Aa4ice  Q>mpaiL^ 

eOVItNMCNT  IMPLOYIIS  INSUtANCI  lUILDINe.  WASHIN6TON  B.  D.  C. 

a  Single 

Married  I  No.  of  Children.... 


Ratidence  Address. 


Occupation 


City . 

Location  of  Car. 


.State. 


I.  Additional  operators  under  a^e  25  in  household  at  present  time: 


3.  Estimated  milea«e  durinq  next  year?.....’. . My  present  insurance  expires . / . /... 

4.  Q  flaoia  include  infernmlien  on  Cemprehentive  Personal  liobllity  Insuronco.  II 

I  MAIL  TODAY  FOR  ''RATFS''— No  obligation! 

irvsBNx-KrEMPunEEs 

sutistics  prove  that  teachers  are  better  than  average  agents  and  brokers.  Over  330  professional  claims 

drivers  and  deserve  lower  auto  insurance  rates.  Our  adjusters  are  at  your  service  day  and  night,  from  coast 

modern  plan  saves  you  up  to  30%  below  manual  to  coast.  Send  for  rates  on  your  car — no  obligation. 
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NJEA  Prints  Booklet 
Teach  In  New  Jersey 

Can  you  think  of  anyone  who  ought 
to  be  teaching?  If  so,  suggest  that 
that  person  write  NJEA  for  a  copy  of 
its  new  teacher-recruitment  pamphlet. 
Called  TEACH  IN  NEW  JERSEY,  the 
16-page  booklet  is  just  off  the 
presses,  and  is  already  being  widely 
distributed,  especially  as  a  “give-away” 
on  NJEA’s  radio  and  television  pro¬ 
grams. 

People  who  have  seen  the  teacher- 
recruitment  leaflets  of  other  states 
tell  us  that  TEACH  IN  NEW  JERSEY 
is  the  most  attractive  material  of  its 
kind.  It  makes  little  attempt  to  glam¬ 
orize  teaching,  but  it  does  present  the 
facts  which  any  prospective  teacher 
wants  to  know:  the  need  for  teachers 
in  New  Jersey;  what  teaching  offers 
as  a  service  profession,  in  security, 
and  in  salary;  such  “plus  values”  as 
the  opportunity  for  further  study  and 
travel,  for  marriage,  and  for  advance¬ 
ment;  the  qualities  which  teaching  de¬ 
mands;  the  offerings  of  New  Jersey 
colleges  in  teacher-preparation;  cer¬ 
tification  requirements,  and  the  prob¬ 
lems  of  securing  a  position.  It  ends 
with  a  brief  statement  from  NJEA, 
“A  Profession  Welcomes  You.” 

The  first  edition  of  TEACH  IN  NEW 
JERSEY  was  a  limited  one.  Revision 
and  a  much  larger  printing  are 
planned  as  soon  as  the  Legislature  has 
acted  on  A-9,  the  minimum  salary 
Khedule  bill.  Eventually  it  is  hoped 
diat  an  adequate  supply  will  be  avail¬ 
able  in  all  high  school  and  college 
guidance  offices.  The  New  Jersey  Con¬ 
gress  of  Parents  and  Teachers  has  in¬ 
dicated  its  desire  to  help  bring  it  to 
the  attention  of  young  people  through 
the  State. 

Warren  J.  McClain,  superintend¬ 
ent  of  schools  in  Woodbury,  was 
among  those  who  recently  received  his 
doctorate. 


CORRECTION 

The  Research  Bulletin  on  salary 
guides  in  the  September  NJEA  RE¬ 
VIEW  incorrectly  listed  1  percent 
of  the  teachers  in  South  Orange- 
Maplewood  as  adjusted  to  the  latest 
guide  when  the  correct  figure 
should  have  been  99  percent.  We 
are  happy  to  report  this  change 
and  congratulate  the  district  for 
maintaining  its  record  of  full  ad¬ 
justment  to  each  new  salary  guide. 
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Choral  Reading 


How  Hio  bolovod  okf  poom  “  Twos  Tho  Night  Boforo  Christmas”  was 
succossfully  brought  to  life  by  4th  graders  of  Nibloy  Park  School,  Salt  Lake 
Qty,  Utah.  Told  horo  by  thoir  toachor,  Mrs.  Floronco  W.  Stonoish. 


Choral  reading  made  it  p)ossible  for 
whole  class  to  take  part.  Chorus  was 
grouped  into  higher  and  lower  pitched 
readers  and  according  to  reciting 
speed.  This  arrangement  worked 
nicely;  voices  blended  well.  Class 
chose  “Night  Before  Christmas.” 

W*  practicsd  with  Fred  Waring *s  record  of  the 
poem.  The  singing  aided  children  in  sensing 
the  rhythm  and  helped  them  in  interpreta¬ 
tion.  Once  spirit  was  captured,  they  developed 
idea  naturally,  themselves. 

Pontomimors  were  sleeping  children  in 
pajamas  and  large  flannel  night¬ 
gown,  Ma  in  her  kerchief.  Pa  in  his 


cap,  2  sugar  plums  dancing  prettily, 
moon,  small  boy  dressed  as  mouse. 
All  of  these  appeared  on  the  stage 
when  mentioned  by  the  chorus. 

St.  Nkk  was  star  of  show.  Before  arrival  some 
of  chorus  rattled  castanets  and  noise  makers 
for  clattering  hoovesfwith  increasing  volume). 
St.  Nick  bounded  on  stage  suddenly,  came 
quickly  down  steps  to  audience,  distributing 
lollipops  to  awe-struck,  delighted  children. 

CIms  wontad  slei^  and  deer  to  actually  fly. 
Some  boys  cut  these  from  cardboard  and 
strung  together  by  black  thread.  2  boys  be¬ 
hind  curtain  on  either  side  of  stage  (after 
considerable  practice)  pulled  sleigh  and  deer 
in  mid  air  across  stage. 


WHEN  YOU’RE  HOME  after  o  busy  day  see 
how  fast  you  feel  a  little  lift  by  enjoying  that  lively  ^ 
flavor  of  delicious  Wrigley's  Spearmint  Gum.  And  let  Uk 
the  natural  chewing  help  you  relax.  Try  H  today.  \‘\\ 


Next  Trip  Starts  December  24 

DMdIia*  far  lUfittratiaa,  Dac.  I 

New  Orleans  -  Natchez  -  Mobile 

See  French  Quarter,  Garden  Distrkt.  Evameline 
Country.  Stewboat  Gothic,  River  Road  Plants- 
tiooi.  Ante  Bellum  Natchez  Mansions.  American 
Riviera  along  the  Gulf,  Bellingrath  Sub  Tropical 
Gardens  and  much  more. 

SS-A4t4,  GaU  Caatt  aad  Usrar  Miniuipri 
Vsllay.  2  cr.  (Grad,  ar  Uadargrad.)  Dac.  24  ‘S4 
la  Jaa.  t  *SS.  Caat  (iacladiag  ChristaMt  aad 
Naw  Year’s  diaaars)  t22t. 

Immediate  Registratiea  Necessary 
Write,  Edgar  C.  Bye,  Bureau  of  Raid 
Shidiat,  State  Teachers  College,  Upper 
Montcleir,  N.  J. 


PAN  AMERICAN 
TRAVEL  SERVICE 

of  toRchors — for  teachers 

offers  interesting 
part-time  work 

DECEMBER  FEATURE: 

New  Wofford  Beach  Hotel 
ea  the  ocean  at  24Hi 
Miaoii  Beach 

W'fiu: 

‘  P.O.  41.  CUyton,  N.  J. 


New  Superintendent  Leaders 


TEXTBOOKS 

ARE 

YOUR 

BUSINESS 


Are  you  taking  advanta^ 
of  the  texts  that  do  justice 
to  your  teaching?  Make  it 
your  business  to  have  the 
right  ones,  for  textbooks 
are  your  teaching  tools. 

4D  IN  AMERICAN  HISTORY 

You  won’t  need  special 
glasses  to  appreciate  this  4D. 
Seventh  and  eighth  graders 
learn  rapidly  in  the  four 
dimension  plan  of  the  new 
Webster  history, 

That*  United  States: 

The  History  of  Our  Country. 
Authors  Pflieger  and  Antes 
give  you  a  text  of  scholarly 
accuracy,  but  one  so  simply 
told  that  all  your  students 
are  bound  to  understand 
it.  Before  you  make  a 
selection,  be  sure  to  see 
These  United  States 

for  your  seventh  and  eighth 
grade  American  history  classes. 

SPELLING  SCOOP 

19SS  marks  a  tremendous 
step  forward  in  giving  your 
pupils  real  spelling  power. 

An  important  revision  of 
Spelliirg  Goals, 

grades  2-8,  in  a  good- 
looking  new  format  will 
be  available  then.  Make  it 
your  business  to  see  this 
exciting  advance  in  spelling! 

PUT  THESE  ON  YOUR  LIST! 

Using  Our  Language: 

Grades  3-8.  All  aspects  of 
language  use,  captivatingly 
interwoven,  ensure  mastery 
of  communication  skills. 


Adventures  with  Numbers: 

Grades  1-8.  Children  learn 
the  “why"  as  well  as  the 
“how”  of  arithmetic  with 
ample  practice  in  both. 

American  life  Histories: 

Grades  3-8. Our  vital  American 
heritage  unfolds  in  easy 
to  read,  easy  to  grasp,  fashion. 


WEBSTER 
PUBLISHING 

COMPANY 
St.  U«(e  3 
Dolloe  1 
Roeodena  3 


Curtis  H.  Threlkeld  of 
South  Orange-Maplewood 
is  the  new  President  of  the 
Deportment  of  Snperin- 
tendents.  Seated  on  his 
left  here  are  the  other  new 
offlcets:  Harry  S.  Hill  of 
Aabnry  Park,  vice-presi¬ 
dent;  (standing)  Charles  B. 
Pierce,  Ocean  City,  treas- 
nrer;  and  Melvtn  H.  Kreps, 
Hifhtstown,  secretary. 


A  need  for  greater  common  agree¬ 
ment  on  what  to  teach  was  outlined  to 
New  Jersey  superintendents  by  Com¬ 
missioner  Finis  E.  Engleman  of  Con¬ 
necticut  at  the  annual  conference  of 
the  NJEA’s  Department  of  Superin¬ 
tendents.  The  meeting  was  held  in 
Atlantic  Gty  September  29-October 
1.  Dr.  Engleman  spoke  at  the  con¬ 
ference  banquet.  Other  speakers  in¬ 
cluded  Commissioner  Frederick  M. 
Raubinger,  Norman  Frost,  Ralph  D. 
Purdy,  and  Assistant  Commissioner 
Joseph  E.  Clayton.  Much  of  the  con¬ 
ference  time  was  taken  up  with  group 
discussions  and  conferences  on  prob¬ 
lems  of  curriculum,  personnel,  and 
community  relations. 

Dr.  Engleman  indicated  that  the 
mobility  of  population  is  making  it 
increasingly  important  that  pupils  be 
able  to  transfer  from  school  to  school 
with  considerable  common  back¬ 
ground.  and  asked  for  consideration 
of  this  problem  in  some  way  that 
would  not  inyolye  a  rigid  or  dictated 
course  of  study. 

In  line  with  Dr.  Engleman’s  call 
for  greater  curriculum  agreement,  one 
of  the  conference  group  meetings 
urged  that  the  State  Department  pre¬ 
pare  “A  suggested  program  of  studies 
and  actiyities  for  the  Elementary 
Schools  of  New  Jersey.”  It  proposed 
that  such  a  guide,  without  being  bind¬ 
ing.  suggest  minimum  objectiyes  for 
the  primary,  intermediate,  and  upper 
elementary  areas. 

Dr.  Raubinger,  in  his  conyention 
address,  urged  that  the  public  be  kept 
informed  on  the  weaknes.se8  of 
schools  as  well  as  their  strengths.  He 
also  reported  on  the  steps  thus  far  in 
planning  the  New  Jersey  White  House 
Conference  on  the  needs  of  education 
for  which  Congress  has  appropriated 
funds.  New  Jersey  will  receiye  t20.- 
000  toward  the  expenses  of  its  con¬ 
ference. 
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CRAYOLA 

OuacfoTt 


A  Nature-Study  Game  can  be 
made  in  class  by  putting  different 
kinds  of  leaves  under  thin  paper. 
Rub  over  the  surface  with  the 
side  of  an  unwrapp^  stick  of 
Crayola.  The  game  is  to  guess 
the  name  of  the  plant  or  tree. 
Regular  size  Crayola  comes  in 
boxes  of  8  to  48  different  colors, 
extra  larae  size  in  8  to  24  colors. 
For  FREE  Crayola-Craft  book¬ 
let,  write  Dept.  STll. 


BINNEY  A  SMITH  INC. 

380  Madison  Ava.,  Ntw  York  17,  N.  V. 

IkuMf  t  Smith  Im. 
liOt.  la  Mm.  Jmmv  an 
R.  T.  RmumII  and  Rabrnt  T.  Imitdia 
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PTA  President  Electetl 
Chairman  of  Citizens 
Committee  For  School  Aid 

Following  the  resignation  of  Leo- 
'  nard  E.  Best  as  its  Chairman,  the 
Steering  Committee  of  the  N.  J.  Citi- 
lens  Committee  for  State  School  Aid 
I  elected  Mrs.  A.  G.  Link  of  Newark  to 
head  the  Committee.  Under  the  leader¬ 
ship  of  Mr.  Best,  the  Committee 
j  achieved  approximately  half  of  its  goal 
'  of  $60,000,000  in  additional  school 
!  aid  during  the  present  session  of  the 
State  Legislature. 

Composed  of  representatives  from 
the  state  organizations  of  the  Ameri¬ 
can  Association  of  University  Women, 
Congress  of  Parents  and  Teachers, 
l.eague  of  Municipalities  and  the  New 
Jersey  Education  Association,  the 
Steering  Committee  is  preparing  to 
work  for  state  school  construction  aid 
for  hard-pressed  local  school  districts. 

Organized  in  1952,  following  the 
report  of  the  State  School  Aid  Com¬ 
mission,  the  Citizens  Committee 
through  its  member  organizations  has 
conducted  a  drive  for  adequate  school 
aid.  Mrs.  Link  becomes  the  third 
chairman  of  the  group  which  was  first 
led  by  Fred  Van  Deventer,  of  Prince¬ 
ton.  Mrs.  Link  served  the  Committee  as 
a  Vice-Chairman  along  with  William 
H.  E^eln,  President  of  the  N.  J.  Fed¬ 
erated  Boards  of  Education  during  the 
past  year. 


Walter  Miller  Named  Head 
Of  North  Bergen  Schools 
Walter  A.  Miller,  Jr.,  former  super¬ 
intendent  of  schools  in  Dunellen,  has 
been  named  superintendent  for  North 
Bergen.  He  fills  a  three  year  vacancy 
resulting  from  the  death  of  Robert  W. 
Madden  in  January,  1952. 


The  Joint  School  Nurses  Associa¬ 
tions  of  New  Jersey  paid  tribute  to 
the  work  of  Lula  P.  Dilworth  of  the 
State  Department  for  her  outstanding 
contributions  on  l)ehalf  of  the  school 
nurses  in  this  State.  The  dinner  was 
held  on  May  5  at  the  Trenton  Country 
Club,  Mary  Hulsizer  of  Newark  was 
toastmi stress,  aiul  Dr.  Bertha  Law¬ 
rence  spoke. 


C  L  I  NTO  N 

TEACHERS  AGENCY 

Member  N.A.T.A.  J5lh  Ye*r 
It  ii  ii  a  posicioo  in  (he  Midwest,  West 
or  Alaska,  see  can  find  it  for  you. 
Enroll  now. 

res  Soatk  Fourth  Straal  Cliutou,  Iowa 


Looking  at  those  new  ’55  cars? 

You  can  get  extra  money  from  your  Teacher*  Credit  Union. 
Addrene  it  in  care  of  the  Troaturer*  litted  below. 


ATLANTIC  CONNTY 
Clarantt  S.  Slotai 
Stniar  Nljh  SdiMl 
Allanlic  City— 4-7MI 

lAYONNE 
Jasafb  r.  Ntltan 

I.  E.  Swaanay  H.  S. 
layanna-FE  *-2121 

CAMDEN 
E.  A.  SmIHi 
117  N.  (Hi  si. 

Camdan-WO  4-5014 

CAFE  MAY  COUNTY 
Mariaa  Haaiitt 
t/a  Oty  Safi,  al  S(b. 

C.  M.  Caatthaaaa  5-(30T 

CENTIAL  IEI6EN 
TkaraM  Van  Watariai 
151  EaclU  Aaa. 
Hatkamadi-OI  5-7710 
(UMIEIIANO  COUNTY 
lalyh  V.  lahiasaa 
1.0.  Na.  5.  Oak  laad 
Vinalaii0-7-5y34 

EAST  lEISEN 
Carl  0.  Siraof 
401  Daa|las  5l. 
Easlawaad  5-2310 

ESSEX  COUNTY 
litkarO  Cahill 
U.  d  Ed.  Adai.  (Id|. 
llaanOald-2-7700 


GAIFIEIO-SOUTH  OEICEN 
Stfc.  (,  Falisada  Aaa. 

Carflald— PR  7-1040 
HOOOREN 
Jaha  J.  Craiby 
OaaMratl  Hifb  Sckaal 
Habakan-NO  3-1N( 

HUDSON  COUNH 
Wat.  A.  Millar 
100  Calamkia  Aaa. 

Janay  Oty-JO  44024 
MERCER  COUNTY 
Oaraard  Nafbaa 
Haaiillaa  Tarp.  Nipb  Stkaal 
Traalaa  115-2-4007 
MONMOUTH  COUNTY 
Harald  0.  Shaaaaa 
S07  Oaad  SI. 

Atkaty  Nth— 24(30 
MORRIS  COUNTY 
Jaaaat  A.  Allaa 
Hifh  Sahaal 
Manislaana— 4-3500 
NEWARR* 

Oarlaad  N.  SaiHh 
East  Sida  Ni«k  Sck. 
Nawaik-MA  2432S 
NORTNERN  MIOOIESEX  COUNTY 
Marrii  M.  Wllaar 
Gianaaar  Stkaal 
Partk  AaAay— 4-33(0 
PASSAIC  COUNTY 
Ckat.  0.  OUkaata 
Raaai  302,  (4  Haaiillaa  SI. 
Patanan— SN  2-40(2 


SOMERSET  COUNTY 
Mrs.  Harrial  M.  Haati 
f  Pratpatl  SI. 

Saaiatallla— 0-4035 
SOUTHERN  MIDDLESEX  COUNTY 
Harald  W.  Slraau 
(IS  Kansiagtaa  Aaa. 

Plaiaflald— (-54*5 
TEANECX 

Mrs.  Maa  M.  Daatkwtrtk 
Hi|k  Stkaal 
Taaaatk— 7-24(2 
TRENTON 
Jakn  Rataalhal 
424  Ciaaaway  Atc. 

Traalaa  EX  3-*43l 
UNION  COUNTY 
0.  0.  Oudaiantaa 
l(  liatala  Aaa.  East 
Rasalla  Park— CH  S417S 
WARREN  COUNTY 
Tkalaia  Oartaa 
R.F.D.  Hatkaltslawa 
WEST  HUDSON 
A.  N.  Pawail 
7(1  Elat  SI. 

Arliuftaa-RE  3-2430 
WEST  ORANCE 
Daralky  Rabartsaa 
WasI  Oraaga  Hifk  Stkaal 
Wall  Oraafa-OR  4-2454 

*AII  Mtapl  *  ara  ladaral  tradil 
aaiaas. 


an 


enlirei^  new 
program  keaiili 
education  for 
araaei  1~S 


HEALTH  FOR 

HALLOCK  .  ALLEN  .  THOMAS 


BEHER  LIVING 


this  new  prtigrain  for  grades  1-B  combines  health  and  safety  with 
physical  education  and  recreation.  The  child  gains  an  understanding 
of  his  body  and  mind,  and  learns  how  they  function.  All  the  books 
help  the  child  to  handle  mental  and  emotional  problems,  and  teach 
him  how  to  live  successfully  with  himself  and  others.  Books  1-6  are 
now  available;  teachers'  manual  for  each  book. 

GINN  AND  COMPANY 

72  Fifth  Avenue  New  York  II,  N.  Y. 


R.«. 


Audio-Visual  Service 


I'uhlic  !»cliool  official!*  and  others 
sfiending  lax  funds  are  charged  with 
the  respotisihility  of  spending  those 
fuiuls  wisely  and  in  the  best  interests 
of  the  taxpu\er.  Too  often  purchasing 
agents  are  compelled  to  buy  at  the  low¬ 
est  price  simply  because  they  have  no 
other  basis  fur  decision.  Audio-visual 
directors  and  coordinators  s<)metimes 
have  difficulty  in  explaining  the  merits 
of  doing  business  with  legitimate 
audio-visual  dealers  —  the  ones  who 
make  the  demonstrations  and  the  only 
ones  etpiipped  to  provide  the  neces¬ 
sary  service  after  the  equipment  is 
installed. 


Audio-visual  educators  would  much 
prefer  no!  to  get  their  equipment  from 
the  corner  drugstores  and  the  cut-rate 
stores.  This  they  have  discussed  at  vari¬ 
ous  times  with  members  of  the  Na¬ 
tional  Audio-Visual  Association,  the 
dealers’  own  organization,  and  NAVA 
has  now  made  a  practical  suggestion. 

If  purchasing  agents  were  to  include 
in  their  requests  for  bids  some  such 
standard  specifications  as  those  sug¬ 
gested  here  by  NAVA  schools  would 
be  assured  not  only  good  audio-visual 
equipment  but  the  kind  of  follow-up 
service  that  a  good  audio-visual  pro¬ 
gram  requires. 


SUGGESTED  REQUIREMENTS  IN  PURCHASING 
AUDIO-VISUAL  EQUIPMENT 

The  items  of  audio-visual  equipment  included  herein  are 
of  such  a  nature  that  individual  delivery,  instruction  of  operating 
personnel,  and  conveniently  available  repair  service  are  essential 
to  efficient  utilization  of  the  equipment.  For  this  reason,  the 
following  requirements  are  made. 

1 .  The  vendor  must  deliver  the  equipment  unpacked,  set 
up  and  ready  to  operate,  and  must  check  to  make  sure  that  all 
accessories,  spare  reels,  line  cords,  etc.,  are  present  and  operable. 

2.  He  must  check  the  equipment  at  time  of  delivery  to 
determine  that  it  operates  properly  in  the  location  where  it  is 
to  be  used. 

3.  The  vendor  must  be  prepared  to  furnish  authorized  fac¬ 

tory  repair  service  for  the  equipment,  within  or  near  the  state  of 
New  Jersey  (or  city  of _ ) . 

4.  He  must  maintain  in  stock  such  consumable  items  (lamps, 
tubes,  belts,  etc.)  as  are  necessary  to  provide  for  the  normal 
operation  of  the  equipment. 

5.  The  vendor  must  maintain  or  have  immediately  available 

within  or  near  the  state  of  New  Jersey  (or  city  of _ ) . 

a  reasonable  stock  of  spare  mechanical  parts  for  the  equipment. 

6.  The  vendor  must  be  prepared  to  furnish  rental  (or  loan) 
equipment  UF)on  reasonable  notice  for  use  while  this  equipment 
is  undergoing  repairs. 

(NOTE*  The  above  requirements  are  general  and  should,  of  course,  be  changed 
as  necessary  to  fit  your  situation.) 

Reprinted  from  the  May,  1954.  issue  of  “Educational  Screen”  Magazine. 


State  Teachers  Magazines.  Inc.  1954-55 

1107  N.  Michigan  Avenue 
f'hicago  1.  Illinois 

I'lease  have  sent  to  me  the  items  indicated  in  the  space  below. 

2.  8.  20.  31.  49.  50.  51.  53. 

Name  . Subject  . Grade  . 

School  Name  . 

School  Address  . 

City . New  Jersey 

Enrollment:  Boys . Girls . 


for  the  Asking 

\o  requests  from  children,  please, 
ttur  advertisers  prefer  to  send  their 
material  to  teachers  or  administraton 
only.  You  will  save  time  by  writint 
directly  to  the  advertisers. 

2.  Posture  Posters  set  of  7 — designed 
for  use  in  the  classroom  to  assist 
teachers  in  maintaining  healthful 
posture.  (American  Seating  Com¬ 
pany) 

8.  New  No.  55  Teacher’s  Buying  GnUt 
contains  over  3500  items.  Work¬ 
books,  posters,  games,  books,  sup¬ 
plies  and  equipment  are  completely 
described  and  illustrated  to  make 
this  a  source  book  for  teaching  ma- 
terisd.  (Beckley-Cardy  Company) 

20.  Reading  Troubleshooter’s  Checklisi 
If  you  teach  pupils  deficient  in  read¬ 
ing  skills  in  grades  4  through  12  thk 
valuable  device  will  help  you  locate 
the  source  of  their  difficulty  and 
.suggest  steps  and  materials  to  brini 
improvement.  Tells  you  how  to 
make  fourteen  simple  checking  tesU 
that  show  up  such  difficulties  u 
poor  vocabulary,  inability  to  blend 
sounds,  weak  identification  vocal 
sounds,  begliming  consonant  sounds, 
etc.  (Webster  Publishing  Company) 
31.  Wayside  Wonders  Along  American 
Highwaya  Wall  mural  8  feet  wide. 
In  full' color.  Shows  the  most  inter¬ 
esting  spots  along  the  highways.  In¬ 
cludes  a  9-page  booklet  “How  to  see 
America”,  which  gives  the  historical 
background  of  bus  travel  and  bow 
to  take  a  bus  trip.  Both  the  novice 
and  the  seasoned  traveler  will  like 
this.  Booklet  also  includes  one  page 
of  study  outline  on  bus  travel 
(Greyhound  Lines) 

49.  Train  and  Engine  Books  for  Chil¬ 
dren — a  new  and  revised  edition  of 
a  bibliography  dealing  exclusively 
with  books  for  children  below  fourth 
grade.  (Association  of  American 
Railroads) 

50.  The  Art  of  Tempola-Craft.  Instruc¬ 
tions  for  using  this  method  wbldi 
is  a  combination  of  crayola,  wax 
crayon  and  Artlstia  Tempera  or 
water  color.  It  provides  a  brilliant 
design  on  a  contrasting  ground. 
(Binney  &  Smith) 

51.  New  1954-55  Encyclopaedia  Britan- 
nica  Films’  16  page  Silver  JubOec 
Filmstrip  catalog,  describing  M 
filmstrip  series.  Including  over  350 
separate  filmstrip  stories  and  cover¬ 
ing  virtually  every  basic  curriculum 
area. 

53.  Teachers’  Activity  Units  for  True 
Book  Series  available  upon  request. 
Of  especial  Interest  to  teachers  of 
grades  1  through  3.  (Children’s 
Press) 
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MAPS 

Relief  Map:  A.  J.  Nystrom  &  Company, 

175  Fifth  Avenue,  New  York  10,  N.  Y. 

An  outstanding  relief  map  of  the 
United  States  and  of  New  Jersey 
moulded  in  plastic  to  show  every  con¬ 
tour  as  well  as  the  usual  fioinls  indi- 
tated  on  a  good  map.  The  relief 
feature  adds  greatly  to  the  value  of 
the  maps  to  make  a  pupil  conscious 
of  the  topography  of  our  Country  and 
our  State.  As  the  maps  are  moulded 
in  plastic  they  are  very  durable  and 
easily  cleaned  with  a  damp  cloth.  The 
United  States  map  measures  64  x  40 
inches  and  sells  for  $.^7..S0  while  the 
New  Jersey  map  is  30  x  -fO  inches  in 
‘‘ize  and  sells  for  S32..S0. 

PUBLICATIONS 
The  Andio-Vianal  Reader:  James  S. 
Kinder  and  F.  Dean  McClusky,  Wm. 

C.  Brown  Company,  Dubuque.  Iowa. 
$5.75. 

A  practical  handbook  and  ref«-rence 
covering  the  whole  field  of  audio¬ 
visual  education  with  selections  from 
the  outstanding  writings  during  the 
past  four  decades.  A  hook  which  is 
of  value  to  the  teacher  as  well  as  the 
administrator.  A  book  to  give  a  broad 
comprehensive  view  of  the  field  or  to 
refer  to  for  the  important  points 
about  a  particular  phase  of  audio¬ 
visual  aids.  In  its  378  large  size  pages 
it  includes  about  everything  concern¬ 
ing  audio-visual  education  and  its 
logical  arrangement  and  indexing 
make  it  extremely  easy  to  use. 

Catalog:  Center  for  Mass  Communica¬ 
tion,  Columbia  University,  1125  Am¬ 
sterdam  Avenue,  New  York  25,  N.  Y. 
The  1954  catalog  of  films,  radio 
transcriptions,  recordings,  and  other 
cudio-visual  aids  is  now  available. 
Goide  To  Films  In  Human  Relations: 
Department  of  Audio-Visual  Instruc¬ 
tion.  National  Education  Association. 
Washington  6.  D.  C. 

A  fine  listing  and  selection  of  films 
(lealing  with  this  important  subject, 
liich  film  is  carefully  evaluated  and 
unnoiated  for  ease  in  selecting  the  best 
film  b)r  a  particular  program.  The 
list  was  compiled  and  edited  by  Dr. 
Edward  T.  Schofield  of  the  Newark 
Board  of  Elducation.  Copies  are  ob- 
tsinable  for  $1.00. 


Wild  life  Films:  Wild  Life  Films.  5151 
Strohm  Avenue,  North  Hollywood. 
California. 

A  new  catalog  listing  many  fine 
films,  filmstrips,  and  2x2  slides  of 
various  phases  of  wildlife  and  nature 
study. 

Film  Today:  National  Education  Asso¬ 
ciation,  Department  of  Audio-Visual 
Instruction.  1201  Sixteenth  Street. 
Washington  6,  D.  C. 

A  fine  little  pamphlet  on  the  value 
and  use  of  teaching  films  prepared  by 
the  Ohio  Department  of  Elducation 
and  distributed  by  DAVI  at  the  fol¬ 
lowing  prices:  20  to  60  copies  at  $.20 
each  or  S15.  per  hundred  in  multiples 
of  100. 

Film  Catalog:  Ford  Motor  Company, 
Motion  Picture  Section,  3000  Schaefer 
Road.  Dearborn,  Michigan. 

A  new  catalog  listing  all  the  fine 
films  available  from  this  organization. 


Mathematical  Teaching  Aids:  Chicago 
Schools  Journal  Supplement;  Chicago 
Teachers  College,  6800  Stewart  Ave¬ 
nue,  Chicago  21,  Illinois. 

A  most  comprehensive  listing  of 
the  latest  available  mathematical 
teaching  aids  which  should  prove  ex¬ 
tremely  valuable  to  all  teachers  and 
particularly  those  in  the  field  of 
mathematics. 

Catalogs:  American  Museum  of  Natural 
History,  Central  Park  West  at  79th 
St..  New  York  24 

New  catalogs  of  films  available 
from  the  museum  including  those  of 
Teaching  Films  Custodians  and  ('or- 
onet  Films  may  be  obtained  U|K>n  re- 
<iuesl. 

FILMS 

Planning  Your  Career:  Encyclopaedia 
Brltannica  Films,  202  East  44th  Street, 
New  York  17 

For  sale  or  rent.  Write  for  details. 


When  teachers  want  better  ftositions 
When  schools  want  better  teachers 


■  _ 

TEACHER 

AGENCY 

Export  3-3337 

(  STACY  TRENT  MOTEL  -  TRENTON, 'N.  |. 

Charle*  J,  Strahan,  Pret.  G.  Edward  MeComaey,  Mgr, 

M*mb*r  NttionMl  AssocuhoH  of  Ttochori'  Agoneios 


THE  PRATT  TEACHER  S'  AGENCY 

Memitr  Soiioiul  AisocmHom  of  Tooebon’  Agtneui 
33  WEST  42nd  STREET.  NEW  YORK  36 
Eatabliaiicd  18t8 

Offers  discriminating  and  personal  service  to  teachers  on  all 
levels  for  positions  in  public  schools,  private  schools  and  colleges. 

REGINALD  L.  FERNALD.  Proprictar  Triepliwia  BRyaat  8-81*8 


SCHERMERHORN  TEACHERS’  AGENCY 

366  FIFTH  AVENUE  NEW  YORK  CITY  Phone:  Wisconsin  7-9066 

E.  R.  MUIKBID.  Stop. 

■raack  OCca:  ISX  Euclid  Aveaua,  Clavciaad,  Ohio 
Mtmbtt  Notiooot  AtsocUtion  of  Tttuhori’  Agoncits  A  Soporior  Agtncy  for  Soporior  PoopI* 

Established  18)5 


THE  FISK  TEACHERS  AGENCY 

617-18  Witherspoon  Bldg.  PHILADELPHIA  Walnut  and  Junipor  Sts. 

Discriminating  service  on  direct  calls  only,  based  on  wide  personal  contacts. 


„.  ,  I  5-174) 

KiiiKsley  I  5., 746 


national  affiliations,  and  extensive,  carefully  selected  enrollment  lists. 

E.  F.  Maloney.  Jr.  )  _ 

E.  F.  Maloney  ( 


Pertnnal  DitirtmimUing  Srrrict 


TEACHERS  NEEDED  Elaniamtnry — Sceandnry — Callaaa.  We  have  oSieially  liated,  bundreda 
of  aplendid  poaitiona.  Why  not  inveatiaate  theae  thronah  usT  Our  many  yenra  of  experience  in 
plaeina  tanehers,  over  a  quarter  of  a  century  under  praaent  manaaeroent,  aives  you  expert 
auldance  to  help  yon  aecure  that  next  poaition.  Write  iminedlataly. 


GREAT  AMERICAN  TEACHERS  AGENCY 


BSTani.ieNBO  saao  Succaason  to  THE  PRNN  EDUCATIONAL  BUREAU 
aOB  NORTH  RSVENTH  STREET.  ALLENTOWN.  PRNNA. 
Mombor  NrUiotul  Aiiocioliom  of  Tooebon'  Agoncios 
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WHERE  SHOULD  EXTRA  STATE  AID  GO? 

Where  it  has  been  consulted  by  boards  of  education  or 
teachers.  NJEA  has  recommended  that  the  additional 
'late  school  aid  available  this  year  be  used  to  meet  the 
most  serious  educational  needs  of  each  community. 
Local  boards  and  school  officials  are  the  best  judges  of 
what  these  needs  are.  In  many  communities  naturally, 
the  most  acute  educational  need  is  prompt  action  on 
teachers’  salaries  so  that  they  can  hire  and  hold  an  ade¬ 
quate  number  of  able,  qualified  teachers.  This  is  partic¬ 
ularly  true  of  places  which  now  have  outmoded  salary 
--rhedules  or  where  the  teachers  are  not  fully  adjusted 
to  schedules  already  adopted.  In  other  communities  the 
most  pressing  need  may  be  for  new  classes  and  new 
teachers  to  relieve  oversize  classes  and  permit  the  teach¬ 
ers  to  give  each  child  the  amount  of  individual  attention 
lie  needs.  In  still  others  the  money  should  be  used  to 
'  provide  the  equipment  and  facilities,  such  as  visual  aids, 
textbooks,  or  school  libraries,  that  will  enable  teachers 
to  do  the  very  best  work  of  which  they  are  capable.  NJEA 
lielieves  strongly  in  local  school  control  and  has  the 
'zreatest  faith  in  the  wisdom  of  local  communities  and 
boards  when  it  comes  to  spending  available  funds  to 
secure  the  good  schools  which  every  community  wants. 

A  TIP  OF  OUR  MORTAR  BOARDS 

Just  six  short  months  ago,  the  REVIEW  reprinted 
two  outstanding  articles.  The  Censors  was  a  review  of 
the  attacks  on  education  by  organized  groups  in  various 
New  Jersey  communities.  A  Parent's  Reply  to  Colliers 
was  an  answer  to  one  of  the  many  attacks  that  have  ap¬ 
peared  in  the  nation’s  leading  popular  magazines. 

Now,  six  months  later,  it  is  indeed  heartening  to  see 
the  educational  profession  getting  so  much  help  from 
the  nation’s  press,  radio,  and  many  other  organizations. 
To  say  thank  you  for  all  the  “plugs’*  that  have  come  to 
our  attention  in  the  past  several  months  would  have  filled 
half  the  pages  of  this  REVIEW.  However,  we  would  like 
to  mention  those  of  most  importance,  not  only  for  their 
national  significance  but  for  what  we  hope  will  be  their 
long-range  effect. 

A  tip  of  our  mortar  hoards  to: 

•  The  Chamber  of  Commerce  of  the  United  States  for 
having  recently  published  for  use  by  all  its  members  a 
beautiful  and  extremely  effective  brochure.  Education — 


An  Investment  in  People.  While  the  many  graphs  and 
charts  vividly  point  out  the  various  problems  in  educa¬ 
tion  today,  they  all  add  up  to  one  salient  point  — its  plain 
sound  business  to  provide  a  good  educational  system  for 
our  nation. 

The  closing  admonition  of  the  report  is  a  good  one— 
“If  rising  education  levels  are  essential  to  the  maintenance 
of  a  dynamic  economy  and  a  free  society,  an  active 
interest  in  providing  ever-better  educational  opportunity 
in  your  community  is  the  essence  of  good  citizenship, 
good  government,  and  good  business. 

•  The  National  Association  of  Manufacturers  —  also 
thinking  in  somewhat  the  same  vein  —  for  the  two 
pamphlets  they  have  produced.  This  We  Believe  about 
Education  is  a  statement  that  would  be  commendable 
no  matter  who  published  it.  But.  more  significant  than  i 
statement  of  policy  is  their  other  pamphlet.  Our  Schotds 
and  Their  Financial  Support.  It’s  brief,  it’s  concise,  and 
it  shows  with  just  a  few  graphs  and  figures  what  to  do. 
If  we  want  the  kind  of  education  system  we  say  we  do. 
it's  going  to  cost  money,  and  a  lot  of  it.  And  that’s  not 
the  end.  It  tells  exactly  what  every  industrialist  and 
person  who  reads  the  pamphlet  can  do  to  see  that  the 
nation’s  schools  get  the  money  and  help  thev  so  sorely 
need. 

•  Edward  R.  Murrow  for  his  nationwide  news  program 
for  CBS  on  September  20,  which  probably  brought  the 
“facts”  to  more  ears  at  one  time  than  anyone  has  ever 
done  before.  Devoting  almost  his  entire  program  to  the 
“figures”,  he  presented  one  of  the  finest  editorials  that 
has  been  heard  or  read  on  the  needs  of  our  schools.  Mr. 
Murrow  emphasized  that  while  the  local  citizen  may  not 
be  able  to  take  direct  part  in  the  handling  of  international 
crises  at  Bonn.  London,  or  Moscow,  he  can  certainly  do 
something  about  this  most  important  crisis  right  in  his 
own  community. 

•  The  Ladies  Home  Journal  for  having  devoted  prac¬ 
tically  its  entire  October  issue  to  the  problems  of  educa¬ 
tion.  While  some  of  its  stories  emphasize  finance,  the 
most  significant  contribution  was  the  idea  that  the  cur¬ 
rent  crisis  is  more  than  merely  a  question  of  a  few 
dollars.  The  shortage  of  classrooms,  qualified  teachers, 
and  public  support  has  led  to  what  the  Journal  termed 
“conveyor  belt  education”.  Their  motto:  LeFs  Attack  the 
Problems — Not  the  Schools. 
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he's  the  apple  of  our  eye... 


As  public  attention  once  again  is 
focused  on  our  school  system  by  Amer¬ 
ican  Education  Week,  we’d  like  to  pay 
tribute  to  our  teachers. 


These  men  and  women  are  the  trus¬ 
tees  of  the  most  important  possession 
we  have  —  our  children.  There  are  no 
other  individuals  from  whom  we  ask 
and  get  so  much.  Out  of  their  skill  and 
understanding,  their  patience  and  zeal, 
the  shape  of  tomorrow  is  moulded. 
Their  work  is  dedicated  work  that 
finds  its  greatest  reward  in  the  satis¬ 
faction  of  service  to  others. 


We  of  Esso  Standard  are  deeply 


conscious  of  our  obligation  to  these 
teachers.  Like  us,  they  work  with 
crude  resources  to  produce  a  finished 
product.  The  finished  products  we  turn 
out  are  so  important  that  civilization, 
as  we  know  it.  could  not  exist  with¬ 
out  them.  But  important  as  they  are, 
they  are  trivial  in  comparison  with 
the  finished  products  turned  out  by 
our  teachers . . .  the  sound,  healthy,  use¬ 
ful  minds  of  tomorrow’s  citizens. 

Without  school  teachers  all  our 
dreams  for  our  children  would  be  dust. 
Without  teachers  we  could  not  carry 
on  our  business.  They  are  the  apple  of 
our  eye.  We  salute  them! 


ESSO  STANDARD  OIL  COMPANY 
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CUn  Ridge  High  School,  Glen  Ridge,  N,  equipped  with  768 full-upholstered  Bodiform  chairs.  Superintendent:  Carl  M.  Bair^  Jr, 
Architects:  Mirkleu  right  &  Mnuntfnrd.  Trenton,  Mew  Jersey 


Of  major  benefit  to  school 
and  community  programs 


The  b«^auty  and  quality  of  these  ehairs  will 
attraet  increased  attendance  to  your  audi¬ 
torium  programs,  and  so  help  build  greater 
interest  in  your  school’s  welfare. 

Sustained  comfort  is  assured  by  seats 
with  spring-arch  construction,  backs  with 
scientific,  body-fitting  contours.  No  pinch¬ 
ing  or  tearing  hazards. 


Automatic,  panic-free,  uniform-folding, 
silent,  ?4  safety-fold  seal  aelion  allows  more 
room  for  passitig  and  s\\eeping.  Aeousti- 
cally,  the  full  fabric  upbolslery  compen¬ 
sates  for  seat  vacancies,  A  wide  range  of 
styles,  colors,  and  upholstery  materials  is 
available,  American  Seating  Engineers  will 
help  you  plan.  rite  for  information. 


I  iiexcelled  durability 
.iiid  liiH  tiiaiiileiiaiice 
■ire  assured  by  American 
Seating  Company  engi¬ 
neering.  Also  available 
with  folding  tablet-arm. 


c^meucanSealtnff  (bnipani/ 


WORLD'S  LEADER  IN  PUILIC  SEATING 
Grofid  Ropidt  2,  Mich.  •  Sronch  OffkM  ond  Distributors  in  Principal  Citios 
Monufocturors  of  School,  Auditorium,  Thuotro,  Church,  Tronsportotion,  Stadium  Suoting,  ond  folding  Chairs. 


